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1.  SYSTEM DESCRIPTION.

    a.  The Warfighter Information Network – Tactical (WIN-T) will be an integrating communications network for the Objective Force (OF) and will perform multiple missions simultaneously and ubiquitously.  WIN-T will be a framework that will set optimum standards and protocols for information network infrastructures and architectures of the OF, the interim force, and the legacy force.  The WIN-T infrastructure will network information from Unit of Action (UA) to Unit of Employment (UE) -- Commander-In-Chiefs (CINC), Commander of Joint Task Force, and commanders and staffs of warfighter task organizations and functional units.  

    b.  The WIN-T OF will be a robust digitized information network of networks that integrates information services of both interim and legacy forces.  The network of networks information framework will form a horizontal and vertical transport capability - digitized, interim, and legacy, respectively. 

    c.  The Army will field the WIN-T OF over a period of 7 years therefore replacing the interim and legacy framework using a ramp-up fielding concept.  The scheduled First Unit Equipped (FUE) date is Fiscal Year (FY) 2008.  The Initial Operational Capability (IOC) date is scheduled for FY 2010 and the Full Operational Capability (FOC) date is scheduled for FY 2015.  The majority of WIN-T will be fielded in blocks rather than a unit-set-fielding.

2.  TARGET AUDIENCE.
    a.  The WIN-T system shall be fielded to OF units for the entire Army, which includes active (AC) and reserve components (RC), and designed so there is no increase in manpower or overall force structure.  The proposed WIN-T target audience will come from existing Military Occupational Specialties (MOS) and Area of Concentration (AOC).  However, as WIN-T evolves from spiral technology, the training proponent will challenge “TRADOC’s no-growth policy” should future circumstances warrant such action.  Officers, warrant officers, and enlisted personnel of the Army’s Signal proponent and general purpose users of other proponents will compile the WIN-T target audience.  These personnel will install, operate, staff, manage, and maintain the WIN-T system and components.  Other Service components that utilize and employ the WIN-T OF framework will addend the Army WIN-T target audience with an annex to the WIN-T STRAP.  

    b.  The current Army target audience for the WIN-T OF follows: 

         MOS 25R  -- Visual Information Equipment Operator-Maintainer 

         MOS 31F  -- Network Switching System Operator-Maintainer 

         MOS 31P  -- Microwave Systems Operator-Maintainer

         MOS 31R  –- Multichannel Transmission System Operator-Maintainer

         MOS 31S  –- Satellite Communications Systems Operator-Maintainer    

         MOS 31U  -- Signal Support Systems Specialist 

         MOS 31W  -- Telecommunications Operations Chief  

         MOS 35E  -- Radio/COMSEC Repairer

         MOS 35J  -- Computer/Automation Systems Repairer
          MOS 35N  -- Wire Systems Equipment Repairer

          MOS 74B  -- Information Systems Operator-Analyst  

          MOS 74C  -- Record Telecommunications Operator-Maintainer 

          MOS 250N -- Network Management Technician 

          MOS 251A – Information Systems Technician  

          MOS 254A – Signal Systems Support Technician

          MOS 918B – Electronic Systems Maintenance

          AOC 24A  –- Telecommunications Systems Specialists              

          AOC 25A  -- Signal Officers Basic (SOBC)

          AOC 25C  -- Signal Captains Career Course (SCCC)

          AOC 53A  –- Information Systems Management

3.  ASSUMPTIONS. 

    a.  The Materiel Developer will design, develop, and field WIN-T in a manner as not to increase Army manpower and personnel.

    b.  Fielding WIN-T may decrease the quantity of MOSs in the Signal proponent.  (Since it will be necessary to maintain legacy until WIN-T is fielded to the entire Army, WIN-T may increase the quantity of MOSs).  The quantity of Additional Skill Identifiers (ASI) is expected to remain stable.  However, the fielding of WIN-T will likely cause a broader assignment of Signal ASIs to existing MOSs and AOCs.

    c.  The Materiel Developer will give priority to developing Distributed Learning (DL) tools and simulations to augment WIN-T training.  The DL and simulation products will lessen the quantity of required equipment components and platforms at the Signal Center and at distant training sites.

    d.  The Materiel Developer will deliver Interactive Electronic Technical Manuals and lesson materials as to maximize DL and Internet connectivity. 

    e.  The Combat and Materiel Developers will emphasize development and fielding of virtual simulations as opposed to “white boxes” at remote training sites -– Germany, Korea, Middle East, and CONUS. 

    f.  Army target audience that will install, operate, staff, manage, and maintain WIN-T will come from existing MOSs and AOCs. 

    g.  The Materiel Developer will make provisions for revising all training materials as to augment the WIN-T incremental fielding strategy.

    h.  The Materiel Developer will arrange a life cycle support system for WIN-T institutional, Training Aids, Devices, Simulators, and Simulations (TADSS) through the Simulation,  Training and Instrumentation Command (STRICOM). 

    i.  The Combat and Materiel Developers will train the institutional training developers and instructional systems specialist when they conduct the target audience train-up during fielding.

    j.  Combat and Materiel Developers will support virtual simulations, DL tools, and Internet training to curtail travel to and from the centralized institution at the Signal Center.
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    k.  The Combat and Materiel Developers will develop TADSS to optimize the WIN-T institutional training strategy. 

4.  TRAINING CONSTRAINTS.  

    a.  The Commander, Training and Doctrine Command (TRADOC), has directed proponent schools to curtail the increase in training hours (no-growth policy) for existing institutional curriculums.  The Signal Center will keep curriculum training hours to a minimum.  The Signal Center will not increase “Academic Training Hours” and “Instructor Contact Hours” as a result of being fielded new equipment or accepting a Program of Instruction (POI) from other training proponents and/or Service components.  The RC will also comply with the TRADOC Commander’s no-growth policy as the AC and RC will utilize the same POI. 

    b.  The Signal Center envisions a fully successful WIN-T training strategy.  The success of the WIN-T training strategy is contingent upon money to support assumptions/needs, resolve constraints, and support training concepts and strategies as stated in the WIN-T STRAP.

    c.  Headquarters DA Structure Manning Decision Review panel and the TRADOC Review of Manpower panel require proponents to submit Training Requirements Analysis System (TRAS) documents 3 years prior to implementation of training.  As the Materiel Developer scheduled only for near-term fielding, FY 2008, the institution will be challenged to acquire funded training and dedicated subject matter experts to start transitioning WIN-T training.  The Project Manager (PM), Warfighter Information Network-Terrestrial (WIN-T) will provide training materials, equipment, and components in sufficient quantities to the institution not later than the end of FY 2008.  

    d.  The Signal Center will require the PM share in early institutional training to help develop a training strategy to resolve possible MOS and AOC mergers.  During fielding, the Signal Center will require the PM make WIN-T familiarization training available through the Signal Center to soldiers currently utilizing legacy systems that WIN-T will replace.  The familiarization training will be targeted for soldiers who install, operate, staff, maintain, and manage legacy systems currently employed.

    e.  The Signal Center will develop a Career Management Field (CMF) training program that conducts CMF 74 skills training as a functional skill train-up.  The current CMF 74 manpower and personnel density has already become over-tasked to support the digitized battlefield.  As the digitized battlefield emerges, most combat support tasks requiring Information Technology (IT) skills will be continuously assigned to CMF 74.  It has been recommended that many IT tasks become a functional skill to other CMF training programs.  Increased funding will be required. 

    f.  As the WIN-T fielding strategy for the institution will be in block segments and create a ramp-up effect, the Signal Center (institution) will challenge TRADOC’s no-growth policy and request an increase in manpower and training time during the ramp-up.  An authorized increase in manpower and training time will be dedicated both to conducting legacy and new systems 
training.  The combat developers, training developers, and materiel developers will work jointly to relax the TRADOC Commander’s no-growth (non-increase in manpower and training hours) policy.
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5.  TRAINING CONCEPT (AC/RC): 
    a.  The WIN-T training concept will focus on developing and training individual and collective tasks.  The tasks will support combat missions at every echelon based on functional duty positions (operator-maintainer, staff user, network manager and analyst, and commander).  

    b.  Specific Windows and Unix based WIN-T Interactive Courseware (ICW), Interactive Computer Based Training (ICBT), DL and web based training capabilities will be a primary means for training operator-maintainers, staff users, network managers, crews and teams, and commanders to perform WIN-T engagement operations.  Training Aids, Devices, Simulators, and Simulations (TADSS) will be an additional source to train the WIN-T target audience in objective field units.

