Appendix B

SRP SUPPORT CONTRACTOR 
PERSONNEL AND QUALIFICATIONS

1.  SRP Contract Program Manager.  As SRP Contract Program Manager shall be prepared to accomplish the following:


Technical Support.  Serves overall SRP Contractor Program Manager; involved in oversight and management of all SRP Contract matters; integrates activities of the Range and Training Land Program (RTLP) and the Integrated Training Area Management (ITAM) program; manages staff responsible for formulating and recommending program policy, managing program activities, coordinating program execution and providing contract oversight; program management objective is to integrate training, environmental, and real property programs that affect ranges and training land in order to achieve Army requirements; specifically coordinates contractor activities related to the Army Range Sustainment Integration Council (ARSIC), and represents the training community in the Army's Environmental Quality Technology (EQT) community and program; performs other duties as required for effective contract execution.



Educational/Experience Requirement.  A SRP Contract Program Manager shall have the following Minimum Educational and Work Experience Qualifications:

a. A Masters Degree or greater in a related field (ten years of senior management may be substituted for the Masters Degree requirement).


b. Must possess twenty years demonstrated experience progressive assignments in program/project management, contract management, and military operations/training experience.

2.  SRP Senior Analyst.  An Army Sustainable Range Program (SRP) Senior Analyst shall be prepared to accomplish the following:


Technical Support.  Assist the Army in providing oversight for the development and writing of the SRP Plan and SRP AR to include oversight of technical writers and the oversight of the development and operation of the SRP website, related outreach activities, and encroachment issues; provide oversight for the implementation of the SRP Outreach Program and development of related SRP Outreach tools and initiatives; represent SRP proponents on both SRP and Outreach policies, strategies, and initiatives and coordinates directly with OSD, the other Services, the Army Secretariat, ARSTAF, ATSC, FOAs, ATEC, MACOMS, IMA, IMA Regions, and installations.



Educational/Experience Requirement.  An Army Sustainable Range Program (SRP) Senior Analyst shall have the following Minimum Educational and Work Experience Qualifications:

a. A BS or BA in a related field. 

b. Must possess ten years demonstrated experience in the ITAM/ RTLP, and/or sustainable range and training land programs, and military operations/training experience.

3.  ITAM Program Senior Analyst.  An ITAM Program Senior Analyst shall be prepared to accomplish the following:


Technical Support.  Provide staff support to the ITAM Program; assist Army staff personnel in developing implementing policy and procedures related to operational ranges and training and testing land management; assist Army Staff Personnel in developing munitions-related aspects of the Army’s Sustainable Range Management Plan; serves as Headquarters, Department of the Army project officer for the Integrated Training Area Management (ITAM) program; assists the Army Staff in formulating program policy, managing program activities, coordination and oversight; performs other duties in areas associated with the integration of mission requirements for Army training ranges and land and applicable DoD and Army policies, and Federal environmental statutes and rules.  Represents the Training Directorate in areas associated with integrated range and training land management.  



Educational/Experience Requirement.  An ITAM Program Senior Analyst shall have the following Minimum Educational and Work Experience Qualifications:


a. A BS or BA in a related field. 
b. Must possess four years demonstrated experience in the range and training land program, and military operations/training experience.


4.  RTLP Senior Analyst.  A RTLP Analyst shall be prepared to accomplish the following:



Technical Support.  Provide support in managing range modernization aspects of the Army Range and Training Land Program; responsible for review and validation of RTLP requirements and provide program and budget review and analysis throughout the PPBES cycle for range operations and range modernization programs with emphasis on RTLP related  MDEP(s); assist in developing and/or refining policy and procedures related to RTLP and preparing information and action documents aimed at decisions within or affecting the RTLP.



Educational/Experience Requirement.  A RTLP Senior Analyst shall have the following Minimum Educational and Work Experience Qualifications:


a. A BS or BA in a related field.


b. Must possess six years demonstrated experience in the range and training land program or a related program, and military operations/training experience.

5.  Range NEPA and Land Acquisition Senior Analyst.  A Range NEPA and Land Acquisition Senior Analyst shall be prepared to accomplish the following:



Technical Support.  Serves as an Army project officer for land acquisitions, and National Environmental Policy Act (NEPA) actions associated with land acquisitions and other Army major range modernization initiatives:  assists the Army Staff in formulating program policy, managing program activities, coordination and oversight; performs other duties as assigned in areas associated with the integration of mission requirements for Army training ranges and land and applicable DoD and Army policies, and Federal environmental statutes and rules; represents the Training Directorate in areas associated with range and training land management; attends training and orientations as required.



Educational/Experience Requirement.  A Range NEPA and Land Acquisition Senior Analyst shall have the following Minimum Educational and Work Experience Qualifications:


a. A BS or BA in a related field.


b. Must possess six years demonstrated experience in the range management, NEPA, and/or land acquisition programs and military operations/training experience.


6.  Senior Analyst.  A Senior Analyst shall be prepared to accomplish the following:



Technical Support.  Perform a wide variety of administrative and analytical duties related to program/budget planning with the formulation, justification, presentation, execution, and review for assigned appropriations.  Be the focal point for the resolution of difficult and complex resource management funding problems and those far-reaching matters that impact on various programs.  Revise, plan, guide, and evaluate the development and implementation of methods and procedures for budget formulation and administration.  Develop long-range budget concepts and procedures, funding policies and procedures, and appropriate cost factors to be used in various financial situations.  Prepare and/or provide special studies concerning resource impacts, complex financial areas, and related program-wide budget planning systems.  Perform budgetary planning and analysis functions for assigned areas of responsibility.  Interpret budget policy, coordinate and plan budget services, and participate in the management of resources and forecasting budgetary trends and activities.  Review budget requirements for specific appropriations as well as exercise the coordination and control of estimates and funding for the appropriation, consolidating estimates for incorporation in overall command estimates. Coordinate all relevant material for support of these estimates for presentation to DA.  Develop recommendations for final programming actions that affect the budget of other commands.  Monitor projects initiated by subordinate program managers to assure that plans, schedules, and related activities are in consonance with stated objectives and requirements. Develop cost factors, ratios, tests, and other means of evaluating the status of funds for assigned areas of responsibility.  Provide data and material for briefing higher headquarters representatives on short notice.  Attend, present, and conduct high-level conferences and meetings on matters pertaining to assigned missions and programs.  Maintain continuing surveillance on trends in any general management area of mission operations and advise of the need for studies involving new concepts of programs and the status of nonessential activities, with recommended corrective actions, if appropriate.



Educational/ Experience Requirements.  A Senior Analyst shall have the following Minimum Educational and Work Experience Qualifications:


a. A four-year undergrad college degree in mathematics, statistics, physical sciences, environmental sciences, engineering, or computer science, logistics, or business management.  A master’s or post-graduate degree is preferred, but not mandatory.


b. In addition to academic degree work, the following amounts of work experience in designing, directing, performing, and documenting a variety of formal and informal analyses concerning budgets, cost factors, land management practices, and military training/testing activities based on the highest academic degree achieved:





1) Bachelors + 5 years work experience





2) Masters + 3 years work experience





3) Doctorate + 2 years work experience  

c. Five years of demonstrated experience (academic, work, or combination of both) completing or supervising the same or equivalent work.


d. Must have demonstrated knowledge of the Army’s budgeting process and management structure.  Similar knowledge of Army land and range management is highly desirable.

7.  Analyst.  An Analyst shall be prepared to accomplish the following:



Technical Support.  Perform a wide variety of administrative and analytical duties related to program/budget planning with the formulation, justification, presentation, execution, and review for assigned appropriations.  Assist with the resolution of difficult and complex resource management funding problems and far reaching matters that impact on various programs.  Revise, plan, guide, evaluate and recommend development and implementation of methods and procedures for budget formulation and administration.  Develop long-range budget concepts and procedures, funding policies and procedures, and appropriate cost factors to be used in various financial situations.  Prepare and/or provide special studies concerning resource impacts, complex financial areas, and related program-wide budget planning systems.  Perform budgetary planning and analysis functions for assigned areas of responsibility.  Interpret budget policy, coordinate and plan budget services, and participate in the management of resources and forecasting budgetary trends and activities.  Review budget requirements for specific appropriations as well as exercise the coordination and control of estimates and funding for the appropriation, consolidating estimates for incorporation in the overall HQDA or command estimates.  Assist in coordinating all relevant material for the support of these estimates for presentation to DA.  Develop recommendations for final programming actions that affect the budget of other commands.  Develop cost factors, ratios, tests, and other means of evaluating the status of funds for assigned areas of responsibility.  Provide data and material for briefing higher headquarters representatives on short notice.  Attend and provide presentations at high-level conferences and meetings on matters pertaining to assigned missions and programs.  Maintain continuing surveillance on trends in any general management area of mission operations and advice of the need for studies involving new concepts of programs and the status of nonessential and other activities with recommended corrective actions, if appropriate.


 Educational/ Experience Requirements.  An Analyst shall have the following Minimum Educational and Work Experience Qualifications:


a. A four-year undergrad college degree in mathematics, statistics, physical sciences, environmental sciences, engineering, or computer science, logistics, or business management.  A master’s or post-graduate degree is preferred, but not mandatory.


b. In addition to academic degree work, the following amounts of work experience in designing, directing, performing, and documenting a variety of formal and informal analyses concerning budgets, cost factors, land management practices, and military training/testing activities based on the highest academic degree achieved:





1) Bachelors + 2 years work experience





2) Masters + 1 years work experience

c. Two years of demonstrated experience completing or supervising the work outlined.


d. Must have demonstrated knowledge of the Army’s budgeting process and management structure.  Similar knowledge of Army land and range management is highly desirable.

8.  Technical Writer.  A Technical Writer shall be prepared to accomplish the following:


Technical Support.  Prepare, edit and rewrite original papers, articles, or reports in the engineering, scientific, technical and professional fields being prepared for publication in various Government and civilian publications.  Use established format, style, publishing concepts, practices, standards, and technologies for the media used to produce high quality documents.  Display good interpersonal skills in collaboration with authors on the preparation of the original draft for a variety of scientific, technical and management reports, manuals, and other documents.  Advise authors on the tailoring of the writing to best reach the intended audience.  Review and recommend the inclusion of enhancing charts, photographs, or tables.  Perform research to verify the accuracy, pertinence, and value of all references in relation to the publication.  Use an electronic word processor, and/or personal computer with various desktop publishing and word processing software applications to prepare manuscripts in final format for submission for publication.  Analyze, interpret, and integrate information in a variety of formats, such as graphs, tables, databases, and spreadsheets to manage publishing projects from conception to printing and distribution.

Educational/ Experience Requirements.  A Technical Writer shall have the following Minimum Educational and Work Experience Qualifications:
a. A four-year undergrad college degree.  A degree in natural resources disciplines (biology and range science) is preferred, but not mandatory.


b. Must possess two years demonstrated experience in preparing a variety of written documents, such as technical reports, user manuals or handbooks, Department of Army Pamphlets, training circulars, magazine or newsletter articles.



9. RTLP Program Manager.  A RTLP Manager shall be prepared to accomplish the following:


Technical Support.  Coordinate the efforts of an interdisciplinary planning team by having applicable knowledge of army training activities and standards, installation real property master planning and real property accounting, environmental and natural / cultural resource management, range operations, range safety requirements, the force development process, facility maintenance, and resource management as it applies to facility management and natural resources and training; assess the need for new or improved training assets (live-fire ranges, maneuver training land, and direct support facilities) to meet doctrinal, force structure, training, and modernization requirements as well as efficient land management practices; evaluate and investigate installation compliance with the range availability, scheduling, and actual usage objectives outlined in TC 25-8 prior to initiating and attempting to justify new range and training land requirements; evaluate alternatives to new or modified construction, training land acquisition, training instrumentation, and targetry systems to satisfy training requirements;  evaluate and investigate the installation’s use of training land;  integrate risk management into all aspects of range planning;  evaluate site selection by considering natural resource base sustainability and its capability to support training on a long term basis, and must ensure that necessary environmental assessments and evaluations are completed in compliance with NEPA IAW AR 200-1, 200-2, and 200-3;  incorporate range development and training land acquisition projects into the Range Development Plan, the Real Property Master Plan, and the Six-Year MCA Plan;  identify OPA and OMA funding requirements to equip, operate, and maintain training facilities within the POM submission to HQDA.



Educational/Experience Requirements.  A RTLP Manager shall have the following Minimum Educational and Work Experience Qualifications:


a. A BS or BA in a related field.
 

b. Must possess six years demonstrated experience in the range and training land program.


10.  RTLP Analyst.  A RTLP Analyst shall be prepared to accomplish the following:



Technical Support.  Provide support in managing range modernization aspects of the Army Range and Training Land Program; responsible for review and validation of RTLP requirements and provide program and budget review and analysis throughout the PPBES cycle for range operations and range modernization programs with emphasis on RTLP related  MDEP(s); assist in developing and/or refining policy and procedures related to RTLP and preparing information and action documents aimed at decisions within or affecting the RTLP.



Educational/Experience Requirement.  A RTLP Analyst shall have the following Minimum Educational and Work Experience Qualifications:


a. A BS or BA in a related field.  


b. Must possess four years demonstrated experience in the range and training land program or a related program.