    c.  The Materiel Developer will provide virtual and constructive simulations and “white boxes” to support NET and institutional training as appropriate.  The simulations will be consistent with the functionalities and capabilities of newly fielded Command, Control, Communications, Computers, and Surveillance and Reconnaissance (C4ISR) systems.  C4ISR systems include Army Battle Command Systems (ABCS) as well as Future Battlefield Communications Brigade and Below (FBCB2).  The Materiel Developer will embed ICBT products and simulations in the WIN-T equipment to reinforce training standards.  Upon completion of a WIN-T unit fielding, the PM sponsored New Equipment Training Team (NETT) will leave behind a Training Support Package (TSP) (follow-on training) to sustain the unit.  The contents of the TSP will reflect the training material utilized during NET and the training material utilized at the institution.  The Signal Center will identify required quantity of WIN-T training suites to establish and support training bases so the Materiel Developer can initiate procurement in a timely fashion. 

    d.  The Materiel Developer will develop a series of threshold fielding oriented training products and conduct Instructor and Key Personnel Training (IKPT) accordingly.  The PM and Combat Developer will support test preparations and evaluations for WIN-T.  The PM in coordination with the training developer will develop and conduct New Equipment Training (NET).  Materiel Developers will prepare NET training products in accordance with the TRAS, TRADOC Regulation 350-70, Systems Approach to Training (SAT) Management, Processes, and Products, and Shareable Courseware Object Reference Model (SCORM)/reusable content.

    e.  Tactics, Techniques, and Procedures (TTP):  The Signal Center will develop TTPs for WIN-T.  The Signal Center will challenge the PM to deliver the TTPs to the field as embedded up-front instructions during NET training events.  Should the PM agree to deliver the TTPs, the TTPs will be delivered as a front-end overview prior to delivering the POI or as appropriate.  The TTPs will be embedded in Computer Based Trainers and will specifically address changes in the TTPs as a result of fielding WIN-T.  The authoring and media systems that the Materiel Developer uses to deliver the TTPs will be consistent with the systems utilized to develop TTPs at the Signal Center.

    f.  Combat Training Center (CTC) Instrumentation System:  The WIN-T will be compatible with the CTC Instrumentation Systems and the Common Training Instrumentation Architecture (CTIA).  WIN-T also must interface with communication components of the CTC Instrumentation systems, and home-station instrumented systems and ranges.  Live force‑on‑force training at home station, local training areas, maneuver CTCs, and deployed 
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training sites will be used to validate the ability of units to employ WIN-T within the force.  The same WIN-T capabilities will be used to validate needs for the mission rehearsal.
    g.  Embedded Training (ET):  The WIN-T system must maximize the use of ET and help systems.  Embedded training will use the same menus, knobs, switches and other controls in a virtual training environment used in the operational mode.  Users, operators, network managers will be able to train anytime, anywhere using the WIN-T equipment in the embedded training mode.  Additionally, the materiel developer will provide multimedia programs, which may be resident on a WIN-T platform or component for training (required).  Since the ET requirement has been identified early enough in system design and development it will be included in the operational system development.  The ET design capability must be part of the basic system itself and must proceed concurrently in operational system development.  The ET concept must address individual, crew, and small unit (squad/platoon) collective training. 

6.  TRAINING STRATEGY (AC/RC):  Every organization involved in the process of developing training products and services for WIN-T, must leverage current and emerging information-age technologies.

    a.  New Equipment Training (NET).  The PM in coordination with the training developer will develop and conduct NET.  The PM will budget, develop, deliver, and conduct WIN-T NET.  The training methodology will be consistent with that of the institution to the extent possible.  Training methods, concepts, and technology will integrate synthetic environment embedded training, instructor-led conferences with the use of ICBTs, Interactive Multimedia Instructions (IMI), ET and simulation modules.  Distributed learning will be used to the extent possible.  Operator-maintainers, Staff Users (SU), System Administrators (SA), and network managers will use ICBT and IMI with ET to learn how to install, initialize, operate, staff, manage, and configure WIN-T components, platforms, terminals, and networks.  The PM will update training materials as required.  NET must also include Doctrine and Tactics Training (DTT), Displaced Equipment Training (DET), and all instructional materials and equipment required.  The training products developed for NET will fully support institutional training.

    b.  Instructor and Key Personnel Training (IKPT).  The Signal Center will participate in the validation and verification (V&V) of WIN-T training materials prior to IKPT events.  The PM will fund all costs associated with WIN-T V&V events (travel, lodging, etc.).

    c.  Institution.  The Signal Center is the institutional training source for WIN-T; therefore, it will develop and conduct follow-on training to sustain WIN-T.  Training for MOS, AOC, and Functional Area (FA) will be conducted at the Signal Center using an assignment oriented training concept.  This concept centers on giving soldiers enough training for their first assignment.  Follow-on training for subsequent assignments at different echelons of the Army will be available at the Signal Center and through the Center’s “life-long learning Resource Center” via DL or at other Signal training sites which are to be determined.  Institutional training will start one year after the FUE.”  

        (1) The Signal Center (institution) will conduct follow-on training in accordance with Army Regulation (AR) 350-1, “Army Training”; TRADOC Regulation 350-70, “Systems Approach to Training (SAT) Management, Processes and Products”; SCORM compliant, and AR 350-32, “Training Effectiveness Analysis.”  AR 350-1 establishes the overall standard that Materiel Developers and proponent training developers are expected to meet.  
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         (2) Software simulations and ICBT shall be developed for institutional training on WIN-T.  The Signal Center will verify performance standards of ICBT operating systems, IMI, and ET products that are targeted to support institutional training.  These training products will deliver critical WIN-T knowledge and skills for the installer, operator-maintainer, SU, SA, network planner, and manager as appropriate.  The Director of Training, Signal Center, will integrate PM delivered training packages into other proponent peculiar training materials as they relate to the PM-WIN-T network management training agenda. 

        (3) Advanced Individual Training (AIT) courses. 

        (a)  Visual Information Equipment Operator-Maintainer, 25R10.  The proposed length of training is 27 weeks.  Students will receive training on how to install, operate and maintain visual information systems to include the Battlefield Video Teleconferencing Hardware/Software (BVTC H/S).

        (b)  Network Switching Systems Operator-Maintainer, MOS 31F10.  The proposed length of training is 7 weeks and 3 days.  Students will receive training on how to install, operate and maintain WIN Tactical components/platforms.  

        (c)  Microwave System Operator-Maintainer, MOS 31P10.  The proposed length of training is 27 weeks and 2 days.  Students will receive training on how to install, operate and maintain WIN Relays WBLOS.  

        (d)  Multichannel Transmission System Operator-Maintainer, MOS 31R10.  The proposed length of training is 13 weeks and 3 days.  Students will receive training to install, operate and maintain WIN Relays WBLOS.
        (e)  Signal Support Systems Specialist, MOS 31U10.  The proposed length of training is 19 weeks and 2 days.  Students will receive training on how to operate systems and perform unit level maintenance.

         (f)  Information Systems Operator-Analyst, MOS 74B10.  The Proposed length of training is 15 weeks and 3 days.  Students will receive training on how to install, operate, configure and maintain unit level information systems, configure COMSEC devices and other Army battle command systems, and analyze and perform SA functions and LAN management functions on components/platforms.

         (g)  Record Telecommunications Operations-Maintainer, MOS 74C10.  The proposed length of training is 9 weeks.  Students will receive training on how to install, operate, and maintain unit level record telecommunications equipment, and perform COMSEC Custodian functions.  Additional training will be provided on WIN-T security components/platforms 
peculiar to the OF digitized network.
        (4) Basic Noncommissioned Officer Courses (BNCOC).
        (a) Visual Information Equipment Operator-Maintainer, BNCOC MOS 25R30.  The proposed length of training is 6 weeks and 3 days.  Students will receive training on how to install, operate, and perform high-level maintenance on visual information equipment to include the Battlefield VTC H/S.
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        (b) Network Switching Systems Operator-Maintainer, BNCOC MOS 31F30.  The proposed length of training is 7 weeks and 3 days.  Students will receive training on how to install, operate and perform onsite maintenance on large and small electronic switching systems, COMSEC devices and Combat Net Radio Interface (CNRI) equipment.  Additional training will be provided on OF WIN-T subscriber, switch, carrier, and Information Assurance components and platforms.

        (c) Microwave System Operator-Maintainer, BNCOC MOS 31P30.  The proposed length of training is 11 weeks and 2 days.  Students will receive training on how to operate and maintain strategic microwave communications systems, perform quality control and continuity testing of Line Of Site (LOS) Tropospheric (TROPO) communications systems and associated equipment including the WIN Relays WBLOS System.  

        (d) Multichannel Transmission Systems Operator-Maintainer, BNCOC MOS 31R30.  The proposed length of training is 9 weeks and 4 days.  Students will receive training on how to install, operate and maintain unit level multichannel LOS and tropospheric scatter communications systems, COMSEC devices and associated equipment including the WIN Relays WBLOS system.

        (e) Signal Support Systems Specialist, BNCOC MOS 31U30.  The proposed length of training is 12 weeks. Students will receive training on how to install, supervise, employ, maintain, and troubleshoot signal support equipment such as the Battlefield VTC H/S system.

        (f) Information Systems Operator-Analyst BNCOC MOS 74B30.  The proposed length of training is 17 weeks and 2 days.  Students will receive training on how to analyze, perform system administrator and LAN management functions, install, operate and maintain unit level COMSEC devices.  Additional training will be provided on deployment and configuration for the OF WIN-T infrastructure and architecture. 

        (g) Record Telecommunications Operator-Maintainer, BNCOC MOS 74C30.  The proposed length of training is 7 weeks and 3 days.  Student will receive training on how to install, operate, and maintain unit level record telecommunications equipment, message switching centers and facilities and perform COMSEC Custodian duties.  Additional training will be provided on OF WIN-T component/platforms. 

        (5) Advanced Noncommissioned Officer Courses (ANCOC).  

        (a) Visual Information Operations Chief, ANCOC MOS 25Z40.  The proposed length of 
training is 9 weeks and 1 day.  Student will receive training on how to supervise the installation, 
operation and maintenance on visual information equipment and systems including the Battlefield VTC H/S.

        (b) Microwave Systems Operator-Maintainer, ANCOC MOS 31P40.  The proposed length of training is TBD.  Student will receive training on how to supervise operation and maintenance of strategic Microwave Communications Systems, associated antennas, multiplexing and COMSEC equipment including WIN Relays WBLOS.
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        (c) Signal Support Systems Specialist, ANCOC MOS 31U40.  The proposed length of training is 13 weeks and 2 days.  Students will receive training on how to supervise installations and operations, maintenance and troubleshooting of signal support equipment, and operation and maintenance of Signal systems and terminal devices.  Student will receive training on how to supervise the installation, operation, and maintenance of COMSEC devices.  Additional training will be provided on WIN-T doctrine, infrastructure, and architecture. 

        (d) Telecommunications Operations Chief, ANCOC MOS 31W40.  The proposed length of training is 16 weeks and 3 days.  Student will receive training on how to plan, coordinate, configure, and integrate telecommunication systems and networks; supervise the installation, operation and maintenance of unit level COMSEC devices.  Additional training will be provided on OF WIN-T infrastructure and architecture.

        (e) Information Systems Operator-Analyst, ANCOC MOS 74B40.  The proposed length of training is TBD.  Students will receive training on how to supervise the installation, operation and unit level maintenance on personal computers, network servers, multi-function and multi-user information processing system, and COMSEC devices.  Additional training will be provided on OF WIN-T infrastructure and architecture.

        (f) Record Telecommunications Operator-Maintainer, ANCOC MOS 74C40.  The proposed length of training is TBD.  Students will receive training on how to supervise installation, operation and maintenance on unit level record telecommunication equipment, message switching centers and facilities, COMSEC devices, including peripheral devices.  Supervises Information Service Support Office (ISSO) functions.  Additional training will be provided on IA infrastructure and architecture.   

        (6) Regimental Warrant Officer Courses.
        (a) Network Management Technician, WOAC 250N.  The proposed length of training is 16 weeks.  Students will receive training on how to supervise and manage Electronic Key Management Systems (EKMS).  Plans, manages and troubleshoots tactical switch networks.  Addition training will be provided on OF WIN-T infrastructure and architecture. 

        (b) Electronic Systems Maintenance Technician, WOBC 918B.  The proposed length of training is 12 weeks.  Students will receive training on how to supervise and manage EKMS.  Plans, manages and troubleshoots tactical switch networks.  Additional training will be provided on OF WIN-T infrastructure and architecture.

        (c) Information Systems Technician, WOAC 251A.  The proposed length of training is 19 
weeks and 3 days.  The training will consist of overseeing the interface of Local Area Networks (LANs) with strategic and tactical communications networks, design, install and modify data communications systems and computer programs.  Additional training will be provided on OF WIN-T infrastructure and architecture.

        (d) Signal Systems Support Specialist, WOAC 254A.  The proposed length of training is TBD.  Training will be provided on OF WIN-T infrastructure and architecture.

        (7) Regimental Signal Officer Training 
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        (a) Signal Officers Basic Course (SOBC) AOC 25A.  The proposed length of training is 18 weeks.  Students will receive training on how to plan, coordinate, manage and supervise the 
administration, training, operation, supply, security, transportation, and allocation of resources for Signal units and activities.  Additional training will be provided on OF WIN-T infrastructure and architecture.

        (b) Signal Captains Career Course, (SCCC) AOC 25C.  The proposed length of training is 18 weeks.  Students will receive training on how to command and manage units engaged in installation, operation and maintenance of Signal support systems and Wide Area Networks (WAN).  Additional training will be provided on OF WIN-T infrastructure and architecture.

        (c) Information System Management, AOC 53A.  The proposed length of training is 19 weeks and 4 days.  Students will receive training on development of automation policies and technical expertise management of computer systems procedures.  Additional training will be provided on WIN-T infrastructure and architecture.

        (8) Ordnance Training

        (a)  Radio/COMSEC Repairer, MOS 35E.  The proposed length of training is 23 weeks and 1 day.  Students will receive training on how to supervise the installation, operation and unit level maintenance on personal computers, network servers, multi-function and multi-user information processing system, and COMSEC devices.  Additional training will be provided on OF WIN-T infrastructure and architecture.

        (b)  Computer/Automation Systems Repairer, MOS 35J.  The proposed length of training is 14 weeks and 3 days.  Students will receive training on how to supervise the installation, operation and unit level maintenance on personal computers, network servers, multi-function and multi-user information processing system, and COMSEC devices.  Additional training will be provided on OF WIN-T infrastructure and architecture.

        (c)  Wire Systems Equipment Repairer, MOS 35N.  The proposed length of training is 16 weeks and 3 days.  Students will receive training on how to supervise installations and operations, maintenance and troubleshooting of signal support equipment, and operation and maintenance of Signal systems and terminal devices.  Additional training will be provided on OF WIN-T infrastructure and architecture.

    d.  Training Materials.  WIN-T shall have the capability to use simulations that drive training scenarios that train individual and collective WIN-T tasks.  TSPs shall be developed for all levels of operators and maintainers of WIN-T.  Training will be designed for career development of soldiers and leaders from IET to Command Sergeants Majors and from Lieutenants (OBC) to Colonel.  Training will be designed to provide the skills, knowledge and attributes for life long learning.  All training materials (NET and institutional) will be developed using the SAT process and compliant with SCORM/reusable content for lifelong learning and for life cycle system support of the WIN-T system.  All training materials (NET and institutional), task analyses, individual and collective training products will be developed/processed using the Training and Doctrine Development Configuration (TDOC) of the Army Training Information Architecture-Migrated (ATIA-M), provided as government furnished information software.  TSP will be designed and developed by the materiel developer for NET and will be reusable for resident training and DL.  WIN-T will serve as the Army’s training transport system providing the 
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operational and systems architecture support for connectivity and delivery of training for the supported forces.  It will provide the capabilities for live, constructive, and virtual training, 
supporting the use of simulations for individual and staff level training for synthetic theater of war and CPX.  NET and institutional training programs will utilize a learning management system to track student progression through lessons, exercises, evaluations, and graduation.  The learning management system must be capable of downloading student academic records.  The materiel developer will use an authoring system that will allow the institutional trainers to update the training materials as required.

    e.  Material Maintenance.  The PM will update the training materials to reflect current hardware/software baselines for unit, collective, and individual training throughout the life cycle of the system. 

    f.  Combined Arms Training Strategy (CATS):  The CATS will be the reference source for developing, assessing, and sustaining short and long range individual and collective WIN-T training.  The individual soldier with the job title of Staff User (SU), System Administrator (SA), and maintainer will require WIN-T training.  The collective training requirements are for staff, crew and team, and unit.  WIN-T enables deployed soldiers to connect to the sustaining base for Battle-focused training.  Battle-focused training utilizes the use of simulation, stimulation, voice and data and allows the soldier to practice critical war fighting skills through direct interactions with war fighting systems.  WIN-T enables deployed soldiers to connect to the sustaining base for Battle-focused training.  Battle-focused training utilizes the use of simulation, stimulation, voice and data and allows the soldier to practice critical war fighting skills through direct interactions with war fighting systems.  CATS will ensure training of the correct doctrine, techniques and tactics.   

    g.  Active Component/Reserve Component.  The required WIN-T training projected at each echelon of the using organizations will be targeted for SUs, SAs, and network managers.  The PM will design the WIN-T so that the cost to train, and the amount of time to train, will be kept to a minimum.  The training developer will produce a STRAP that puts emphasis on DL Technology.  Emphasizing DL will reduce travel needs for trainers; and, emphasis on DL will reduce cost for people who require training.  The PM will support WIN-T with TADSS, CD-ROMs, embedded web based tutorials, electronic and paper manuals, and desktop or laptop computers.  