11.  ITAM Program Manager.  An ITAM Program Manager shall be prepared to accomplish the following:

a. Technical Support.  


b. Program Coordination.  Support and advise the HQDA or MACOM proponent Point of Contact for ITAM.  Support coordination of ITAM policy, guidance, and issues with the Army Staff, Army Secretariat, Office of the Secretary of Defense agencies, ODEP, USAEC, and MACOMs as well as other Army and external agencies.  Review and provide operational/training impact assessments of Army conservation policy matters.  Support coordination of policy and program issues with the ITAM Executive Management Council.


c. Program Management.  Provide the technical expertise necessary to support the Army's or MACOMs’ ITAM program.  Support implementation of a sustained and uniform ITAM capability that reflects training readiness priorities at Army installations within MACOMs that manage training and testing land-using ITAM.  Formulate and recommend HQDA and/or MACOM ITAM policy and guidance for dissemination to MACOMs/installations and supporting agencies, primarily through maintenance of AR 350-4, ITAM.  Develop ITAM inputs to the Installation Status Report (ISR) and coordinate ITAM program support provided by the Army Environmental Center for environmental technical support and the Combat Training Support Directorate, TRADOC, for training support and for executive agent functions.


d. Program Requirements.  Provide technical expertise to support the MDEP TATM, Integrated Training Area Management, HQDA Training Program Executive Group (PEG), or MACOM equivalent, in developing requirements necessary to implement ITAM projects.  Assist in developing plans for distribution of program funds based on review of MACOM, installation, and supporting agency ITAM annual work plans.  Assist in the preparation of ITAM requirements and submissions for the budget and Program Operating Memorandum (POM) cycles.  Analyze and Assist in preparation of fiscal requirements with justification for presentation to the HQDA Training PEG or other HQDA agencies, as required.  Conduct analyses of MACOM installation and supporting agency requirements and prepare a recommended Army or MACOM plan for distribution of ITAM funds.  Assist with the distribution of funds through the annual HQDA/MACOM funding letter and other appropriate means.  Track and analyze MACOM and supporting agency ITAM funding execution and make recommendations to the appropriate Chain of Command.  Provide reports, as required, on the status of the Army or MACOM ITAM program.  Prepare and present, as needed, briefings on the Army ITAM program.


e. Environmental Matters Impacting Training.  Act as the Training Directorate Point of Contact on conservation, natural resource, cultural resource, Native American affairs, noise issues, and support other Training Directorate staff concerning other environmental matters affecting training execution and training land and range management.  Assist other Training Directorate staff in reviewing other environmental matters affecting training execution.



Educational/ Experience Requirement.  An ITAM Program Manager shall have the following Minimum Educational and Work Experience Qualifications:


a. A four-year college degree and military experience in Combat or Combat Support Branches and assignments culminating in a military rank of LTC for officers, CW4 for Warrant Officers.  Brigade or Battalion Command experience is preferred, but not mandatory; OR, A four-year undergrad college degree in the physical, natural, range, or biological sciences.  A master’s or post-graduate degree in natural resources disciplines (e.g., biology and range science) is preferred, but not mandatory.


b. In addition to military duties and/or academic degree work, the following amounts of work experience in military training readiness and/or natural and/or cultural resource management with corresponding experience in military range or training area management or, botany, field ecology, ecological modeling, geographic information systems and project management including the ability to organize field work based on the highest academic degree achieved:






1) Bachelors + 5 years work experience






2) Masters + 3 years work experience






3) Doctorate + 2 years work experience  

c. Five years of demonstrated experience (academic, work, or combination of both) completing or supervising the same or equivalent work.  


d. Demonstrated experience in military training and readiness programs.


e. Must possess strong oral and written communication skills.


12.  Senior ITAM Coordinator*.  A Senior ITAM Coordinator shall be prepared to accomplish the following:


a. Coordination.  Provide the technical expertise to manage the installation level ITAM Program, to include organizing all components of the ITAM Program and coordinating personnel, materials, equipment and facilities to accomplish prescribed tasks. Act as the primary point of contact for the ITAM Program and for making recommendations to the installation staff on ITAM policies, requirements, decision-making processes, and monitoring project execution.  Support the preparation of scopes of work for land inventory and monitoring, rehabilitation and maintenance, environmental awareness, and training/environmental integration requirements.  Provide information for command decision support, to include preparing and presenting briefings, conducting meetings, and preparing documents supporting land management decisions.  Support the development and coordination of the yearly ITAM budget.


b. Annual ITAM Work Plans.  Prepare, review, and recommend for validation the ITAM annual work plans.  Coordinate work plans and recommendations with installation and DPT, DPW and ENV.  Work plans consist of the overall program project descriptions and budget requirements for the RTLA, LRAM, TRI, and EA components of the ITAM Program.  Prepare work plans in draft form and submit them to the DPT for review and comment.  Incorporate the comments and prepare and submit a final version of work plans.


c. SRA Support.  Develop and incorporate SRA program materials to educate units, commanders, and other users of training areas in the identification of natural resource concerns, associated regulations, and their value to the long‑term military mission.  Develop and incorporate an environmental awareness program into the installation’s environmental/safety briefings, annual training cycles, and other educational efforts.


d. Training Requirements Integration.  Develop and incorporate documents and training scenarios that integrate training mission and environmental requirements.  Facilitate the integration of training mission requirements for an installation tenant and transient unit activities.  Coordinate short- and long-term training and environmental requirements with the training community and installation command.


Educational/ Experience Requirement.  A Senior ITAM Coordinator shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year college degree and military experience in Combat or Combat Support Branches and assignments culminating in a military rank of LTC for officers, CW4 for Warrant Officers or SGM/MSG for Enlisted soldiers.  Brigade or Battalion Command experience is preferred, but not mandatory; OR, a four-year undergrad college degree in the physical, natural or biological sciences.  A master’s or post-graduate degree in natural resources disciplines (e.g., biology and range science) is preferred, but not mandatory.


b. In addition to military duties and/or academic degree work, the following amounts of work experience in military training readiness and/or natural and/or cultural resource management with corresponding experience in military range or training area management or, botany, field ecology, ecological modeling, geographic information systems and project management including the ability to organize field work based on the highest academic degree achieved:





1) Bachelors + 3 years work experience




2) Masters + 2 years work experience




3) Doctorate + 1 years work experience  

c. Three years of demonstrated experience (academic, work, or combination of both) completing or supervising the same or equivalent work as outlined.  


d. Demonstrated experience in military training and readiness programs.

e. Must possess strong oral and written communication skills.

13.  ITAM Coordinator.  An ITAM Coordinator shall be prepared to accomplish the following:


a. Coordination.  Provide technical expertise to manage the ITAM Program, to include organizing all components of the ITAM program and coordinating personnel, materials, equipment and facilities to accomplish these tasks.  Act as the primary point of contact for the ITAM Program and for making recommendations to the MACOM and/or installation staff on ITAM requirements, decision-making processes, and monitoring project execution.  Support the preparation of scopes of work for land inventory and monitoring, rehabilitation and maintenance, environmental awareness, and training/environmental integration requirements.  Provide information for command decision support, to include preparing and presenting briefings, conducting meetings, and preparing documents supporting land management decisions.  Support the development and coordination of the yearly ITAM budget.  


b. Annual ITAM Work Plans.  Prepare, review, and recommend for validation the ITAM annual work plans.  Coordinate work plans and recommendations with installation DPT, DPW and ENV.  Work plans consist of the overall program project descriptions and budget requirements for the RTLA, LRAM, TRI, and EA components of the ITAM Program.  Prepare work plans in draft form and submit them to the DPT for review and comment.  Incorporate comments and prepare and submit a final version of the work plans.


c. SRA Support.  Develop and incorporate SRA program materials to educate units, commanders, and other users of training areas in the identification of natural resource concerns, associated regulations, and their value to the long-term military mission.  Develop and incorporate an environmental awareness program into the installation's environmental/safety briefings, annual training cycles, and other educational efforts.


d. Training Requirements Integration.  Develop and incorporate documents and training scenarios that integrate training mission and environmental requirements.  Facilitate the integration of training mission requirements for an installation tenant and transient unit activities.  Coordinate short- and long-term training and environmental requirements with the training community and/or installation command.



Educational/ Experience Requirements.  An ITAM Coordinator shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year college degree and military experience in Combat or Combat Support Branches and assignments culminating in a military rank of CPT for officers, CW2 for Warrant Officers or SFC for Enlisted soldiers.  Company Command experience is preferred, but not mandatory; OR, a four-year undergrad college degree in the physical, natural, or biological sciences. A master’s or post-graduate degree in natural resources disciplines (e.g., biology and range science) is preferred, but not mandatory.


b. One year demonstrated experience with military training readiness and/or natural and/or cultural resource data collection with corresponding experience in military range or training area management or, botany, field ecology, ecological modeling, geographic information systems, and project management and leadership, including the ability to organize field crews.


c. Demonstrated experience in military training and readiness programs is preferred, but not mandatory.


d. Must possess strong oral and written communication skills.

14.  Senior Military Training Specialist.  A Senior Military Training Specialist shall be prepared to accomplish the following:


a. Program Management.  The Senior Military Training Specialist shall provide support ITAM program issues and integrate military training requirements with ITAM activities.  The Senior Military Training Specialist shall develop and recommend decisions to ensuring a sustained and uniform ITAM capability that reflects training readiness priorities.  The Senior Military Training Specialist shall support development of ITAM policy and guidance. The Senior Military Training Specialist shall support organizations to which they are assigned in developing, coordinating and present papers, briefings and participate in Program Management Reviews, workshops and other meetings.


b. Environmental Matters Impacting Training. The Senior Military Training Specialist shall provide support on conservation, natural resource, cultural resource, Native American affairs, noise issues, compliance issues, and pollution prevention issues as they impact training, and where necessary, make recommendations on these issues.  The Senior Military Training Specialist shall review various policies, plans guidance, including but not limited to Army Regulations, Pamphlets, Integrated Natural Resource Management Plans, Cultural Resource Management Plans, and Endangered Species Management Plans, and recommend comments, changes, approval/disapproval. The Senior Military Training Specialist shall review and comment on NEPA documentation impacting military operations, and shall review and coordinate comments on land acquisition/withdrawal actions, and other projects affecting the ITAM program.
  


Educational/ Experience Requirements.  A Senior Military Training Specialist shall have the following Minimum Educational and Work Experience Qualifications:



a. A four-year college degree is required.  A degree in natural resources disciplines (biology and range science) or civil or environmental engineering is preferred, but not mandatory.


b. Military experience in Combat or Combat Support Branches and assignments culminating in a military rank of LTC for officers, CW4 for Warrant Officers or SGM/MSG for Enlisted soldiers.  Brigade or Battalion Command experience is preferred, but not mandatory.
 

c. Minimum of two years experience in completing tasks described.


d. Must possess demonstrated strong oral and written communication skills.


15.  Military Training Specialist.  A Military Training Specialist shall be prepared to accomplish the following:


a. Program Management.  Act as a point of contact on ITAM program issues and integrate military training requirements with ITAM activities.  Develop and make recommendations to senior leaders, ensuring a sustained and uniform ITAM capability that reflects training readiness priorities.  Recommend ITAM policy and guidance through appropriate Chain of Command to the ODCSOPS for implementation.  Develop, coordinate and present papers, briefings and participate in Program Management Reviews (PMRs), workshops and other meetings.  


b. Environmental Matters Impacting Training. The Military Training Specialist shall act as a subject matter expert Army training and be familiar enough with conservation, natural resource, cultural resource, native American affairs, noise issues, compliance issues, and pollution prevention issues to understand and relate how they impact on training, and where necessary, make recommendations on these issues.  The Military Training Specialist shall review various policies, plans guidance, including but not limited to Army Regulations, Pamphlets, Integrated Natural Resource Management Plans, Cultural Resource Management Plans, and Endangered Species Management Plans, and recommend comments, changes, approval/disapproval. The Military Training Specialist shall review and comment on NEPA documentation impacting military operations and shall review and coordinate comments on land acquisition/withdrawal actions, and other projects affecting the ITAM program and training land management.  



Educational/ Experience Requirements.  A Military Training Specialist shall have the following Minimum Educational and Work Experience Qualifications:

a. A two-year college degree, or equivalent training courses in a field, related to natural resources disciplines (biology and range science) or civil or environmental engineering.


b. Military experience in Combat or Combat Support Branches and assignments culminating in a military rank of CPT for officers, CW2 for Warrant Officers or SFC for Enlisted soldiers.  Company Command experience is preferred, but not mandatory. 


c. Must possess demonstrated strong oral and written communication skills.