        (1) Tactics, Techniques, and Procedures (TTP).  The WIN-T training proponent or the using proponent will develop the TTP for units being fielded WIN-T systems.  

        (2) Unit Sustainment Training.  The materiel developer will develop a WIN-T embedded training and Exportable Interactive Multimedia TSP for unit sustainment training.  The TSP will be developed for the WIN-T operator, unit level maintainer, and direct support maintainer.  The TSP will include ICBT products.  The ICBT products will be program based upon task and skill analysis of the WIN-T systems.

        (3) Combat Training Center (CTC) Instrumentation Systems:  The WIN-T will be compatible with the CTC Instrumentation Systems and the Common Training Instrumentation Architecture (CTIA).  WIN-T also must interface with communication components of the CTC instrumentation systems, and home-station instrumented systems and ranges.  Live force‑on‑force training at home station, local training areas, maneuver CTCs, and deployed 
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training sites will be used to validate the ability of units to employ WIN-T within the force.  The same WIN-T capabilities will be used to validate needs for the mission rehearsal.  
        (4) Full-up Simulated Training.  The WARSIM and the One Semi-Automated Force (OneSAF) simulation will enable Signal commanders, staffs, teams, and crews to perform a full-up simulated training exercise without deploying physical assets to field locations.  Both simulation suites will be utilized to train soldiers on tasks performed at the TOC and CP and in the S3, S6, and G6 sessions.  The full-up simulated Signal training exercise will involve the status, functionality, and integration and interaction of C4ISR systems.  The WIN-T training strategy will require a simulation architecture and infrastructure that will be consistent with, and supportive of, the C4ISR threshold requirements of the WARSIM and OneSAF simulations.  The proposed simulation architecture will integrate WIN-T functional capabilities into the WARSIM and OneSAF suites.  The WARSIM will enable crew and team, operational staff, battle staff, and the collective target audience to perform a full scale Signal exercise at echelons brigade and higher.  The OneSAF will have the same enabling objective at Echelon Corps and Below (ECB).    

7.  TRAINING PRODUCTS.

    a.  The IMI, ET, and ICBT will be utilized to accomplish resident and nonresident training.  Interactive electronic technical manuals and electronic exportable training support packages will augment delivery of training in field units.  Manuals and exportable packages will be available on CD-ROM.

    b.  The PM will develop training devices, network simulators, CBTs and training aids as appropriate for supporting the WIN-T training environment.

    c.  The mission training plans and the training and evaluation programs peculiar to the objective unit will be delivered in electronic and digitized format as well as hard copy.  The Signal Center will give guidance on developing standards for the training and evaluation programs.  These products will be updated to correspond with any WIN-T upgraded software and hardware or add-on modules. 

   d.  Simulations for training support will be interactive and multifunctional to the greatest extent possible.  The simulations will support the resident and nonresident training base for WIN-T target audience (Signal enlisted personnel, warrant officers, officer) as well as general-purpose users requiring training. 

        (1)  WIN-T simulations will include the integration features such as modularity to simplify adding tasks, functions, or other features as additional funding becomes available and/or new applications are identified.  This includes simulation for the synthetic environment embedded training.

        (2)  WIN-T simulations will support the use of PC based platform(s) available at the University and other locations as a design criterion.  Every option, to include making trade-offs when necessary to keep applications on the lower cost platforms that are more widely available, should be explored.  It is recommended that a conscious decision of the University’s leadership be required before developing simulations for other than PC platforms.
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        (3)  WIN-T Simulations include the simulation software residing on the user’s PC platform and being able to use multiple simulation applications on the same platform.  It is envisioned that the platform screen would display icons such as a picture of the system for the different simulations.  The user would select the appropriate icon, load the program, and use the simulation for training.

        (4)  The design of WIN-T simulations will establish a common architecture for simulation trainers and the associated families of simulations and simulators:  The design of WIN-T simulations will also include the reuse of simulation products:
        (a)  Fault insertion

        (b) Student tracking and record/AAR

        (c)  Screen menu

        (d) Man-machine interface

        (5)  The design of WIN-T simulation will establish and include quantifiable requirements to be used as “exit criteria” for simulation development to avoid requirement “creep”:

        (a)   Simulation must be designed for distribution to standard PC's.  

        (b)  Software should be nonproprietary.  

        (c)  The simulation software should be easily replicated.

        (d)  Must follow the “familiarize, acquire, practice, and validate process.”

        (e)  Must be interactive.

    e.  The PM will support the TADSS life-cycle maintenance.  The life-cycle maintenance support includes but is not limited to upgrade, revision, and repair of software and COTS and GOTS platforms peculiar to WIN-T.  The life-cycle maintenance support is not an operational requirement prior to the fielding of WIN-T.  The life-cycle maintenance will include any training requirements or training upgrades or revisions as a result of upgrading, revising, or repairing WIN-T software. 

8.  Training Support.
    a.  Distributed Learning (DL):  The PM will ensure that WIN-T deliverables are consistent with DL requirements.  The PM will fund the installation of training to the extent that WIN-T is compatible with TRADOC sponsored resources that will deliver resident and nonresident training.

    b.  Facilities:  As WIN-T will be institutionalized in blocks (ramp-up) requirements for training facilities are TBD. 

    c.  Ammunition:  Not applicable.
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    d.  Other:  Not applicable.

9.  POST FIELDING TRAINING EFFECTIVENESS ANALYSIS (PFTEA).
    a.  The Signal Center will recommend that a PFTEA be performed 12-18 months after WIN-T is fielded.  The PFTEA will be conducted in accordance with AR 5-5 studies program and TRADOC Regulation 350-4.  TRADOC Analysis Command (TRAC) should conduct the PFTEA.  

    b.  Feedback from the PFTEA will assist the Signal Center and future fielding teams when they revise the training and associated training materials.
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ANNEX A TARGET AUDIENCE
	Course Matrix

Courses Affected by the WIN-T

	Functional and Professional Courses
	Signal School
	Ordnance School
	Sergeants Major Academy

	25R10 Electronics Fundamentals/Basic TV Equipment Maintenance
	X
	
	

	25R30 Visual Information Equipment Operator Maintainer BNCOC


	X
	
	X

	25Z40 - Visual information Operations Chief ANCOC
	X
	
	X



	31F10 Network Switching System Operator-Maintainer
	X
	
	

	31F30 Network Switching Systems Operator-Maintainer BNCOC


	X
	
	X

	31P10 Microwave Systems Operator-Maintainer
	X
	
	

	31P30 Microwave Systems Operator-Maintainer  BNCOC


	X
	
	X

	31P40 ANCOC


	X
	
	X

	31R10 Multichannel Transmission 

Systems Operator-Maintainer
	X
	
	

	31R30 Multichannel Transmission 

Systems Operator-Maintainer BNCOC
	X
	
	X

	31U10 Signal Support System Specialist
	X
	
	

	31U30 Signal Support System Specialist BNCOC


	X
	
	X

	31U40 Signal Support System Supervisor ANCOC 


	X
	
	X

	31W40 Telecommunications Operations Chief
	X
	
	X

	35E30 Radio/COMSEC Repairer
	
	X
	

	35J30 Computer/Automations Systems Repairer
	
	X
	

	35N30 Wire Systems Equipment Repairer
	
	X
	

	74B10 Information Systems Operator-Analyst
	X
	
	

	74B30 Information Systems Operator-Analyst BNCOC


	X
	
	X

	74B40 ANCOC


	X
	
	X
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ANNEX A TARGET AUDIENCE
	Course Matrix

Courses Affected by the WIN-T

	Functional and Professional Courses
	Signal School
	Ordnance School
	Sergeants Major Academy

	74C10 Record Telecommunications Operator-Maintainer
	X
	
	 

	74C30 Record Telecommunications Operator-Maintainer BNCOC


	X
	
	X

	74C40 ANCOC


	X
	
	X

	WO-918B, Electronic Systems Maintenance WO Basic
	X
	
	

	WO-250N, Network Management Technician WO Advance
	X
	
	

	WO-251A, Information Systems Technician WO Advance


	X
	
	

	Signal Officer Basic Course (SOBC) AOC 25A


	X
	
	

	AOC-53A, Information Systems Management


	X
	
	

	Officers Basic Qualifications Course


	X
	
	

	Signal Basic Officer Leader Course


	X
	
	

	Signal Captains Career Course (SCCC) AOC 25C


	X
	
	

	Joint Task Force Systems Course


	X
	
	

	Joint Battlefield Spectrum Management


	X
	
	

	
	
	
	

	LEGEND

	BNCOC
	Basic Noncommissioned Officers Course

	ANCOC
	Advanced Noncommissioned Officers Course
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ANNEX B INSTITUTIONAL TRAINING

	Military Occupational Specialty (MOS) 25R

	

	Training Strategy for Advanced Individual Training (AIT): 25R10

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  

	Course Start: Nov 01

	  Classes per Year: 9

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                              47       64         54        54         54

	Length of Training: Hours  27 weeks 

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan:

	  Course Administrative Document:

	  Program of Instruction:

	Training Support Required:

	

	

	

	

	Training Strategy for Basic Noncommissioned Officers Course: 25R30

	Location USASC&FG Ft. Gordon, GA

	Lesson Plans:  25R30

	Course Start: 9 May 02

	  Class per Year: 1

	  Student Load per Fiscal Year (FY) FY02    FY03   FY04   FY05   FY06

                                                             6            6          6          6           6

	Length of Training: Hours  6 weeks and 3 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan:

	  Course Administrative Document:

	  Program of Instruction:

	Training Support Required:
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	Military Occupational Specialty (MOS) 25R

	Training Strategy for Advanced Noncommissioned Officers Course: 25Z40

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  25Z40

	Course Start: 24 Jan 02

	  Class per Year: 11

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                              16        10         10        10        10

	Length of Training: Hours  9 weeks and 1 day

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan:

	  Course Administrative Document: 

	  Program of Instruction:

	Training Support Required:

	

	

	

	Military Occupational Specialty (MOS) 31F

	Training Strategy for Advanced Individual Training (AIT): 31F10

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans: 

	Course Start: 

	  Classes per Year: 

	   Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                            

	Length of Training: Hours  

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction:

	Training Support Required:
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	Military Occupational Specialty (MOS) 31F

	Training Strategy for Basic Noncommissioned Officers Course: 31F30

	Location USASC&FG Ft. Gordon, GA

	Lesson Plans: 

	Course Start: 19 Oct 01

	  Class per Year: 9

	  Student Load per Fiscal Year (FY) FY02   FY03  FY04  FY05   FY06
                                                              131    120      153      153      153

	Length of Training: Hours  7 weeks and 3 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction:

	

	

	

	

	1 Military Occupational Specialty (MOS) 31P

	

	2 Training Strategy for Advanced Individual Training (AIT): 31P10

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans: 

	Course Start: 15 Oct 01

	  Class per Year: 13

	Student Load per Fiscal Year (FY) FY02   FY03   FY04  FY05   FY06

                                                          377       374       256    256       256

	 Length of Training: Hours  27 weeks and 2 days

	

	2 Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:
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	Military Occupational Specialty (MOS) 31P

	Training Strategy for Basic Noncommissioned Officers Course: 31P30

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans: 

	Course Start: 19 Oct 01

	  Classes per Year: 5

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04    FY05   FY06
                                                              40         50       50         50        50

	Length of Training: Hours  11 weeks and 2 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support required:

	

	

	

	Training Strategy for Advanced Noncommissioned Officers Course: 31P40

	Location USASC&FG Ft. Gordon, GA

	Lesson Plans: 31P40

	Course Start: 

	  Class per Year: 

	  Student Load per Fiscal Year (FY)  FY02   FY03   FY04   FY05   FY06

                                     

	Length of Training: Hours  TBD

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan:

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:
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	Military Occupational Specialty (MOS) 31R

	

	Training Strategy for Advanced Individual Training (AIT)  31R10

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  31R10 

	Course Start: OCT 01

	  Classes per Year: 

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY05
                                                           1279    1779     1572     1572    1572

	Length of Training: Hours  13 weeks and 3 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:

	

	

	

	Training Strategy for Basic Noncommissioned Officers Course: 31R30

	Location USASC&FG Ft. Gordon, GA

	Lesson Plans:  31R30

	Course Start: 25 Oct 01

	  Class per Year:  11

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05    FY06 

                                                              172      155     243      243       243

	Length of Training: Hours  9 weeks and 4 days

	

	Analysis Requirements

	

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:
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	Military Occupational Specialty (MOS) 31U

	

	Training Strategy for Advanced Individual Training (AIT): 31U10

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  31U10

	Course Start: 9 Oct 01

	  Classes per Year: 10

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                            1590   1924     2084     2084    2084

	Length of Training: Hours  19 weeks and 2 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:

	

	

	

	

	Training Strategy for Basic Noncommissioned Officers Course: 31U30

	Location USASC&FG Ft. Gordon, GA

	Lesson Plans:  31U30

	Course Start: 1 Nov 01

	  Class per Year: 6

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06  

                                                              188     164       206     206      206 

	Length of Training: Hours  12 weeks 

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:
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	Military Occupational Specialty (MOS) 31U

	

	Training Strategy for Advanced Noncommissioned Officers Course: 31U40

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  31U40

	Course Start:5 Nov 01 

	  Class per Year:9 

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                              97       97         110      110      110

	Length of Training: Hours  13 weeks and 2 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:

	

	

	

	Military Occupational Specialty (MOS) 31W

	Training Strategy for Advanced Noncommissioned Officers Course: 31W40

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  31U40

	Course Start:29 Oct 01 

	  Classes per Year: 13

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                             206      205       240      240     240

	Length of Training: Hours  16 weeks and 3 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:
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	Military Occupational Specialty (MOS) 35E

	

	Training Strategy for Basic Noncommissioned Officer Course35E30

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  

	Course Start: 

	  Classes per Year: 

	  Student Load per Fiscal Year (FY) FY02     FY03     FY04     FY05     FY06
                                                            489         558        479       485        532

	Length of Training: Hours  23 weeks and 1 day

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan:

	  Course Administrative Document:

	  Program of Instruction:

	Training Support Required:

	

	

	

	

	Training Strategy for Basic Noncommissioned Officers Course: 35J30

	Location USASC&FG Ft. Gordon, GA

	Lesson Plans:  

	Course Start: 

	  Class per Year: 

	  Student Load per Fiscal Year (FY) FY02    FY03   FY04   FY05   FY06

                                                            135       221      138       157      157 

	Length of Training: Hours  14 weeks and 3 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan:

	  Course Administrative Document:

	  Program of Instruction:

	Training Support Required:
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	Military Occupational Specialty (MOS) 35N

	

	Training Strategy for Basic Noncommissioned Officer Course35N30

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  

	Course Start: 

	  Classes per Year: 

	  Student Load per Fiscal Year (FY) FY02     FY03     FY04     FY05     FY06
                                                            164         145        139       130        130

	Length of Training: Hours  16 weeks and 3 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan:

	  Course Administrative Document:

	  Program of Instruction:

	Training Support Required:

	

	

	Military Occupational Specialty (MOS) 74B

	

	Training Strategy for Advance Individual Training (AIT): 74B10

	

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  

	Course Start: 9 Oct 01

	  Classes per Year: 13

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                             870    1300    1160   1160      1160

	Length of Training: Hours  15 weeks and 3 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:
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ANNEX B INSTITUTIONAL TRAINING