16.  Senior RTLA Coordinator.  A Senior RTLA Coordinator shall be prepared to accomplish the following:


a. RTLA Coordination.  Manage and administer RTLA activities necessary to inventory and monitor Army training land resources.  This support shall include coordinating fieldwork and data collection, supervising personnel and field crews, and coordinating the acquisition of materials and equipment.  In addition, the Senior RTLA Coordinator shall provide technical support to the installation staff by preparing and presenting briefings, conducting meetings, providing technical expertise to prepare scopes of work, and preparing documents supporting land management decisions by the Installation Commander.


b. Work Plan.  Prepare work plans for the RTLA component to include a budget plan, personnel and field equipment expenses, and a detailed description of anticipated fieldwork.  Specific tasks of the work plan shall be coordinated with the installation ITAM staff.  Currently Coordinators prepare and submit one semi-annual work plan per year.


c. Project Resource Support.  Provide technical expertise to develop and coordinate RTLA resource requirements with the installation ITAM staff/manager and coordinate the execution of the RTLA budget, which may include attending budget meetings.


d. Reports.  Prepare periodic reports on the RTLA component of the ITAM program to include data summaries and analysis, maps, and resource conditions and trends.


e. Geographical Information System (GIS).  Locate current and new permanent core and special use plots using global positioning system (GPS) equipment to develop and maintain installation site maps.  This support shall include developing and updating GIS map layers and databases for RTLA projects in conjunction with GIS staff.


Educational/ Experience Requirements.  A Senior RTLA Coordinator shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in the physical, natural, biological sciences, or Landscape Architecture.  A master’s or post-graduate degree in natural resources disciplines (e.g., biology and range science), or Landscape Architecture is preferred, but not mandatory.

b. In addition to academic degree work, the following amounts of work experience in physical, natural or biological sciences based on the highest academic degree achieved:


       1) Bachelors + 5 years work experience



    2) Masters + 3 years work experience



    3) Doctorate + 2 years work experience   

c. Five years of demonstrated experience (academic, work, or combination of both) completing or supervising the same or equivalent work.  


d. Possess demonstrated knowledge of training land management and military readiness.


17.  RTLA Coordinator.  A RTLA Coordinator shall be prepared to accomplish the following:


a. RTLA Coordination.  Assist the Senior RTLA coordinator or ITAM coordinator in managing and administering RTLA activities necessary to inventory and monitor Army training land resources.  This support shall include coordinating fieldwork and data collection, supervising field crews, and coordinating the acquisition of materials and equipment.  The Coordinator shall assist the ITAM staff in preparing and presenting briefings, conducting meetings, providing technical expertise to prepare scopes of work, and preparing documents supporting land management decisions by the Installation Commander.


b. Semi-annual Work Plan.  Assist in preparing the semi-annual work plans for the RTLA component to include a budget plan, personnel and field equipment expenses, and a detailed description of anticipated fieldwork.  Specific tasks of the semi-annual work plan shall be coordinated with the Senior RTLA Coordinator and/or installation ITAM staff.  Currently Coordinators prepare and submit one semi-annual work plan.


c. Project Resource Support.  Provide technical expertise to develop and coordinate RTLA resource requirements with the installation ITAM staff/manager and coordinate the execution of the RTLA budget, which may include attending monthly budget meetings.


d. Reports.  Assist in preparing periodic reports on the RTLA component of the ITAM program to include data summaries and analysis, maps, and resource conditions and trends.


e. Geographical Information System (GIS).  Locate or assist in locating current and new permanent core and special use plots using global positioning system (GPS) equipment to develop and maintain installation site maps.  This support shall include developing and updating GIS map layers and databases for RTLA projects in conjunction with GIS staff.



Educational/ Experience Requirements.  A RTLA Coordinator shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in the physical, natural or biological sciences.


b. Two years work experience in addition to academic degree work in physical, natural or biological sciences.  

c. Two years of demonstrated experience completing or supervising the work outlined.


18.  Senior RTLA Field Crew Member.  A Senior RTLA Field Crew Member shall be prepared to accomplish the following:


a. Data Collection.  Supervise and assist in the collection of data on soils, flora, fauna, hydrology, elevation, slope, and other biophysical characteristics to assess the environmental effects of training activities.  This support shall include collecting data for each inventory and survey using hand-held data loggers, written log sheets, and global positioning systems for incorporation into the RTLA database.  The Senior RTLA Field Crew Member shall ensure all data are collected and recorded in the format requested by the Senior RTLA Coordinator, or other ITAM staff member.


b. Data Analysis. Support the Senior RTLA coordinator or ITAM staff with data entry, summarizing, and analyzing field data.  This support shall include supporting the ITAM staff in determining trends in ecosystem populations, community structure, species distribution, species abundance and densities, diversity indices, and soil erosion affected by military training activities.


c. Technical Support.  Provide technical support to installation ITAM and environmental staff by conducting endangered species surveys, sensitive species, and other duties as assigned.



 Educational/ Experience Requirements.  A Senior RTLA Field Crew Member shall have the following Minimum 


a. A four-year undergrad college degree in the physical, natural or biological sciences, or one year of demonstrated experience completing or supervising the work outlined.


b. Must possess the capability for field work.


19.  RTLA Field Crew Member.  A RTLA Field Crew Member shall be prepared to accomplish the following:


a. Data Collection.  Collect data on soils, flora, fauna, hydrology, elevation, slope, and other biophysical characteristics to assess the environmental effects of training activities. Support shall include collecting data for each inventory and survey using hand-held data loggers, written log sheets and global positioning systems for incorporation into the RTLA database.  The RTLA Field Crew Member shall ensure all data are collected and recorded in the format requested by the Senior RTLA Field Crew Member, RTLA Coordinator, or other ITAM staff member.


b. Data Analysis.  Assist the Senior RTLA Field Crew Member, Senior RTLA Coordinator, or ITAM staff with data entry, summarizing, and analyzing field data.  Support shall include assisting the ITAM staff in determining trends in ecosystem populations, community structure, species distribution, species abundance and densities, diversity indices, and soil erosion affected by military training activities.


c. Technical Support.  Provide technical support to installation ITAM and environmental staff by conducting endangered species surveys, sensitive species and other duties as assigned.


Educational/ Experience Requirements.  A RTLA Field Crew Member shall have the following Minimum Educational and Work Experience Qualifications:

a. Undergraduate college course work in the physical, natural or biological sciences, or one year of demonstrated experience completing work outlined.


b. Must possess capability for fieldwork involving heavy lifting and climbing over rough terrain under various weather conditions.


20.  Senior LRAM Coordinator.  A Senior LRAM Coordinator shall be prepared to accomplish the following:


a. Regulatory Compliance Support.  Provide support necessary to maintain compliance with regulatory issues affecting LRAM projects such as Federal, State and Local Sedimentation Laws, OSHA, EPA, etc.  Prepare and present briefings on the LRAM program status and goals to the installation staff and Commander providing advice on environmental compliance and training impacts related to range and training land management practices.  This support shall include supervising and conducting water sampling on estuaries, streams, lakes, and ponds using water quality testing and monitoring equipment and developing best management practices (BMP) for land rehabilitation projects such as diversions, sediment basins, culverts, installation of silt fence, and critical area stabilization, and compiling reports of LRAM project findings.


b. LRAM Technical Support.  Provide technical expertise necessary to plan and execute land restoration projects involving hydrologic diversions, water bars, sediment basins, critical area stabilization, seeding and other associated conservation measures to improve training and land conditions.  Research LRAM project designs, contact counterparts and coordinate with installation or other engineers to ensure successful project construction, completion, and maintenance.  Use various software and databases including GIS to analyze, develop, plan and monitor LRAM projects.  Be capable of computing and executing erosion control measures such as seeding critical area stabilization involving seed bed preparation, seeding, and mulching.


c. LRAM Field Work.  Supervise and coordinate LRAM field crews executing erosion control projects.  This support shall include supervising and/or conducting inventory, maintenance, and operation of LRAM equipment.  Use Global Positioning Satellite (GPS) Receivers and other automated tools to collect data.


d. LRAM Work Plan and Resource Management.  Prepare annual work plans and manage projects for the LRAM component of the ITAM program.  Develop LRAM project justification and funding requirements.  Specific tasks of the annual work plan shall be coordinated with the Director of Plans Training and Mobilization (DPTM) and Director of Public Works (DPW).  Coordinate the execution of the LRAM budget, which may include attending budget meetings.


Educational/ Experience Requirements.  A Senior LRAM Coordinator shall have the following Minimum Educational and Work Experience Qualifications.  


a. A four-year undergrad college degree in hydrology, or engineering with a curriculum covering erosion control, re-vegetation, clear-cutting, water crossings, sensitive area protection.  A master’s or post-graduate degree in related disciplines is preferred, but not mandatory.


b. In addition to academic degree work, the following amounts of work experience in hydrologic engineering, erosion control, re-vegetation, clear-cutting, water crossings, and sensitive area protection based on the highest academic degree achieved:






1) Bachelors + 5 years work experience






2) Masters + 3 years work experience






3) Doctorate + 2 years work experience 

c. Five years of demonstrated experience completing or supervising the work outline.  


d. Possess demonstrated knowledge of the role that training land has in supporting mission essential training and military readiness.


21. LRAM Coordinator.  The LRAM Coordinator shall be prepared to accomplish the following:


a. Regulatory Compliance Support.  Provide the support necessary to assist the installation in maintaining compliance with regulatory issues effecting LRAM projects such as Federal, State and Local Sedimentation Laws, OSHA, EPA, etc.  Assist installation staff in preparing and presenting briefings on the LRAM program status and goals to the installation staff and Commander, providing advice on environmental compliance and training impacts related to range and training land management practices.  Conduct water sampling on estuaries, streams, lakes, and ponds using water quality testing and monitoring equipment and recommend best management practices (BMP) for land rehabilitation projects such as diversions, sediment basins, culverts, installation of silt fence, and critical area stabilization, and compiling reports of LRAM project findings.


b. LRAM Technical Support.  Provide technical expertise necessary to plan and execute land restoration projects involving hydrologic diversions, water bars, sediment basins, critical area stabilization, seeding, and other associated conservation measures to improve training and land conditions.  Research LRAM project designs, contact counterparts and coordinate with installation or other engineers to ensure successful project construction, completion, and maintenance.  Use various software and databases including GIS to analyze, develop, plan, and monitor LRAM projects.  Be capable of computing and executing erosion control measures such as seeding critical area stabilization involving seed bed preparation, seeding, and mulching.


c. LRAM Field Work.  Assist and coordinate LRAM field crew activities including erosion control projects.  Conduct inventories, maintenance, and operation of LRAM equipment.  Use Global Positioning Satellite (GPS) Receivers and other automated tools to collect data.


d. LRAM Work Plan and Resource Management.  Assist the ITAM Coordinator in preparing annual work plans and managing projects for the LRAM component of the ITAM program.  Develop LRAM project justification and funding requirements and coordinate the execution of the LRAM budget.



Educational/ Experience Requirements.  An LRAM Coordinator shall have the following Minimum Educational and Work Experience Qualifications:

a. A two-year college degree or equivalent training courses in a field related to ITAM mission support (e.g., hydrology, engineering, erosion control, re-vegetation, clear-cutting, water crossings, sensitive area protection, military engineering).  A four-year degree in related disciplines is preferred, but not mandatory.


b. Two years work experience, in addition to academic degree work, in hydrologic engineering, erosion control, re-vegetation, clear-cutting, water crossings, and sensitive area protection.


c. Two years of demonstrated experience completing or supervising the work outlined.  


d. Possess demonstrated knowledge of the role that training land has in supporting mission essential training tasks and military readiness.


22.   Senior Engineer.  A Senior Engineer shall be prepared to accomplish the following:


a. Project Design.  Develop designs and plans for projects including but not limited to hydrologic diversions, water bars, sediment basins, critical area stabilization and other associated conservation measures to improve training and land conditions. Conduct hydrologic process and watershed analysis to ensure successful project implementation.  Maximize use of new technology and bioengineering.  The Senior Engineer shall coordinate project development, designs, and plans with various installation staff components.


b. Project Management.  Coordinate project requirements with the installation staff and outside agencies including, but not limited, to the Natural Resource Conservation Service (NRCS), State Soil Conservation Services, Army Corps of Engineers, State and local regulators.  Complete and coordinate permit applications with installation staff and manage, supervise and oversee LRAM construction crews.


c. Project Resource Management.  Develop cost estimates and budgets for projects.  Coordinate with installation staffs to develop work plans and budgets that support project requirements.  Develop, prepare, and conduct briefings for projects.  



Educational/ Experience Requirements.  A Senior Engineer shall have the following Minimum Educational and Work Experience Qualifications:

a. Master’s Degree in Civil Engineering, Environmental Engineering, or related technical degree in the engineering sciences. 

b. Must be a Licensed Professional Engineer with demonstrated experience in construction design, road/trail design, range design, erosion control structures, land management, or related fields. 

c. In addition to academic degree work, the following amounts of work experience in construction design, road/trail design, range design, erosion control structures, land management, or related fields based on the highest academic degree achieved:








1) Bachelors + 5 years work experience







2) Masters + 3 years work experience







3) Doctorate + 2 years work experience 


d. Five years of demonstrated experience (academic, work, or combination of both) completing or supervising the same or equivalent work as outlined.


e. Possess demonstrated knowledge of the role that training land has in supporting mission essential training tasks and military readiness.


23.  Engineer.  An Engineer shall be prepared to accomplish the following:


a. Project Design.  Develop designs and plans for projects including but not limited to hydrologic diversions, water bars, sediment basins, critical area stabilization and other associated conservation measures to improve training and land conditions.  Conduct hydrologic process and watershed analysis to ensure successful project implementation.  Maximize the use of new technology and bioengineering.  The Engineer shall coordinate project development, designs, and plans with various installation staff components.


b. Project Management.  Assist the installation staff in coordinating project requirements with outside agencies including, but not limited, to the Natural Resource Conservation Service (NRCS), State Soil Conservation Services, Army Corps of Engineers, State and local regulators.  Complete and coordinate permit applications with installation staff and manage, supervise, and oversee LRAM construction crews.


c. Project Resource Management.  Develop cost estimates and budgets for projects.  Coordinate with installation staffs to develop work plans and budgets that support project requirements.  Develop, prepare, and conduct briefings for projects.