	Military Occupational Specialty (MOS) 74B

	Training Strategy for Basic Noncommissioned Officers Course: 74B30

	Location USASC&FG Ft. Gordon, GA

	Lesson Plans:  74B30

	Course Start:25 Oct 01 

	  Class per Year: 11

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06 

                                                             197      216      237      237      237

	Length of Training: Hours  17 weeks and 2 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:

	

	

	

	Military Occupational Specialty (MOS) 74B

	Training Strategy for Advanced Noncommissioned Officers Course: 74B40

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  74B40

	  Course Start: 

	  Class per Year: 

	Student Load per Fiscal Year (FY) FY02   FY03    FY04    FY05    FY06

 

	Length of Training: Hours  TBD

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:
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ANNEX B INSTITUTIONAL TRAINING
	Military Occupational Specialty (MOS) 74C

	

	Training Strategy for Noncommissioned Officers Course: 74C10

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  

	Course Start:9 Oct 01 

	  Classes per Year: 13

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                             338      488      326      326       326

	Length of Training: Hours  9 weeks

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:

	

	

	

	Military Occupational Specialty (MOS) 74C

	Training Strategy for Basic Noncommissioned Officers Course: 74C30

	Location USASC&FG Ft. Gordon, GA

	Lesson Plans:  74C30

	Course Start:25 Oct 01 

	  Class per Year: 6

	  Student Load per Fiscal Year (FY) FY02    FY03   FY04   FY05   FY06

                                                             50          60        70         70       70

	Length of Training: Hours  7 weeks and 3 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:
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ANNEX B INSTITUTIONAL TRAINING
	Training Strategy for Advanced Noncommissioned Officers Course: 74C40

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans:  74C40

	Course Start: 

	  Class per Year: 

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
 

	Length of Training: Hours  TBD

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:

	

	

	Military Occupational Specialty (Warrant Officers Course) 250N 

	

	Training Strategy for: Network Management Technician (WOAC-4-11-C32-250N)

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans: 

	Course Start:28 Jan 02 

	  Classes per Year: 3

	  Student Load per Fiscal Year (FY) FY02   FY03  FY04   FY05   FY06
                                                             19       12        16         16        16   

	Length of Training: Hours  16 weeks

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:
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	Training Strategy for:  

	Location USASC&FG Ft. Gordon, GA

	Lesson Plans: 

	Course Start: 

	  Class per Year: 

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06  

                                   

	Length of Training: Hours  

	

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan:

	  Course Administrative Document:

	  Program of Instruction: 

	Training Support Required:

	

	

	

	Military Occupational Specialty (Warrant Officers Course) 251A 

	

	

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans: 

	Course Start:28 Jan 02 

	  Classes per Year: 3

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                              13        11         14       14         14  

	Length of Training: Hours  19 weeks and 3 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan:

	  Course Administrative Document:

	  Program of Instruction: 

	Training Support Required:
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	Training Strategy for:  Electronic Systems Maintenance (WOBC – 4F-918B)

	Location USASC&FG Ft. Gordon, GA

	Lesson Plans: 

	Course Start: 3 Dec 01

	  Class per Year: 4

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06  

                                                             49        43         29         29        29

	Length of Training: Hours  12 weeks

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan:

	  Course Administrative Document:

	  Program of Instruction: 

	Training Support Required:

	

	

	

	Military Occupational Specialty Officer Qualifications Course  25A

	

	Training Strategy for Signal Officer Basic Course (SOBC-4-11-C20-25A)

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans: 

	Course Start: 6 Nov 01

	  Classes per Year: 7

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                             545      128      452       452      452

	Length of Training: Hours  18 weeks

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan:

	  Course Administrative Document:

	  Program of Instruction: 

	Training Support Required:
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	Training Strategy for Signal Captains Career Course (SCCC 4-11-C22-25C)

	Location USASC&FG Ft. Gordon, GA

	Lesson Plans: 

	Course Start: 13 Nov 01

	  Class per Year: 6

	Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                            192      198     204      204      204

	Length of Training: Hours  18 weeks

	

	

	                Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:

	

	

	

	Military Occupational Specialty Officer Qualifications Course  53A

	

	Training Strategy for Information Systems Management Course (AOC-53A)

	Location USASC&FG Ft. Gordon, GA 

	Lesson Plans: 

	Course Start: 3 Oct 01

	  Classes per Year: 5

	  Student Load per Fiscal Year (FY) FY02   FY03   FY04   FY05   FY06
                                                              99        120     116      116       116

	Length of Training: Hours  19 weeks and 3 days

	

	Analysis Requirements

	Training Requirement Analysis System (TRAS) Documents

	  Individual Training Plan: 

	  Course Administrative Document: 

	  Program of Instruction: 

	Training Support Required:
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 ANNEX C CATS Short-range Unit Training Strategies (Warfighter)
	UNIT SUSTAINMENT TRAINING


	REQUIREMENTS CONTROL SYMBOL

ATTG-55

	LCSMM PHASE: PRODUCTION DEPLOYMENT


	SYSTEM: WIN-T



	1.  INDIVIDUAL TRAINING

	STRATEGY  (How individual skills will be sustained):

a.  Individual skills will be sustained using On-The-Job Training (OJT) materials, technical manuals (TM) provided with equipment.

b.  Individual performance will be measured under the Combined Arms Training Strategy (CATS) requirements during Collective Training as per the ATTG-YA (350).  Revised interim guidance on the use of CATS in the STRAP.

c.  Training for each MOS will be conducted quarterly.



	b.  Products required to sustain individual skills:



	PRODUCT
	DATE REQUIRED
	RESOURCE DOCUMENTS
	RESPONSIBLE AGENCY
	SEE

ANNEX

	TM
	
	Logistics Support Analysis (LSA)
	CECOM
	

	NET Support Package
	
	TM, LSA
	PM/USASC&FG
	

	CBT


	TBD
	
	PM/USASC&FG
	

	ICW


	TBD
	
	PM/USASC&FG
	

	ETM


	TBD
	
	PM/USASC&FG
	

	Embedded 
	TBD
	
	PM/USASC&FG
	

	2. COLLECTIVE TRAINING



	Strategy (Total collective training by which the unit will be trained to employ the system): The unit commander will determine the unit’s Collective Maneuver Strategy.
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	UNIT SUSTAINMENT TRAINING



	b.  Products required to sustain individual skills:



	PRODUCT
	DATED REQUIRED
	RESOURCE DOCUMENTS
	RESPONSIBLE AGENCY
	SEE INDEX

	TM
	TBD


	LSA
	CECOM
	

	NET Support Package
	TBD


	TM, LSA
	PM/USASC&FG
	

	CBT


	TBD
	
	PM/USASC&FG
	

	ICW


	TBD
	
	PM/USASC&FG
	

	ETM


	TBD
	
	PM/USASC&FG
	

	Embedded Training
	TBD
	
	PM/USASC&FG
	

	3.  UNIQUE REQUIREMENTS UNITS MUST BE APPRAISED OF TO PREPARE FOR SYSTEM FIELDING AND DEPLOYMENT:  None



	COMMENTS:
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ANNEX C UNIT TRAINING STRATEGY

WIN-T
	1.  Individual Training:

	    a.  Strategy:  Individual skills will be sustained through daily operational training, crew drills, situational training exercises, field training exercises, and use of the Army Training and Evaluation Program Mission Training Plan (AMTP).  Commanders ensure individual proficiency in accordance with applicable technical bulletins and manuals to maintain individual skill proficiency on the WIN-T.  Soldiers designated to operate and maintain WIN-T will train as follows:   

	MOS
	Training Event
	Frequency

	  25R10
	MOS Training
	TBD

	  25R30
	MOS Training
	TBD

	  25Z40
	MOS Training
	TBD

	  31F10
	MOS Training
	TBD

	  31F30
	MOS Training
	TBD

	  31P10
	MOS Training
	TBD

	  31P30
	MOS Training
	TBD

	  31P40
	MOS Training
	TBD

	  31R10
	MOS Training 
	TBD

	  31R30
	MOS Training
	TBD

	  31U10
	MOS Training
	TBD

	  31U30
	MOS Training 
	TBD

	  31U40
	MOS Training
	TBD

	  31W40
	MOS Training 
	TBD

	  35E30
	MOS Training 
	TBD

	  35J30 
	MOS Training 
	TBD

	  35N30
	MOS Training 
	TBD

	  74B10
	MOS Training
	TBD

	  74B30
	MOS Training 
	TBD

	  74B40
	MOS Training
	TBD

	  74C10
	MOS Training 
	TBD

	  74C30
	MOS Training
	TBD

	  74C40
	MOS Training 
	TBD

	  WO 250N
	MOS Training
	TBD

	  WO 251A
	MOS Training
	TBD

	WO 254A
	MOS Training
	TBD

	  AO 25A 
	Training in Area of Concentration
	TBD

	  AO 53A 
	Training in Area of Concentration 
	TBD

	  Products:  Required to sustain individual skills                                            

	Product
	Required Date
	Responsible Agency

	Crew Drill
	TBD
	TBD

	
	