Educational/ Experience Requirements.  An Engineer shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in Civil Engineering, Environmental Engineering, or related technical degree in the engineering sciences.


b. Licensed Professional Engineer or State Engineer-in-Training (i.e., passed the initial part of the professional engineer’s license examination).


c. Two years work experience, in addition to academic degree work, in construction design, road/trail design, range design, erosion control structures, land management, or related fields.  Combat engineering qualifies as experience.


d. Two years of demonstrated experience (academic, work, or combination of both) completing or supervising the same or equivalent work as outlined.  


e. Possess demonstrated knowledge of the role that training land has in supporting mission essential training tasks and military readiness.


24.  Soil Scientist.  A Soil Scientist shall be prepared to accomplish the following:


a. Technical Assistance.  Provide technical assistance to ITAM and installation personnel and land users in interpretation and use of soil surveys and physical data to develop land classes according to use capabilities.  Prepare schedules and revisions for project programs and work plans.  Prepare soil potentials and LESA projects.  Define and design detailed studies of soil characteristics and relationships for classification of soils.  Use various soil models such as Revised Universal Soil Loss Equation (RUSLE) regularly to determine and/or predict land use impacts.  Provide recommendations for projects including, but not limited to, hydrologic diversions, water bars, sediment basins, critical area stabilization and other associated conservation measures to improve training and land conditions.  Coordinate with outside agencies including but not limited to Natural Resource Conservation Service (NRCS) and Army Corps of Engineers.


b. Field Work.  Conduct field examination and tests for identification and classification of soils and impacts based on military activities.  Study geographic characteristics and genetic relationships of soil mapping units.  Assemble field data, yield estimates, and performance prediction tables.  Prepare technical guides and recommend soil management practices.  Integrate soils field and survey data into installation and/or ITAM GIS databases.  



Educational/ Experience Requirements.  A Soil Scientist shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in soil science or a related field of geology or hydrology.  A master’s or post-graduate degree in related disciplines is preferred, but not mandatory.


b. Two years work experience, in addition to academic degree work, in application of soil science principals to land management applications/projects.


c. Two years of demonstrated experience completing or supervising the work outlined.


25.  LRAM Equipment Operator/Heavy Equipment Operator.  An LRAM Equipment Operator shall be prepared to accomplish the following:

a. Equipment Operations.  Operate crawler-type, diesel-powered, and gasoline-powered engineering and/or farm or industrial-type equipment with wheeled-or crawler-type traction including bulldozers, tractors, graders, pavement rollers, motor trucks, etc. Utilize equipment to push and grade or load and relocate earth, riprap, gravel, or other materials, blade roads, repair berms and target pits, inspect engineer equipment, maintenance engineer equipment, receive engineer related repair materials and stockpile, and maintenance buildings and grounds.  Clear brush and stubble or tree stumps, weeds and grass, etc., in addition to small power equipment or hand tools.  Operate equipment to establish vegetation.


b. 
Project Types.  Use various equipment described above to establish ditches on existing roadways, grade streambeds, and other areas to reestablish fore slopes and back slopes damaged by erosion and high water.  Place riprap, clear brush, and remove trees. Perform initial and final grading to rough specifications set forth by oral instructions, plans, and visual aids such as grade stakes set by others or by using on-sight judgment to determine when final grade is reached.  Operate various types of trucks as required in the performance of duties and project maintenance activities such as: pickups, 2 1/2-ton dump truck, 2-and 3-ton flatbed, and four-wheel drives.  Assignments regularly require driving over public highways and over rough-graded and un-graded areas to reach work sites.  Operate chain saws in clearing trees and debris from Government land or structures.  Perform daily preventive maintenance servicing, inspecting, testing, adjusting, lubricating, and make minor repairs when necessary.


Educational/ Experience Requirements.  An LRAM Equipment Operator shall have the following Minimum Educational and Work Experience Qualifications:

a. All necessary licenses and permits to operate required equipment.


b. Minimum of two years experience in operating equipment and completing the projects typed described above.


26.  Surveyor.  A Surveyor shall be prepared to accomplish the following:


Technical Support.  Leading day-to-day work activities of survey party under the direction of a land surveyor; supervising a crew engaged in gathering data about the earth’s surface, using a variety of surveying instruments; clearing land and setting stakes to identify certain points; checking final field notes for clarity and accuracy; and completing transmittal of forms.



Educational/Experience Requirement.  A Surveyor shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.


b. This individual should have minimum of 5 years experience as a Survey Party Chief.


27.  Senior Educational Specialist

Senior Educational Specialist.  A Senior Educational Specialist shall be prepared to accomplish the following:


a. Technical Support.  Be an authority in the field of environmental education.   Serve as a specialist to plan, develop, implement, coordinate, and administer Environmental Awareness programs.  Be the primary subject-matter expert, course manager, Program of Instruction developer, Environmental Awareness product designer, developer and occasional instructor. Plan, coordinate, monitor, and develop new training courses and Environmental Awareness products, maintaining a broad spectrum of knowledge concerning Army training doctrine, environmental programs, systems approach to training (SAT) procedures, training technology, methods of instruction, Army Regulations, and technical manuals.  Research, write, staff, and submit for consideration/approval Program of Instructions, lesson plans, training materials, awareness materials and administrative requirements as necessary, and conceive and design the appearance of various projects such as training aids, exhibits, displays, posters, publications, etc., involving various types of art media.


b. Environmental Awareness Coordination.  Be a representative in matters pertaining to environmental education and interpretation and independently confer with representatives of other Federal, State, county, and municipal agencies, organizations, and individuals to exchange information.  Analyze environmental education projects, products, and proposals to determine feasibility, soundness of approach, and conformity with policies, procedures, directives, educational philosophy, budgetary requirements, and relative priorities.


c. Environmental Awareness Training.  Plan, organize, and conduct environmental education workshops and seminars for HQDA, MACOM and/or installation staffs, elementary and secondary classroom teachers, and other interested groups.  Determine and analyze all factors necessary for successful training sessions (curricula materials, training aids and devices, instructional media, facilities, instructor staffing, and evaluation).  Exercise extensive knowledge of instructional skills in advising elementary, high school, and college teachers on best methods for adapting teaching methods to environmental study areas and environmental education techniques.  Supervise the environmental awareness product library.


d. Educational Product Management.  Keep abreast of program developments and prepare long-range plans and guidelines, policies, standards, and procedures for implementation of programs in environmental education, natural, historical, and cultural interpretation, and impacts to/from training testing and readiness.  Conduct pre-production meetings with customers to determine training objectives.  Advise customers on appropriate media for projects and recommend cost-effective media that will best portray subject matter.  Provide technical advice, guidance, and assistance relative to production feasibility.  Advise customers on production capabilities, budget constraints, material requirements, production schedules, and design problems.  Develop cost estimates as required.  


Educational/ Experience Requirements.  A Senior Educational Specialist shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in the education, or physical, natural or biological sciences.  A master’s, or post-graduate degree in natural resources disciplines (e.g., biology and range science), or an education or teaching certificate is preferred, but not mandatory.


b. Must possess four years demonstrated experience in the development of multimedia educational programs involving military operational and/or environmental awareness subjects such as training doctrine, soldier field cards etc.


c. Must have demonstrated experience in the development and conduct of briefings, training programs, workshops, and conferences.

28.  Educational Specialist.  An Educational Specialist shall be prepared to accomplish the following:


a. Technical Support.  Plan, develop, implement, coordinate, and administer Environmental Awareness programs.  Develop programs of instruction and Environmental Awareness products.  Research, write, staff, and submit for consideration/approval programs of instruction, lesson plans, training materials, awareness materials and administrative requirements as necessary.  Plan, coordinate, monitor, and develop new training courses and Environmental Awareness products, maintaining a broad spectrum of knowledge concerning Army training doctrine, environmental programs, systems approach to training (SAT) procedures, training technology, methods of instruction, Army Regulations, and technical manuals.  Conceive and design the appearance of various projects such as training aids, exhibits, displays, posters, publications, etc., involving various types of art media.


b. Environmental Awareness Coordination.  Be a representative in matters pertaining to environmental education and interpretation and independently confer with representatives of other agencies, organizations, and individuals to exchange information.  Analyze environmental education projects, products, and proposals to determine feasibility, soundness of approach, and conformity with policies, procedures, directives, educational philosophy, budgetary requirements, and relative priorities.


c. Environmental Awareness Training.  Plan, organize, and conduct environmental education workshops and seminars for HQDA, MACOM and/or installation staffs, elementary and secondary classroom teachers, and other interested groups.  Determine and analyze all factors necessary for successful training sessions (curricula materials, training aids and devices, instructional media, facilities, instructor staffing, and evaluation).  Conduct pre-production meetings with customers to determine training objectives.  Organize and monitor the environmental awareness product library.


d. Educational Product Management.  Keep abreast of program developments and prepare long-range plans and guidelines, policies, standards, and procedures for implementation of programs in environmental education, natural, historical, and cultural interpretation, and impacts to/from training testing and readiness.  Advise customers on appropriate media for projects and recommend most cost-effective media that will best portray subject matter.  Provide technical advice, guidance, and assistance relative to production feasibility.  Advise customers on production capabilities, budget constraints, material requirements, production schedules, and design problems.  Develop cost estimates as required.


e. Educational Product Development.  Design and produce slides for presentations through the use of computer graphics.  Use related peripherals such as the scanner, film recorder, printer and related software for desktop publishing application.  Select text and graphics; specify type and page layouts for publication that are clear, concise, and effective.  Prepare and produce art, photographs, and type for printed material such as for reports, brochures, and promotional materials.


Educational/ Experience Requirements.  An Educational Specialist shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in the education, or physical, natural or biological sciences.  A master’s, or post-graduate degree in natural resources disciplines (e.g., biology and range science), or an education or teaching certificate is preferred, but not mandatory.


b. Must possess two years demonstrated experience in the development of multimedia educational programs involving military operational and/or environmental awareness subjects such as training doctrine, soldier field cards etc.


c. Must have demonstrated experience in the development and conduct of briefings, training programs, workshops, and conferences.


29.  Public Affairs Specialist.  A Public Affairs Specialist shall be prepared to accomplish the following:


a. Technical Support.  Develop and disseminate a wide range of data and information to inform the public of the command mission, activities, and functions to include: fact sheets, news releases, feature articles, press kits, audiovisual materials, pamphlets, brochures, posters, flyers, and mail campaigns.  Establish an interchange of ideas and issues among installation personnel, local community leaders, civic groups, and others concerning problems that might negatively impact the installation’s activities.  Serve as a liaison with speakers and arrange for editing and assist in writing speeches.  Assist in organizing, coordinating, and executing community tours and events.  Assist in manning exhibits at various locations and answer questions or brief visitors on the mission, functions, and activities of the supported agency or activity.

Media Management.  Respond to queries from local, national, and international news media.  Research and coordinate answers to press queries with supported agency staff to ensure that responses are accurate.  Organize and coordinate print and broadcast media interviews with staff member, and oversee all arrangements with the media involving agency activities.  Provide photographs and other material as required.  Review newspapers and magazines for stories of interest to the supported agency.  Escort news media to events at the Pentagon, MACOMs, installations, and other locations as required, possessing an understanding of the events that will take place and the constraints imposed on the news media.


b. Administrative Support.  Assist in developing plans and policies in the realm of public affairs.  Assist in budgeting requirements, manpower costs, and performance reports.  Assist the public affairs information management officer by assessing operations within the Public Affairs Office that are adaptable to automation, performing systems applications, and preparing automation paperwork.  Assist with ticketing/marketing for special events, and write, edit, and photograph stories in support of the agency newspapers.  


c. Literature Research.  Conduct interviews with subject-matter specialists and individuals that have general information for articles.  Gather and assess other data through literature searches and other sources to prepare original feature articles. Initiate story ideas based on knowledge of the supported agency audience and command information objectives.


Educational/ Experience Requirements.  A Public Affairs Specialist shall have the following Minimum Educational and Work Experience Qualifications:

a. At least three years of demonstrated experience in providing Public Affairs support for a military organization.


b. Must have demonstrated experience in developing and preparing briefings, press releases, and holding public meetings and strong oral and written communication skills.


30.  SRP Public Outreach Specialist.  An SRP Public Outreach Specialist shall be prepared to accomplish the following:



Technical Support.  Design and conduct market analyses, query public perception and opinion, use market research to develop themes and messages, develop "branding" themes; develop installation and HQDA tools to reach the public and to interact with the public on live-fire training issues; identification and utilization of appropriate multi-media tools to use for marketing; help teams process and synthesize complex data, develop a message from their research, and communicate this message to educate the public concerning the importance of live-fire training; the message or messages  will be complex but must be designed and communicated in a manner that is understandable to the public; work with the teams, at various stages to conduct local market analyses; assist the Army in maintaining mutual communication between the Army the public and stakeholders; develop and disseminate a wide range of data and information to inform the public of the command mission, activities, and functions to include: fact sheets, news releases, feature articles, press kits, audiovisual materials, pamphlets, brochures, posters, flyers, and mail campaigns.  Establish an interchange of ideas and issues among installation personnel, local community leaders, civic groups, and others concerning problems that might negatively impact the installation’s activities; additional duties include media management, administrative support, and literature research.


Educational/ Experience Requirements.  An SRP Public Outreach Specialist shall have the following Minimum Educational and Work Experience Qualifications:

a. A Masters Degree or greater in public relations or a closely related field (ten years of public relations or outreach efforts may be substituted for the Masters Degree requirement).

b. At least five years of demonstrated experience in providing Public Affairs/Public Outreach in support of military organizations.


c. Must have demonstrated experience in designing and conducting market analyses to query/establish public perception and opinion; using that research to develop the message, marketing the message, "branding" and developing outreach tools; and developing and preparing briefings, press releases, and holding public meetings and strong oral and written communication skills.


d. Must have demonstrated strong analytical, writing, and team-building skills and the ability to foster these skills in others, a customers-service orientation, the willingness to provide help when it is needed, and the ability to build and sustain productive working relationships.


31.  GIS Program Manager*.  A GIS Program Manager shall be prepared to accomplish the following:


a. Technical Support.  Serve as the technical expert in Global Positioning System (GPS) and Geographic Information System (GIS) technology and carry out all technical GIS applications.  Develop and implement GIS management plans.  Import, create, and update digital data layers, creating and updating maps for the management of natural resources and training lands, monitoring system performance, installing software and hardware, and performing periodic backups.  Develop, compile, and/or manipulate remotely sensed multi-spectral data utilizing current ESRI or other GIS software for ITAM or other projects as requested.  Determine the need for acquisition of remotely sensed or other data necessary for GIS application for these projects.  Develop, use, and manipulate a variety of data layers including but not limited to: US Geological Survey quadrangle mapping, soils, topography, training areas, ranges, cultural resources, vegetative communities, location of threatened/endangered species, aquatic habitat types, and floodplain delineation. Produce a variety of GIS products including, but not limited to, analysis, reports, maps and other documentation of GIS analysis.  Research and maintain up-to-date knowledge of developments in GPS and GIS technology.  Evaluate technology for potential use, recommend use of new technology, and implement technology found to be justified.  Ensure that the GIS databases are collected, reported, and organized according to Federal regulations.


b. Coordination.  Participate in intra-agency, private, and public interest conferences concerning technical issues as they relate to GIS applications.  Present and discuss technical issues and applications with colleagues and representatives of other agencies and organizations.  Serve as the Point of Contact for discussing and recommending GIS capabilities and for various Memorandum of Understanding (MOUs) established to facilitate GIS database sharing, acquisition, and application.  Serve on technical committees.


Educational/ Experience Requirements.  A GIS Program Manager shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in geography, or cartography, or environmental science, and post-graduate classes in the same.  A master or graduate degree is preferred, but not mandatory.


b. In addition to academic degree work, the following amounts of work experience in GIS technologies, GIS management, and GIS project research, development, and management or related fields based on the highest academic degree achieved:





1) Bachelors + 5 years work experience




2) Masters + 3 years work experience




3) Doctorate + 2 years work experience 


c. Five years of demonstrated experience completing or supervising the work outlined.


d. Must have demonstrated knowledge and experience in computer programming (e.g. COBOL, ORACLE), hardware systems  (IBM compatible PC's and SUN), operating systems (UNIX, WINDOWS), and software applications.


e. Must have demonstrated knowledge of Tri-Service Data Standards and other Federal GIS data standards.


32.  GIS Program Analyst.  A GIS Program Analyst shall be prepared to accomplish the following:


a. Technical Support.  Implement GIS management plans.  Import, create, and update digital data layers, creating and updating maps for the management of natural resources and training lands, monitoring system performance, installing software and hardware, and performing periodic backups.  Develop, compile, and/or manipulate remotely sensed multi-spectral data utilizing ARC/INFO or other GIS software for ITAM or other projects as requested.  Determine the need for acquisition of remotely sensed or other data necessary for GIS application for these projects.  Develop, use, and manipulate a variety of data layers including but not limited to: US Geological Survey quadrangle mapping, soils, topography, training areas, ranges, cultural resources, vegetative communities, location of threatened/endangered species, aquatic habitat types, and floodplain delineation. Produce a variety of GIS products including, but not limited to, analysis, reports, maps, and other documentation of GIS analysis.  Research and maintain up-to-date knowledge of developments in GPS and GIS technology.  Evaluate technology for potential use, recommend use of new technology, and implement technology found to be justified.  Ensure that GIS databases are collected, reported, and organized according to Federal regulations.


b. Coordination.  Participate in intra-agency conferences.  Present and discuss technical issues and applications with colleagues and representatives of other agencies and organizations.


Educational/ Experience Requirements.  A GIS Program Analyst shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in geography, cartography, or environmental science.


b. Two years of demonstrated experience completing or supervising the work outlined.

c. Must have professional knowledge and experience in computer programming, (COBOL and/or ORACLE) hardware systems  (IBM compatible PC's and SUN), operating systems (UNIX, WINDOWS), and software applications.


d. Must possess knowledge of Tri-Service Data Standards and other Federal GIS data standards.


33.  GIS Technician.  A GIS Technician shall be prepared to accomplish the following:


Technical Support.  Import, create, and update digital data layers, creating and updating maps for the management of natural resources and training lands, monitoring system performance, installing software and hardware, and performing periodic backups.  Develop, compile, and/or manipulate remotely sensed multi-spectral data utilizing ARC/INFO or other GIS software for ITAM or other projects as requested.  Determine the need for acquisition of remotely sensed or other data necessary for GIS application for these projects. Develop, use, and manipulate a variety of data layers including but not limited to: US Geological Survey quadrangle mapping, soils, topography, training areas, ranges, cultural resources, vegetative communities, location of threatened/endangered species, aquatic habitat types, and floodplain delineation. Produce a variety of GIS products including, but not limited to, analysis, reports, maps, and other documentation of GIS analysis.  Ensure that GIS databases are collected, reported, and organized according to Federal regulations.


Educational/ Experience Requirements.  A GIS Technician shall have the following Minimum Educational and Work Experience Qualifications:

a. One year of demonstrated experience completing or supervising the work outlined.


b. Must have demonstrated knowledge and experience in computer programming (COBOL and/or ORACLE), hardware systems  (IBM compatible PC's and SUN), operating systems (UNIX, WINDOWS), and software applications.


c. Must have demonstrated knowledge of Tri-Service Data Standards and other Federal GIS data standards.

34.  Computer Systems Administrator.  A Computer Systems Administrator shall be prepared to accomplish the following:


a. Technical Support.  Install, configure, and maintain operating software and network systems.  Review new and proposed software packages and provide variation requirements.  Install new packages or updates of software already installed.  Coordinate and plan for the installation of new equipment and the movement/reinstallation of existing equipment.  Monitor jobs in progress and all operating elements of the system to correct potential problems and ensure continuity of operations.  Make necessary adjustments during operations. Work with users to identify the true source of failures of applications packages, operating systems, or hardware.  Develop alternative ways for Automated Data Processing job scheduling and modify hardware/software configurations in order to accommodate new requirements, resolve system or software failures, and increase operational effectiveness and flexibility.  Resolve hardware and software failures by modifying system operations or job processing in a manner that allows working through or around problems with reduced capacity and readjusting the system when full operating configuration is restored with the objective of keeping system downtime to a minimum.  Determine corrective action to be taken in case of system failures, requesting assistance from appropriate computer specialists or vendors when problems cannot be resolved.  Plan, schedule, and execute appropriate file and system backup procedures.  Develop contingency plans to ensure continuity of operations during times of system failures.


b. System Management.  Prepare and coordinate standing operating procedures for all processes, situations, and technical considerations concerning automated data processing activities.  Provide advice and guidance to staff in the operation and maintenance of automated system, and the capabilities of the equipment and software.  Explain the information available within and capabilities of the automated systems and advice on the possibilities, proper procedures, and technical prerequisites for further automation of manual work processes.  Provide limited on-the-job training to computer systems users on the capabilities and proper use of software packages. . Identify off-the-shelf training needs for hardware and software users.


Educational/ Experience Requirements.  A Computer Systems Administrator shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in Computer Science or related field.


b. Must possess three years experience with and detailed knowledge of operating systems and personal computer hardware and software characteristics to include peripheral equipment, systems operating programs and control language, and available software packages/applications, including local area networks.


c. Must have demonstrated knowledge of the fundamentals of programming logic, system coding, operating system, input/output methods, software, and existing applications to program assigned modules.


d. Must have experience with GIS technologies, GIS management, and GIS project research and development.  


35.  Senior Programmer.  A Senior Programmer shall be prepared to accomplish the following:


Software Development.  Refine requirements outlined by software engineers and senior analysts and identify COTS, modify existing or develop software systems to meet requirements and satisfy the needs of various user groups.  Establish test and validation procedures to measure system performance and reliability.  Prepare documentation to support developed programs.  Define and recommend system changes and alternate methods for solutions to problems using operating systems, optimizers, editors, debugging facilities and specialized computer languages.  Design and improve structured programs, eliminate program errors and verify accuracy and completeness of finished programs considering factors such as access and processing methods appropriate to the characteristics, organization, quantity, and activity rates of the data to be processed.  Interface requirements and processing languages associated with storage and peripheral devices and research and recommend integration of new technology.  


Educational/ Experience Requirements.  A Senior Programmer shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergraduate college degree in Computer Science or related field.


b. Currently act in a senior technical capacity with a minimum of four years experience in the design and development of applications software.


c. A working knowledge of the following:  Software development environments; Programming languages; Relational database management systems; Web technology and Web application development tools; Microcomputer operating systems; Minicomputer operating systems; COTS office automation tools; Wide Area Network (WAN) and Local Area Network (LAN) fundamentals; Open systems architecture fundamentals; TCP/IP communications fundamentals; and National Security Standards.


36.  Programmer.  A Programmer shall be prepared to accomplish the following:


Software Development.  Develops code for implementation of in-house developed and office automation systems, programs and modules involving input, storage, operator manipulation and output of in-house developed and office automation databases and data by means of Automated Data Processing equipment.  Implement requirements outlined by software engineers, senior analysts, and senior applications developers considering factors such as access and processing methods appropriate to the characteristics, organization, quantity, and activity rates of the data to be processed.  Design and implement structured programs, eliminate program errors and verify accuracy and completeness of finished programs using operating systems, compilers, optimizers, editors, debugging facilities, and specialized computer languages.  Prepare documentation to support developed programs.

Educational/ Experience Requirements.  A Programmer shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in Computer Science.


b. Currently act in a technical capacity with a minimum of one-year experience in the design and development of applications software.


c. A working knowledge of the following: Programming languages such as PL/SQL, Pascal, C++; Relational database management systems, such as Oracle and Access; Web technology and Web application development tools; Microcomputer operating systems; Minicomputer operating systems; COTS office automation tools; and Wide Area Network (WAN) and Local Area Network (LAN) fundamentals.


37.  Internet Technician.  An Internet Technician shall be prepared to accomplish the following:


Internet Development Projects.  Develop, coordinate, and implement a comprehensive intranet/visual information program in support of the ITAM Program. Plan, design, complete, and present intranet/visual information projects, primarily computer-aided presentations aimed at communicating innovations in computer technology through a hands-on demonstration.  Conceive and design organization-specific material for presentation, such as Web pages.  Be responsible for preparing and presenting intranet/visual information products in support of various programs.  Determine the appropriate intranet/visual presentation format for the Internet skill level of the presentation audience in addition to the subject matter to be presented.  Meet with intranet professionals and clients during the developmental stages of intranet/visual information projects to help define objectives, recommend solutions, and help determine an appropriate method for completing the project. Work closely with senior leadership, supervisors, and employees to examine the current situation regarding operating systems in use, skill level and knowledge of employees concerning computer use, and time and resource constraints of the organization to determine the strategy required to achieve the desired objective of presenting intranet/visual information.  Meet with subject matter experts and prepare pages to translate Web page content into visually appealing graphics that enhance the image of the program and the US Army, or perform a particular function.  Coordinate content for specific purposes, such as training, information exchange, coordination for a particular agency, generating a form to allow for interactive business transactions to occur, or simply to informing the public.  Be responsible for ensuring updates are carried out and information is properly displayed.  Use appropriate customers feedback mechanisms during the presentation cycle to evaluate and modify strategy as required.


Educational/ Experience Requirements.  An Internet Technician shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in Computer Science or related field.


b. Must possess at least two years of Internet programming experience.


c. Must be extremely proficient in the use of HTML and able to use all Microsoft Internet Explorer and Netscape Navigator HTML extensions with ease.


d. Must be familiar with and able to program CGI applications using Java, ActiveX, Visual Basic and C++.


e. Must be proficient in the use and programming of Microsoft SQL Server 6.X, Allaire Cold Fusion, and Microsoft Active Server Pages.