	

	Tables
	
	

	28R TSP
	TBD
	TRADOC

	25Z TSP
	TBD
	TRADOC

	31F TSP
	TBD
	TRADOC
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	Product
	Required Date
	Responsible Agency

	31P TSP
	TBA
	TRADOC

	31R TSP
	TBD
	TRADOC

	31U TSP
	TBD
	TRADOC

	31W TSP
	TBD
	TRADOC

	74B TSP
	TBD
	TRADOC

	74C TSP
	TBD
	TRADOC

	
	
	

	
	
	

	Trainers Guide
	TBD
	TRADOC

	MQS II&III
	TBD
	TRADOC
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ANNEX C UNIT SUSTAINMENT TRAINING STRATEGY

	2.  Collective Training:

	    a.  Strategy:  The collective skills to employ and maintain WIN-T are learned and sustained through repetitious application of crew drills, situational training exercises (STX), command post exercises (CPX), and training with combat tactical trainers and tactical simulators.  Signal doctrine and tactics will be incorporated.  Training will be conducted in accordance with applicable training plans.  To sustain collective proficiency, the following are recommended training echelons, events, and frequencies:   

	3 Echelon
	Event
	Frequency

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	    b.  Products:  Required to support collective training.

	Product
	Required Date
	Responsible Agency
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ANNEX C MILESTONE SCHEDULE-SHEET

	TRAINING DEVELOPMENT MILESTONE SCHEDULE-SHEET A


	Page of page
	REQUIREMENTS CONTROL SYMBOL

ATTG-55

	SYSTEM

WIN-T


	ACAT

I
	OFFICE SYMBOL

ATZH-DTN
	AS OF DATE

13 August 2001

	POINTS OF CONTACT


	NAME
	OFFICE SYMBOL
	TELEPHONE

	MATERIEL COMMAND


	Patty Hammarberg
	
	DSN 992-5169

	TRADOC PROPONENT


	Donna Sinischo
	ATSC
	DSN 927-0900

DSN:  828-4522

	    TSM:


	COL Gregory S. Tate
	ATZH-WT
	DSN 780-2334

	    CD:


	Janet B. Jennings
	ATZH-WT
	DSN 780-3779

	    TD:


	Catherine Collins 
	ATZH-DTN
	DSN 780-6918

	    SUPPORTING

    PROPONENTS:                        
	
	
	

	ITEM
	DATE
	RESPONSIBLE AGENCY/POC
	TELEPHONE

	MNS:
	
	Janet B. Jennings
	ATZH-WT
	DSN 780-3779

	SMMP:
	
	Rick Anders
	
	DSN 780-9421

	ORD:
	10 Nov 2000
	Janet B Jennings
	ATZH-WT
	DSN 780-3779

	ILSMP:
	
	
	
	

	TTSP:
	
	Catherine Collins
	ATZH-DTN
	DSN 780-6918

	QQPRI:
	
	Glenn Davis
	DCD
	DSN 780-7260

	BOIP:
	
	Patty Hammarberg
	SFAE-C3S-WIN-RRD-L
	DSN 992-5169

	NETP:
	
	Jolene Orr
	SFAE-C3S-WIN-RRD-L
	DSN 992-5169

	COMMENTS: (Continue on reverse side if necessary)
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ANNEX C TRAINING DEVELOPMENT MILESTONE

	TRAINING DEVELOPMENT MILESTONE SCHEDULE-SHEET B
	PAGE OF PAGES 
	REQUIREMENTS CONTROL SYMBOL

	SYSTEM
	TRADOC SYMBOL

      
	AS OF DATE

	TRAINING PACKAGE 

ELEMENT/PROCUCT

	LEGEND:
	MILESTONES BY QUARTER

	
	FY
	FY
	FY
	       FY 

	
	1Q
	2Q
	3Q
	4Q
	1Q
	2Q
	3Q
	4Q
	1Q
	2Q
	3Q
	4Q
	1Q
	2Q
	3Q
	4Q
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NOTES:  Use one sheet for each Training Element of product and use as many sheets as required for a complete list.

	COMMENTS: (Continue on reverse side if necessary)
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ANNEX D MILESTONES

	Individual Training Plan (ITP)

	Milestones
	Date

	1.  Initial Individual Training Plan (ITP) submitted.
	

	2.  Annotated task list submitted.
	

	3.  Course Administrative Data Submitted.
	

	4.  Training Program Worksheet (TPW) submitted.
	

	5.  ITP submitted.
	

	6.  POI submitted.
	

	7.  Resident course start date.
	

	

	Army Correspondence Course Program

	Milestones
	Date

	1.  Requirement identified and submitted for approval.
	NA

	2.  Requirement approved by HQ TRADOC.
	NA

	3.  Development initiated.
	NA

	4.  Advance breakdown sheet submitted.
	NA

	5.  Camera-ready mechanical submitted.
	NA

	6.  Subcourse material ready for distribution.
	NA

	

	Army-wide Doctrine and Training Literature Program (ADTLP)

	Milestones
	Date

	1.  Requirements identified.
	

	2.  Draft ADTLP changes validated.
	

	3.  Field manual (FM) outlines approved.
	

	4.  FM coordinating draft completed.
	

	5.  Print request initiated.
	

	6. Approved camera-ready copies and comprehensive dummy 

    submitted.
	

	7.  Printing and distribution completed.
	

	

	Soldiers’ Training Publications

	Note:  Includes Soldiers Manual (SM), Army Training Evaluation Program (ARTEP), and Trainers Guide (TG).

	Milestones
	Date

	1.  Analysis completed.
	

	2.  Draft SM, ARTEP, and TG.
	

	3.  ATSC staffing.
	

	4.  Camera-ready mechanical submitted.
	

	5.  Distribution completed.
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ANNEX D MILESTONES

	Interactive Multimedia Instruction  (IMI)/Distributed Learning

	Milestones
	Date

	1.  Requirements identified and submitted for approval.
	

	2.  Requirements approved by ATSC and TRADOC.
	

	3.  Identify resources.
	

	4.  Develop And validate courseware.
	

	5.  Master materials to ATSC for replication and distribution.
	

	6.  Replication and distribution completed.
	

	

	Training Effectiveness Analysis (TEA)

	Milestones
	Date

	1.  Interim TEA developed.
	

	2.  TEA updated for Milestone Precision Review I.
	

	3.  TEA updated for Milestone Precision Review II.
	

	4.  TEA updated for Milestone Precision Review III.
	

	5.  Post Fielding TEA (PFTEA) planned.
	

	

	DA Audiovisual Production Program (DAAPP)

	Milestones
	Date

	1.  High-risk tasks and jobs identified.
	

	2.  Validated in storyboard.
	

	3.  DAAPP requirements submitted to ATSC.
	

	4.  Requirements approved by DA.
	

	5.  Production initiated.
	

	6.  Distribution completed.
	

	

	

	Embedded Training
Milestones

Date

1.  Requirements identified and submitted in ORD.

2.  ET architecture included in allocated baseline.

3.  ET architecture included in functional baseline.

4.  ET architecture included in design.

5.  Develop simulator.

6.  Develop TSP.

7.  Develop and validate courseware.

8.  Distribute TSP with prototype and first equipment deliveries.

9.  Use in IOT&E, NET, and I&KPT
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Training Aids, Devices, Simulators, and Simulations (TADSS)

	Milestones
	Date

	1.  High risk, hard-to-train tasks identified.
	

	2.  TADSS concept validated.
	

	3.  Need for TADSS identified.
	

	4.  TADSS incorporated into the STRAP.
	

	5.  Analytical justification via TEA.
	

	6.  Training ORD developed (if required).
	

	7.  TADSS effectiveness validated.
	

	8.  TADSS incorporated into the ORD.
	

	9.  MOS-specific milestone/requirements for TSDAA developed and incorporated in integrated training strategy.
	


ANNEX D MILESTONES

	Facilities

	Milestones
	Date

	1.  Range and Facility requirements identified.
	

	2.  Construction requirements submitted to Major Army Command (MACOM).
	

	3.  Development of construction requirements completed.
	

	4.  Requirements validated and updated. 
	

	5.  Supporting requirements identified and availability coordinated.
	

	6.  Installation and construction requirements submitted to MACOM.
	

	7.  Refined construction requirements and range criteria forwarded to MACOM.
	

	8.  Construction initiated.
	

	

	Training Ammunition

	Milestones
	Date

	1.  Ammunition identified.
	

	2.  Tentative validation of ammunition requirements.
	

	3.  Requirements included in the ORD.
	

	4.  Ammunition item developed.
	

	5.  Validation and test complete.
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ANNEX E RESOURCE SUMMARY

	1.  Facilities Requirements.  (MCA plus OMA and OPA tails.)  The purpose of OMA and OPA tails is to ensure critical support of MCA projects.  They identify essential habitability items and operations equipment. 