38.  Senior Natural Resource Specialist.  A Senior Natural Resource Specialist shall be prepared to accomplish the following:


a. Natural Resource Coordination.  Provide technical support to the installation staff by preparing and presenting briefings, conducting meetings, providing technical expertise to prepare scopes of work, and preparing documents supporting land management decisions by the Installation Commander.  Meetings and briefings may include installation, MACOM, and HQDA personnel and/or civilian interest groups.  The Senior Natural Resource Specialist shall facilitate installation compliance with Endangered Species Act, Sikes Act, and related or supplemental statutory, regulatory, and administrative guidelines normally constituting an installation natural resource management (NRM) program.


b. Inventories, Surveys, and Data Collection.  Provide planning, supervision, and technical field assistance for inventories, surveys and/or gathers data and information on threatened, endangered, sensitive and game species, habitats, and site surveys.  This support shall be accomplished using standard scientific field methods specified by installation staff.  Inventory/data collection activities shall include the use of global positioning system (GPS) equipment and computer databases to store, process, and maintain collected data.


c. Habitat Condition Monitoring and Protection.  Provide planning, technical and field assistance to conduct surveys and studies to monitor the condition and health of various wildlife populations in their habitats.  This support shall be accomplished in a manner that allows a comparison of resource conditions over a long period, provides data to identify cause and effect relationships where they exist, and identifies management practices to protect sensitive habitat.  Information management shall include the use of computer databases and information from GPS equipment.


d. Plans.  Prepare, assist and/or review natural resource plans, inventories, surveys and programs pertaining to military training, range management, soil conservation, and agriculture leases, environmental compliance, wildlife habitat, and public use.  Using habitat inventories, surveys and site analysis, conduct complex planning studies to develop guidelines, standards, and procedures for resource management programs.  Analyze complex impacts on fish and wildlife, natural resource conservation, pollution control, flood control, aesthetics, ecology, and the general public interest associated with military training and testing activities.  Use wildlife and vegetation inventory data to determine physical and biological characteristics of the land and to prescribe effective management. Prepare and implement the Installation Natural Resources Management Plan (INRMP) in fulfillment of the above compliance requirements.  Plan and develop methods to obtain reliable data for use in Range and Training Land, and Master Plans.  Prepare documentation in support of Range and Training Land, and Master Plans updates and supplements.


e. Natural Resource Planning, Programming and Budgeting.  Provide technical expertise to develop and coordinate the Natural Resource program work plans and budgets with the installation staff and coordinate the execution of the Natural Resource budget, which may include attending monthly budget meetings.


Educational/ Experience Requirements.  A Senior Natural Resources Specialist shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in biological science disciplines, such as fish and wildlife management, soils and plant science, agricultural forestry, range land management, soil conservation.  A master’s or post-graduate degree in natural resources disciplines (e.g., biology and range science) is preferred, but not mandatory.


b. In addition to academic degree work, the following amounts of work experience in biological science disciplines, such as fish and wildlife management, soils and plant science, agricultural forestry, range land management, soil conservation based on the highest academic degree achieved:






1) Bachelors + 5 years work experience





2) Masters + 3 years work experience





3) Doctorate + 2 years work experience

c. Five years of demonstrated experience completing or supervising the work outlined.


d. Possess demonstrated knowledge of the role that training land has in supporting mission essential training and military readiness.


39.  Natural Resource Specialist.  A Natural Resource Specialist shall be prepared to accomplish the following:


a. Natural Resource Coordination.  Provide technical assistance to the installation staff in preparing and presenting briefings, conducting meetings, providing technical expertise to prepare scopes of work, and preparing documents supporting land management decisions by the Installation Commander.  Meetings and briefings may include installation, MACOM, and HQDA personnel and/or civilian interest groups.


b. Inventories, Surveys, and Data Collection.  Assist in planning, developing, and providing technical field assistance for Natural Resource inventories, surveys and/or gather data and information on threatened, endangered, sensitive and game species, habitats and site surveys.  Conduct regular routine field visits to collect data.  This support shall be accomplished using standard scientific field methods specified by installation staff.  Inventory/data collection activities shall include the use of global positioning system (GPS) equipment and computer databases to store, process, and maintain collected data.


c. Habitat Condition Monitoring and Protection.  Assist in planning and providing field assistance to conduct surveys and studies to monitor the condition and health of various wildlife populations in their habitats.  This support shall be accomplished in a manner that allows comparison of resource conditions over a long period, provides data to identify cause and effect relationships where they exist, and identifies management practices to protect sensitive habitat.  Information management shall include the use of computer databases and information from GPS equipment.

d. Plans.  Prepare, assist and/or review natural resource plans, inventories, surveys and programs pertaining to military training, range management, soil conservation, and agriculture leases, environmental compliance, wildlife habitat, and public use.  Using habitat inventories, surveys and site analysis, conduct complex planning studies to develop guidelines, standards, and procedures for resource management programs.  Assist managers in analyzing complex impacts on fish and wildlife, natural resource conservation, pollution control, flood control, aesthetics, ecology, and the general public interest associated with military training and testing activities.  Organize and use wildlife and vegetation inventory data to determine physical and biological characteristics of the land and to prescribe effective management.  Assist in planning and developing methods to obtain reliable data for use in Range and Training Land, and Master Plans.  Prepare documentation in support of Range and Training Land, and Master Plans updates and supplements.

e. Natural Resource Planning, Programming and Budgeting.  Assist installation staff in developing and coordinating the Natural Resource program work plans and budgets with the installation staff.


Educational/ Experience Requirements.  A Natural Resources Specialist shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree in biological science disciplines, such as fish and wildlife management, soils and plant science, agricultural forestry, range land management, soil conservation.


b. Two years work experience in addition to academic degree work in biological science disciplines, such as fish and wildlife management, soils and plant science, agricultural forestry, range land management, soil conservation.  


c. Two years of demonstrated experience completing or supervising the work outlined.  


d. Possess demonstrated knowledge of the role that training land has in supporting mission essential training tasks and military readiness.


40.  Senior Cultural Resources Specialist.  A Senior Cultural Resource Specialist shall be prepared to accomplish the following:


a. Cultural Resources Coordination.  Administer the design, execution, compliance, and monitoring of the cultural resources program.  Provide technical assistance to the installation staff by preparing and presenting briefings, conducting meetings, providing technical expertise to prepare scopes of work, and preparing documents supporting land management decisions by the Installation Commander.  Meetings and briefings may include installation, MACOM, and HQDA personnel and/or civilian interest groups.  Facilitate installation compliance with the National Historic Preservation Act, Archeological Resources Protection Act, Native American Graves Protection and Repatriation Act, and related or supplemental statutory, regulatory and administrative guidelines normally constituting an installation cultural resource management (CRM) program. Prepare and implement the CRM plan in fulfillment of the above compliance requirements.


b. Documents and Curative Controls.  Prepare, compile, and maintain comprehensive control of all reports, documents, maps, files, papers, databases, records, audiovisual materials, artifacts, and any other information deemed valid to the CRM program. Control access by others to sensitive data and provide for curation and interpretation of historical artifacts.


c. Inventories, Surveys, and Data Collection.  Research literature, records, and data repositories to ascertain the history and known cultural resources of the installation to develop long-term cultural resources management plans.  Plan, develop and provide technical field assistance for cultural resource inventories, surveys, and/or gather data and information on threatened, endangered, sensitive and game species, and habitats and site surveys.  Conduct regular routine field visits to collect data.  This support shall be accomplished using standard scientific field methods specified by installation staff.  Inventory/data collection activities shall include the use of global positioning system (GPS) equipment and computer databases to store, process, and maintain collected data.


d. Plans.  Research literature, records, and data repositories to ascertain the history and known cultural resources of the installation or study area in order to develop long-term cultural resources management plans.  Prepare, assist and/or review cultural resource plans (CRMP), inventories, surveys and programs pertaining to military training, range management, environmental compliance, and public use.  Use inventories, surveys and site analysis, and conduct complex planning studies to develop guidelines, standards, and procedures for cultural resource management programs.  Assist managers in analyzing complex impacts on cultural resource conservation and the general public interest associated with military training and testing activities.  Organize and use cultural resource data to prescribe effective management.  Assist in planning and developing methods to obtain reliable data for use in Range and Training Land, and Master Plans.  Prepare documentation in support of Range and Training Land, and Master Plans updates and supplements.


e. Cultural Resource Planning, Programming and Budgeting.  The Senior Cultural Resource Specialist shall provide technical assistance, guidance and support to command and staff activities in CRM matters, including developing budgets and identifying resource needs to carry out the CRM Program.


f. Army's Legacy Resource Management Program.  The Senior Cultural Resource Specialist shall be responsible for project administration and program management activities and coordinating those activities with other operating elements of the Army's Legacy Resource Management Program.  The Senior Cultural Resource Specialist shall apply broad knowledge and understanding of cultural (including Cold War context), geophysical and natural resource statutes, regulations, principles, methods, techniques and procedures necessary for the accomplishment of the Legacy Program. Perform research and prepare and prioritize Legacy Demonstration Project proposals for submission in accordance with the established legacy criteria.


Educational/ Experience Requirements.  A Senior Cultural Resources Specialist shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree with a curriculum covering archeological, field work, methods and theories, development of culture in geographic and regional areas, development of archeology as a scientific discipline, and methods and techniques to study prehistoric and historic sites, artifacts, and specimens.  Curriculum should have embraced courses in other disciplines (e.g., geology, botany, history).  A master’s or post-graduate degree in cultural resource disciplines is preferred, but not mandatory.


b. In addition to academic degree work, the following amounts of work experience in archeology, historic preservation, or related cultural disciplines based on the highest academic degree achieved:





 1) Bachelors + 5 years work experience




 2) Masters + 3 years work experience




 3) Doctorate + 2 years work experience

c. Five years of demonstrated experience (academic, work, or combination of both) completing or supervising the same or equivalent work as outlined.  


d. Possess demonstrated knowledge of training land management and military readiness.


41.  Cultural Resource Specialist.  A Cultural Resource Specialist shall be prepared to accomplish the following:


Cultural Resources Coordination.  Assist in the administration, design, execution, compliance and monitoring of the cultural resources program.  Provide technical assistance to the installation staff by preparing and presenting briefings, attending meetings, and preparing documents supporting land management decisions by the Installation Commander.  Assist installation staffs in maintaining compliance with the National Historic Preservation Act, the Archeological Resources Protection Act, the Native American Graves Protection and Repatriation Act, and related or supplemental statutory, regulatory, and administrative guidelines normally constituting an installation cultural resource management (CRM) program. Assist in preparing and implementing the CRM plan in fulfillment of the above compliance requirements.


a. Documents and Curative Controls.  Prepare, compile, and maintain comprehensive control of all reports, documents, maps, files, papers, databases, records, audiovisual materials, artifacts, and any other information deemed valid to the CRM program. Control access by others to sensitive data and provide for curation and interpretation of historical artifacts.


b. Inventories, Surveys, and Data Collection.  Assist in planning, developing, and providing technical field assistance for cultural resource inventories, surveys and/or gather data and information on threatened, endangered, sensitive and game species, and habitats and site surveys.  Conduct regular routine field visits to conduct surveys and collect data.  Use standard scientific field methods specified by installation staff.  Inventory/data collection activities shall include the use of global positioning system (GPS) equipment and computer databases to store, process, and maintain collected data.

c. Plans.  Research literature, records, and data repositories to ascertain the history and known cultural resources of the installation or study area in order to develop long-term cultural resources management plans. Assist in the preparation and/or review of cultural resource plans (CRMP), inventories, surveys and programs pertaining to military training, range management, environmental compliance, and public use.  Use inventories, surveys and site analysis, and conduct planning studies to develop guidelines, standards, and procedures for cultural resource management programs.  Assist managers in analyzing complex impacts on cultural resource conservation and the general public interest associated with military training and testing activities.  Organize and use cultural resource data to recommend effective management.  Assist in planning and developing methods to obtain reliable data for use in Range and Training Land, and Master Plans.  Assist in the preparation of documentation in support of Range and Training Land, and Master Plans updates and supplements.


d. Army's Legacy Resource Management Program.  Assist in project administration, program management activities and coordinating those activities with other operating elements of the Army's Legacy Resource Management Program.  Apply knowledge and understanding of cultural (including Cold War context), geophysical and natural resource statutes, regulations, principles, methods, techniques, and procedures necessary for supporting accomplishment of the Legacy Program.  Perform research and prepare and recommend priorities for Legacy Demonstration Project proposals for submission in accordance with the established legacy criteria.


Educational/ Experience Requirements.  A Cultural Resource Specialist shall have the following Minimum Educational and Work Experience Qualifications:

a. A four-year undergrad college degree with a curriculum covering archeological, field work, methods and theories, development of culture in geographic and regional areas, development of archeology as a scientific discipline, and methods and techniques to study and/or preserve prehistoric and historic sites, artifacts, and specimens.  Curriculum should have embraced courses in other disciplines (e.g., geology, botany, history).


b. Two years work experience, in addition to academic degree work, in archeology, historic preservation, or related cultural disciplines.


c. Two years of demonstrated experience completing or supervising the work outlined.  


d. Possess demonstrated knowledge of the role that training land has in supporting mission essential training tasks and military readiness.


42.  Administrative Assistant/Clerk.  An Administrative Assistant/Clerk shall be prepared to accomplish the following:



Technical Support.  Perform general clerical and administrative duties including preparing draft and final correspondence, maintaining files; generating status reports; and creating and maintaining pay schedule.



Educational/Experience Requirement.  An Administrative Assistant/Clerk shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


43.  Range/Tower Operator.  A Tower Operator shall be prepared to accomplish the following:



Technical Support.  Ensure all requirements for hot status, run scenario step by step visual confirm exposure, identify failures and make required repairs, load BES in target pits/test, verify waivers, fire check, and range book, all admin requirements for operational status, proof unit scenario, and clear personnel from down range. Tower operators verify administrative requirements for operational status, request hot status, cease fire, and status changes with Range Control.  Reset targets for scenario execution, verify proper scenario is loaded, prepare scenario for execution, execute scenario, maintain DA 1594 record of significant actions, maintain malfunction log, print score sheets for unit, and monitor security of range (fire, cattle, visitors, etc…).  Generate malfunction report, request permission for down range clearance, call for tower operator to raise lower target and validate target, verify thermalization through tower camera, verify tactical and administrative communications, verify video, execute "All Up", reset targets for scenario execution, clear all personnel from down range, and clear from down range status with range control, Tower shut down (range side), tower clean up - police call - clear unit from tower, tower confirm with unit that gunnery is complete, inspect moving target rail for damage/debris, install and verify software upgrades, and load scenario.



Educational/Experience Requirement.  A Tower Operator shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.


b. Must possess two years demonstrated experience in a related position.


44. Range Leader.  A Range Leader shall be prepared to accomplish the following:



Technical Support.  Check battery status and replace as required, down load/clean up trucks/tools, conduct OIC Briefing of range(s), and conduct site recon with unit for special events (digging, breaches, dismounts, etc…).  Co-ordinate work efforts/assign tasks/troubleshoot/QC, co-ordinate work efforts/assign tasks/troubleshoot/QC, unit police range brief, verify clearing of temporary impact areas, and verify clearing of breach sites for wire and demo. Inspect dig areas for backfill requirements, inspect unit clearing areas, remove TADDS from Targets, down load/clean up trucks/tools, conduct fire inspections  (individual areas of responsibility and Fire Marshals inspections), and conduct safety inspections (Individual areas of responsibility and Safety Officers inspections).  Conduct hazmat inspections (Individual areas of responsibility and HazMat Officers inspections), determine scenario requirements, co-ordinate work efforts/assign tasks/troubleshoot/QC, and conduct terrain walks with unit and G3 to support scenario development.



Educational/Experience Requirement.  A Range Leader shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


45.  Range Specialist.  A Range Specialist shall be prepared to accomplish the following:



Technical Support.  Install target face, thermalize target, install hit sensors, local test on target mechanism/PMCS, verify hit sensor, and validate thermalization (IR Thermometer/Thermal Camera).  Visual inspection of target pit, inspect moving target rail for damage/debris/PMCS, check moving target fluid levels, check battery status and replace as required, down load/clean up trucks/tools, run scenario step by step visual confirm exposure, identify failures and make required repairs.  Load vehicles for range crews, load BES in target pits/test, load/install TADDS in target pits as required, recover BES, turn unused BES to unit, turn TADDS over to unit, remove TADDS from targets, and load vehicles for range crews.  Inspect pits and equipment for damage, evacuate major damaged or malfunction lifters to DS/GS repair site, local test on target mechanism, inspect moving target rail for damage/debris, check moving target fluid levels, check battery status and replace as required, and down load/clean up trucks/tools.  Develop setup sheet, load vehicles for setup, and load vehicles for range crews.  Check target faces, repair/replace target faces if needed, check thermalization, inspect for damaged or destroyed components in pit, re-verify thermalization, replenish BES as required, and replace destroyed TADDS as required.  Call for tower operator to raise lower target and validate target.  Verify thermalization through tower camera, visual inspection of range for cattle, etc… move them, inspect moving target rail for damage/debris, check moving target fluid levels, check battery status and replace as required, and down load/clean up trucks/tools.



Educational/Experience Requirement.  A Range Specialist shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent. 
b. Must possess two years demonstrated experience in a related position.


46.  Range Helper.  A Range Helper shall be prepared to accomplish the following:



Technical Support.  Load vehicles for range crews, check target faces, repair/replace target faces if needed, and check thermalization. Inspect for damaged or destroyed components in pit, re-verify thermalization, raise/lower target mechanism, replenish BES as required, replace destroyed TADDS as required, visual inspection of range for cattle, etc… move them.  Inspect moving target rail for damage/debris, check moving target fluid levels, check battery status and replace as required, down load/clean up trucks/tools, thermalize target, install hit sensors, local test on target mechanism/PMCS, verify hit sensor, and validate thermalization (IR thermometer/thermal camera).  Visual inspection of target pit, inspect moving target rail for damage/debris/PMCS, check moving target fluid levels, and run scenario step by step visual confirm exposure.  Identify failures and make required repairs.  Load vehicles for range crews, load BES in target pits/test, and load/install TADDS in target pits as required.  Clear line-of-site as able, install target face, recover BES, turn unused BES to unit, and turn TADDS over to unit.  Inspect pits and equipment for damage, clean target pits, and evacuates major damaged or malfunction lifters to DS/GS repair site.  Local test on target mechanism, check moving target fluid levels, check battery status and replace as required, pickup targets, and load vehicles for setup.  Construct targets.  Generate engineer work estimates, schedule engineer work repairs, verify and test target electronic network components diagnostics, generate weekly maintenance reports, maintenance buildings and grounds, order engineer related repair materials, and perform preventive maintenance checks and services (PMCS).



Educational/Experience Requirement.  A Range Helper shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


47.  Range Operations Specialist.  A Range Operations Specialist shall be prepared to accomplish the following:


Technical Support.  Participates and attends all coordination activities. Identify and forecast training support equipment and materials.  Programs tests and maintenance targetry control systems and targetry.  Develop, maintain and update range safety data.  Operate communications internal network.  Recover simulation devices, and initiate disposal and replacement procedures for damaged devices.



Educational/Experience Requirement.  A Range Operations Specialist shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


48.  Computer Systems/DB Administrator.  A Computer Systems/DB Administrator shall be prepared to accomplish the following:


a. Technical Support.  Install, configure, and maintenance operating software and network systems.  Review new and proposed software packages and provide variation requirements.  Install new packages or updates of software already installed.  Coordinate and plan for the installation of new equipment and the movement/reinstallation of existing equipment.  Monitor jobs in progress and all operating elements of the system to correct potential problems and ensure continuity of operations.  Make necessary adjustments during operations. Work with users to identify the true source of failures of applications packages, operating systems, or hardware.  Develop alternative ways for Automated Data Processing job scheduling and modify hardware/software configurations in order to accommodate new requirements, resolve system or software failures, and increase operational effectiveness and flexibility.  Resolve hardware and software failures by modifying system operations or job processing in a manner that allows working through or around problems with reduced capacity and readjusting the system when full operating configuration is restored with the objective of keeping system downtime to a minimum.  Determine corrective action to be taken in case of system failures, requesting assistance from appropriate computer specialists or vendors when problems cannot be resolved.  Plan, schedule, and execute appropriate file and system backup procedures.  Develop contingency plans to ensure continuity of operations during times of system failures.  Update maps/terrain databases, Secure unit databases for digital gunnery, Network database administration - backups, upgrades, permissions, purge, and Install and verify software upgrades; operate and initialize the Range Facility Management Support System (RFMSS).

b. System Management.  Prepare and coordinate standing operating procedures for all processes, situations, and technical considerations concerning automated data processing activities.  Provide advice and guidance to staff in the operation and maintenance of automated system, and the capabilities of the equipment and software.  Explain the information available within and capabilities of the automated systems and advice on the possibilities, proper procedures, and technical prerequisites for further automation of manual work processes.  Provide limited on-the-job training to computer systems users on the capabilities and proper use of software packages. . Identify off-the-shelf training needs for hardware and software users.



Educational/Experience Requirement.  A Computer Systems/DB Administrator shall have the following Minimum Educational and Work Experience Qualifications:


a. A four-year undergrad college degree in Computer Science or related field.


b. Must possess three years experience with and detailed knowledge of operating systems and personal computer hardware and software characteristics to include peripheral equipment, systems operating programs and control language, and available software packages/applications, including local area networks.


c. Must have demonstrated knowledge of the fundamentals of programming logic, system coding, operating system, input/output methods, software, and existing applications to program assigned modules.


49. Instrumentation Tech.  An Instrumentation Tech shall be prepared to accomplish the following: 



Technical Support.  Install and check instrumentation.  Repair, and remove instrumentation as required.  Operate range operations and control systems in support of range operations.



Educational/Experience Requirement.  An Instrumentation Tech shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


50.  Logistics Manager.  A Logistics Manager shall be prepared to accomplish the following:



Technical Support.  Co-ordinate work efforts, assign tasks, troubleshoot, and perform quality control (QC).  Instrumentation inventory and hand receipt to unit.  Inventory and hand receipt after action review (AAR) facilities from unit.  Inventory and inspect fire fighting equipment, inventory instrumentation and hand receipt over to Range Personnel.  Prepare loss or damage statements, store instrumentation, and initiate 2407 damaged equipment.



Educational/Experience Requirement.  A Logistics Manager shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


51.  Supply Tech.  A Supply Tech shall be prepared to accomplish the following:



Technical Support.  Issue fire-fighting equipment, inspect, and inventory equipment in AAR buildings for hand receipt to unit.  Order target faces.  Inventory equipment and target materials.  Order target materials.  Maintain supply document register on damaged and repaired equipment and status, and generate weekly range supply reports.



Educational/Experience Requirement.  A Supply Tech shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


52.  Communication Specialist.  A Communication Specialist shall be prepared to accomplish the following:



Technical Support.  Verify unit administrative and tactical communications.  Perform network connectivity checks and repairs, communications upgrades, PMCS, radio frequency coordination for future gunneries, and monitor and maintain tactical communications (voice and data).



Educational/Experience Requirement.  A Communication Specialist shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


53.  Fiber Specialist.  A Fiber Specialist shall be prepared to accomplish the following:



Technical Support.  Repair fiber and power runs as required.



Educational/Experience Requirement.  A Fiber Specialist shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


54.  Video Tech.  A Video Tech shall be prepared to accomplish the following:



Technical Support.  Inspect and repair fiber and power cables for range operations systems.



Educational/Experience Requirement.  A Video Tech shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


55.  Training Specialist II.  A Training Specialist shall be prepared to accomplish the following:



Technical Support.  Performs duties as a mission coordinator.  Identifies and forecasts training support equipment and materials.  Prepares training event/exercise folders.  Provide data to assist observation controller (OC) in preparation and or presentation of AARs.  Execute emplacement of systems and/or devices required to specific events, exercises, and missions.  Arranges and/or configures props associated with training exercises.  Identification, emplacement, and documentation of obstacle materials IAW overlays, graphics, or mission requirements to support training events, or exercises.  Monitors execution matrix with timelines, assignments, and contingency courses of action, and required supporting agencies in synchronization with training unit.  Recover simulation devices.



Educational/Experience Requirement.  A Training Specialist shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.


b. Must possess two years demonstrated experience in a related position.


56.  Site Manager.  A Site Manager shall be prepared to accomplish the following:



Technical Support.  Identify and forecast training support equipment and materials.  Plan and coordinate repair operations on all site support equipment.  Manage AAR preparation and presentation briefing.



Educational/Experience Requirement.  A Site Manager shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.

57.  Tech Lead – Engineer.  A Tech Lead - Engineer shall be prepared to accomplish the following:



Technical Support.  Identify and forecast training support equipment and materials.  Determine what computer systems need re-programming to support exercise.  Plan video edits (storyboard, unit mission essential task list).  Manages AAR preparation and presentation briefing.  Take corrective maintenance actions of systems or devices during missions if applicable.  Maintains power systems.



Educational/Experience Requirement.  A Tech Lead - Engineer shall have the following Minimum Educational and Work Experience Qualifications:


a. A BS or BA in a related field.  


b. Must possess two years demonstrated experience in a related position.


58.  Admin/Logistics Clerk.  An Admin/Logistics Clerk shall be prepared to accomplish the following:



Technical Support.  Identify and forecast training support equipment and materials.  Draw, store, and maintenance all support equipment and materials.  Identification, emplacement, and documentation of obstacle materials IAW overlays, graphics, or mission requirements to support training events, or exercises.  Monitors execution matrix with timelines, assignments, and contingency courses of action, and required supporting agencies in synchronization with training unit.  Conduct logistical recovery operations.  Conduct logistical recovery operations.


Educational/Experience Requirement.  An Admin/Logistics Clerk shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.


b. Must possess two years demonstrated experience in a related position.


59.  Video Specialist.  A Video Specialist shall be prepared to accomplish the following:



Technical Support.  Identify and forecast training support equipment and materials.  Installs, adjusts, and maintains all projectors and related equipment.  Setup install adjust interior and exterior cameras [interior basis of 100 cameras].  Operates projectors and related equipment.  Identify and forecast training support equipment and materials.  Operate Radio Internal Network.