	Description             
	Appropriation  
	Amount
	FY Required
	Dollar ($) Source

	No known new training

Facilities
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	2.  Additional Equipment Requirement.  

 

	EQUIPMENT DISCRIPTION
	BOIP NUMBER
	NUMBER REQUIRED

	
	
	

	
	
	

	NET will use the systems being

Fielded.
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RESOURCE SUMMARY

	3.  Additional OMA Funding Requirements. 

	DESCRIPTION        
	2 APPROPRIATION 
	3 AMOUNT 
	4 FREQUENCY 
	5 REQUIRED 
	DOLLAR SOURCE

	6 N/A
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	4.  Additional Manpower Requirements.

	DESCRIPTION      

      
	OFF
	WO  
	ENL
	CIV   
	FY      
	TOTAL 
	REMARKS

	N/A
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 ANNEX F REFERENCES
	REFERENCES

	

	1.  New Equipment Training Plan WIN-T.

	2.  AR 350-35 Army Modernization Training.

	3.  TRADOC Regulation 350-70 Systems Approach to Training (SAT) Management, Processes, and Procedures.

	4.  Objective Force Embedded Training Users’ Functional Description.
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ANNEX G COORDINATION SUMMARY

	

	

	SYSTEM: WIN-T                                          DATE:

	

	AGENCY
	TOTAL COMMENTS
	NUMBER ACCEPTED
	NON ACCOMMODATION

	Signal Center
	
	
	

	  ACD
	
	
	

	  ROA
	
	
	

	  RNCOA
	
	
	

	  CSS
	
	
	

	  ACD
	
	
	

	CASCOM
	
	
	

	SMA
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ANNEX H LIST OF ACRONYMS

	LEGEND

	Acronym
	Meaning

	ACUS
	Area Common User System

	ADTLP
	Army Wide Doctrine Training Learning Program

	AIT
	Advanced Individual Training

	AKMS
	Army Training & Evaluation Program Mission Training Plan

	ANCOC
	Advanced Noncommissioned Officer Course

	ARTEP
	Army Training and Evaluation Program

	ASAT
	Automated System Approach to Training

	ASI
	Additional Skill Identifier

	ATM
	Asynchronous Transfer Mode

	BNCOC
	Basic Noncommissioned Officer Course

	BVTC H/S
	Battlefield Video Teleconference Hardware/Software

	CAD
	Course Administrative Data

	CATS
	Combined Arms Training Strategy

	CBT
	Computer Based Training

	CECOM
	Communications Electronics Command

	CNRI
	Combat Net Radio Interface

	CNS 1
	Communications Network Simulator 1

	COMSEC
	Communication Security 

	CP
	Command Post

	CPX
	Command Post Exercise

	CTC
	Combat Training Center

	DA
	Department of the Army

	DAAPP
	DA Audiovisual Production Program

	DL  
	Distributed Learning

	DMS/TMS
	Defense Message System/Tactical Message System

	DOT
	Directorate of Training

	DTT
	Doctrine and Tactics Training

	EAC
	Echelons Above Corps

	EKMS
	Electronic Key Management Systems

	EO
	Engagement Operations

	ET
	Embedded Training

	ETM
	Electronic Technical Manual

	FM
	Field Manual

	FO
	Force Operations

	FOF
	Force-on-force

	FUE
	First Unit Equipped

	FY
	Fiscal Year
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ANNEX H LIST OF ACRONYMS

	GFE
	Government Furnished Equipment

	HCLOS
	High Capacity Line-of-Sight

	HFE
	Human Factors Engineering

	HHA
	Health Hazard Assessment

	I&KP
	Instructor and Key Personnel

	I&KPT
	Instructor and Key Personnel Training

	IAW
	In accordance with

	ICBT
	Interactive Computer Based Training

	ICW
	Interactive Courseware

	IMI
	Interactive Multimedia Instruction

	IOT&E
	Initial Operational Test and Evaluation

	ITP
	Individual Training Plan

	ISDN
	Integrated Services Digital Network

	ISSO
	Information Services Support Office

	JTA
	Joint Technical Architecture

	LAN
	Local Area Network

	LOS
	Lone-of-sight

	LSA
	Logistics Support Analysis

	MACOM
	Major Command

	MANPRINT
	Manpower and Personnel Integration

	METT-T
	Mission, Enemy, Terrain, Troop and Time

	MOS
	Military Occupational Specialty

	MSE
	Mobile Subscriber Equipment

	MSRT
	Mobile Subscriber Radiotelephone Terminal

	MTP
	Mission Training Plan

	NDI
	Non Developmental Item

	NET
	New Equipment Training

	NETP
	New Equipment Training Plan

	NMC4I
	Network Management Command, Control, Communications, Computers and Intelligence

	NS
	Node Switch

	OJT
	On-the-Job Training

	ORD
	Operational Requirements Document

	PCS
	Iridium

	PFTEA
	Post Fielding Training effectiveness Analysis

	POI
	Program Of Instruction

	QFY
	Quarter Fiscal Year
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ANNEX H LIST OF ACRONYMS

	RAU
	Radio Access Unit

	RNCOA
	Regimental Noncommissioned Officer Academy

	ROA
	Regimental Officer Academy

	SA
	System Administrator

	SAT
	Systems Approach to Training

	SMI
	Soldier Machine Interface

	SMMP
	System MANPRINT Management Plan

	SMT
	System Management Training

	SN
	Switch Node

	SSA
	System Safety Assessment

	STP
	Soldier Training Publications

	STRAP
	System Training Plan

	STX
	Situational Training Exercise

	SU
	Staff User

	TADSS
	Training Aids, Devices, Simulators and Simulations

	TBD
	To Be Determined

	TEA
	Training Effectiveness Analysis

	TG
	Trainers Guide

	TM
	Technical Manual

	TPW
	Training Program Worksheet

	TRAC
	TRADOC Analysis Command

	TRADOC
	Training and Doctrine Command

	TRAS
	Training Requirement Analysis System

	TRI-TAC
	Tri-Band Tactical

	TROPO
	Tropospheric scatter

	TSP
	Training Support Package

	TTP
	Tactics, Techniques and Procedures

	TTSP
	Test Training Support Package

	USASC&FG
	United States Army Signal Center and Fort Gordon

	UTH/DTH
	Up-the-Hill/Down-the-Hill

	VTC
	Video Teleconference

	WAN
	Wide Area Network

	WBLOS
	Wide Band Line-of-Sight

	WIN-IA
	Warfighter Information Network - Information Assurance


H-3

	WIN NET Admin
	Warfighter Information Network New Equipment Training Administration

	WIN-NMS
	Warfighter Information Network – Network Management System

	WIN Sys Admin
	Warfighter Information Network System Administration

	WIN-T
	Warfighter Information Network - Tactical

	WIN TOC
	Warfighter Information Network Tactical Operation Center

	Wireless LAN
	Wireless Local Area Network
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ANNEX I TADSS

	Training Aids, Devices, Simulations, and Simulators (TADSS) Requirements for the 

WIN-T



	Purpose/Function
	NET
	Institution
	Unit

	ICW
	X
	X
	X

	CBT
	X
	X
	X

	ETM
	X
	X
	X

	IBCT
	X
	X
	X

	IMICW
	X
	X
	X

	CD-ROM (ISY V4)
	X
	X
	X

	ET 
	X
	X
	X

	WARSIM
	
	X
	

	OneSAF
	
	X
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