Educational/Experience Requirement.  A Video Specialist shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


60.  ADP Specialist.  An ADP Specialist shall be prepared to accomplish the following:



Technical Support.  Identify and forecast training support equipment and materials.  Programs computer to support exercise.  Operate internal radio network.  Functions as site network administration.  Support technical ADP operations in support of RFMS.



Educational/Experience Requirement.  An ADP Specialist shall have the following Minimum Educational and Work Experience Qualifications:


a. A BS or BA in a related field.  


b. Must possess two years demonstrated experience in a related position.


61.  Field Service Engineer II.  A Field Service Engineer II shall be prepared to accomplish the following:



Technical Support.  Identify and forecast training support equipment and materials.  Programs tests and maintenance targetry control systems and targetry.  Installs, adjusts, and maintain all projectors and related equipment.  Setup, install, and adjust interior and exterior cameras [interior basis of 100 cameras].  Execute emplacement of systems and/or devices required to specific events/exercises/missions.  Designs and prepares ports for forced and/or unique building entry IAW MOUT TTP’s.  Arranges and/or configures props associated with training exercises. Monitors execution matrix with timelines, assignments, and contingency courses of action, and required supporting agencies in synchronization with training unit.



Educational/Experience Requirement.  A Field Service Engineer II shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


62.  Field Service Engineer I.  A Field Service Engineer I shall be prepared to accomplish the following:



Technical Support.  Designs and prepares ports for forced and/or unique building entry IAW MOUT TTP’s.  Arranges and/or configures props associated with training exercises, and operate radio internal network.



Educational/Experience Requirement.  A Field Service Engineer I shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


63.  Training Specialist.  A Training Specialist shall be prepared to accomplish the following:



Technical Support.  Monitors execution matrices with timelines, assignments, and contingency courses of action, and required supporting agencies in synchronization with training unit.



Educational/Experience Requirement.  A Training Specialist shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


64.  Drafter 1.  A Drafter 1 shall be prepared to accomplish the following:



Technical Support.  Performs drafting work using a computer, requiring knowledge and skills in drafting methods, procedures, and techniques; prepares drawings of structures, facilities, land profiles, water stems, mechanical and electrical equipment, pipelines, duct system, and similar equipment, systems, and assemblies; drawings are used to communicate engineering ideas, design, and information; uses recognized systems of symbols, legends, shadings, and lines having specific meanings in drawings.



Educational/Experience Requirement.  A Drafter 1 shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


65.  Emergency Medical Technician

Emergency Medical Technician.  An Emergency Medical Technician shall be prepared to accomplish the following:


Technical Support.  Provides emergency medical treatment to sick or injured persons at site of emergency and while in transit to medical facility, working as a member of an emergency medical team; determines nature and extent of illness or injury, or magnitude of catastrophe, and establishes procedures to be followed or need for additional assistance, basing decisions on statements of persons involved, examination of victim or victims, and knowledge of emergency medical practice; administers prescribed medical emergency treatment at site of emergency, or in vehicle en route to medical facility, performing such activities as applying splints, administering oxygen, maintaining an adequate airway, treating minor wounds or abrasions, or performing cardiopulmonary resuscitation; communicates with professional medical personnel at emergency treatment facility to obtain instructions regarding further treatment and to arrange for reception of victims at treatment facility.


Educational/Experience Requirement.  An Emergency Medical Technician shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


66.   Environmental Engineer.  An Environmental Engineer shall be prepared to accomplish the following:



Technical Support.  Perform the general functions of environmental engineering.



Educational/Experience Requirement.  An Environmental Engineer shall have the following Minimum Educational and Work Experience Qualifications:


a. A bachelor's degree in chemical engineering, civil engineering, or environmental engineering.

b. Must possess two years demonstrated experience in a related position.


67.  Field Office (Administrative).  A Field Office (Administrative) shall be prepared to accomplish the following:


Technical Support.  .  Able to operate the office in the absence of the SUXOS:  able to understand and answer questions relating to project status as obtained from status reports; capable of keeping track of field office personnel and appropriate time sheets.



Educational/Experience Requirement.  A Field Office (Administrative) shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


68.  Laborer.  A Laborer shall be prepared to accomplish the following:


Technical Support.  Performs tasks, which primarily require physical abilities and effort involving little or no specialized skill or prior work experience; loads and unloads trucks and other conveyances; moves supplies and materials to proper location by wheelbarrows or hand trucks; stacks materials for storage or binning; collects refuse and salvageable materials; digs, fills, and tamps earth excavations; levels ground using pick, shovel, tamper, and rake; shovels concrete and snow; cleans culverts and ditches; cuts trees and brush; operates power lawnmowers; moves and arranges heavy pieces of office and household furniture, equipment, and appliances; moves heavy pieces of automotive, medical engineering, and other types of machinery and equipment; spreads sand and salt on icy roads and walkways; picks up leaves and trash.



Educational/Experience Requirement.  A Laborer shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess one year demonstrated experience in a related position.


69.  Mechanic.  A Mechanic shall be prepared to accomplish the following:


Technical Support.  Repairs, rebuilds, or overhauls major assemblies of internal combustion automobiles, buses, trucks, or tractors; diagnoses the source of trouble and determines the extent of repairs required; replaces worn or broken parts.



Educational/Experience Requirement.  A Mechanic shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


70.  Safety Engineer.  A Safety Engineer shall be prepared to accomplish the following:



Technical Support.  Perform the normal functions of a Safety Engineer.


Educational/Experience Requirement.  A Safety Engineer shall have the following Minimum Educational and Work Experience Qualifications:


a. Shall meet the Office of Personnel Management Standards for a Safety Engineer Series GS-803.  


b. With 3 years experience in HTRW work; or is certified by the Board of Certified Safety Professionals with one-year experience in HTRW work.  In addition, it is expected that the Safety Engineer, by virtue of his/her education, special studies, and training, have acquired competence in the practice of safety and occupational health.


71.  Security Guard.  A Security Guard shall be prepared to accomplish the following:



Technical Support.  .  Protects property from theft or damage, or persons from hazards or interference; duties involve serving at a fixed post, making rounds on foot or by motor vehicle, or escorting persons or property; may be deputized to make arrests; may be required to demonstrate (1) proficiency in the use of firearms and other special weapons and (2) continuing physical fitness.



Educational/Experience Requirement.  A Security Guard shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


72.  Surveyor.  A Surveyor shall be prepared to accomplish the following:


Technical Support.  Leading day-to-day work activities of survey party under the direction of a land surveyor; supervising a crew engaged in gathering data about the earth’s surface, using a variety of surveying instruments; clearing land and setting stakes to identify certain points; checking final field notes for clarity and accuracy; and completing transmittal of forms.



Educational/Experience Requirement.  A Surveyor shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. This individual should have minimum of 5 years experience as a Survey Party Chief.


73.  Surveyor Aide.  A Surveyor Aide shall be prepared to accomplish the following:



Technical Support.  Holds level or stadia rod at designated points to assist in determining distances and elevations and laying out stakes for map making, construction, mining, land, and other surveys; calls out reading or writes station number and reading in notebook; marks points of measurement with elevation, station number, or other identifying mark; measures distance between survey points, using steel or cloth tape or surveyor's chain; marks measuring point with keel (marking crayon), paint sticks, scratches, tacks, or stakes; places stakes at designated points and drives them into ground at specified elevation, using hammer or hatchet; cuts and clears brush and trees from line of survey, using brush hook, knife, ax, or other cutting tools.



Educational/Experience Requirement.  A Surveyor Aide shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Must possess two years demonstrated experience in a related position.


74.  Truck Driver.  A Truck Driver shall be prepared to accomplish the following:



Technical Support.  Drives a truck to transport materials, merchandise, equipment, or workers between various types of establishments such as manufacturing plants, freight depots, warehouses, wholesale and retail establishments or between retail establishments and customers' houses or places of business: load or unload truck with or without helpers, make minor mechanical repairs, and keep truck in good working order.



Educational/Experience Requirement.  A Truck Driver shall have the following Minimum Educational and Work Experience Qualifications:


a. This individual shall have the appropriate Commercial Drivers License (CDL) depending on the vehicle type and transportation requirements.


b. Must possess two years demonstrated experience in a related position.


75.  UXO Project Manager.  UXO Project Manager shall be prepared to accomplish the following:



Technical Support.  Provide general contract project management UXO efforts.




Educational/Experience Requirement.  A UXO Project Manager shall have the following Minimum Educational and Work Experience Qualifications:


a. A high school diploma or equivalent.  


b. Shall have at least 3 years experience in general contract project management on programs similar in size and complexity.

76.  Senior UXO Supervisor (SUXOS)*.  A Senior UXO Supervisor (SUXOS) shall be prepared to accomplish the following:



Technical Support.  A SUXOS must be able to fully perform all of the functions enumerated for UXO Sweep Personnel and UXO Technicians I, II, and III.  In addition, the ability to perform the following functions is a requirement for the SUXOS: Planning, coordinating, and supervising all contractor on-site OE activities; preparing standing operating procedures (SOPs) for OE operations, ensuring compliance with DOD directives as well as local, state, and Federal statues and codes; and certification of Ammunition, Explosives, and Dangerous Articles (AEDA) and/or range scrap as ready for turn-in or disposal in accordance with current policies.  The SUXOS must also be fully capable of supervising multiple project teams which may be performing OE and OE-related activities: e.g., vegetation removal; land surveying; reconnaissance and classification of OE, pyrotechnic items, and military explosives and demolition materials; locating surface and subsurface OE; destroying UXO and OE by burning or detonation; and/or transporting and storing OE and demolition material.



Educational/Experience Requirement.  A Senior UXO Supervisor (SUXOS) shall have the following Minimum Educational and Work Experience Qualifications:


a. A graduate of one of the following schools or courses: U.S. Army Bomb Disposal School, Aberdeen Proving Ground, MD; U.S. Naval EOD School; EOD Assistants Course, Redstone Arsenal, AL; EOD Assistants Course, Eglin Air Force Base, FL; or, a DoD certified equivalent course.


b. Must possess at least 15 years UXO experience, which shall include 5 years in supervisory positions.


77.  UXO Safety Officer (UXOSO).  A UXO Safety Officer (UXOSO) shall be prepared to accomplish the following:



Technical Support.  Able to perform all functions enumerated for UXO Sweep Personnel and UXO Technicians I, II, and III; the ability to implement the approved OE and explosives safety program in compliance with all DOD, Federal, state, and local statutes and codes; analyze OE and explosives operational risks, hazards, and safety requirements; establish and ensure compliance with all site specific safety requirements for OE and explosives operations; enforce personnel limits and safety exclusion zones for OE clearance operations, UXO and explosives transportation, storage, and destruction; conduct safety inspections to ensure compliance with OE and explosives safety codes; and operate and maintain air monitoring equipment required at a site for airborne contaminates.



Educational/Experience Requirement.  A UXO Safety Officer (UXOSO) shall have the following Minimum Educational and Work Experience Qualifications:


a. All the same minimum qualifications as a UXO.


b. Technician III and shall have the specific training, knowledge, and experience necessary to implement the SSHP and verify compliance with applicable safety and health requirements.  


c. Must possess two years demonstrated experience in a related position.


78.  UXO Quality Control Specialist (UXOQCS).  A UXO Quality Control Specialist (UXOQCS) shall be prepared to accomplish the following:


Technical Support.  Able to fully perform all functions enumerated for UXO Sweep Personnel and UXO Technicians I, II, and III; specific training, knowledge, and experience necessary to fully implement the contractor’s QC plans; ability to implement the OE specific sections of the Quality Control Program for all OE-related evolutions; conduct quality control inspections of all OE and explosives operations for compliance with established procedures; and direct and approve all corrective actions to ensure all OE-related work complies with contractual requirements.



Educational/Experience Requirement.  A UXO Quality Control Specialist (UXOQCS) shall have the following Minimum Educational and Work Experience Qualifications:


a. Same minimum qualifications as a UXO Technician III and documented Quality Control training.


b. Must possess two years demonstrated experience in a related position.


79.  UXO Technician III.  A UXO Technician III shall be prepared to accomplish the following:



Technical Support.  This individual must be able to fully perform all functions enumerated for UXO Sweep Personnel and UXO Technicians I and II.  In addition, the ability to perform the following functions is a requirement for the UXO Technician III: Supervising and performing on-site disposal of OE; preparing explosives storage plans in accordance with all applicable guidance; preparing required OE administrative reports; repairing SOPs for on-site OE operations; performing risk hazard analyses; conducting daily site safety briefings; and supervising the conduct of all on-site tasks directly related to OE operations.



Educational/Experience Requirement.  A UXO Technician III shall have the following Minimum Educational and Work Experience Qualifications:


a. A graduate of one of the following schools or courses: U.S. Army Bomb Disposal School, Aberdeen Proving Ground, MD; U.S. Naval EOD School; EOD Assistants Course, Redstone Arsenal, AL; EOD Assistants Course, Eglin Air Force Base, FL; or, a DoD certified equivalent course.


b. This individual shall have experience in OE clearance operations and supervising personnel, and shall have at least 10 years UXO experience.


80.  UXO Technician II.  A UXO Technician II shall be prepared to accomplish the following:



Technical Support.  Able to fully perform all functions enumerated for UXO Sweep Personnel and UXO Technician I; ability to perform the following functions is a requirement of the UXO Technician II: Properly storing OE material in accordance with applicable guidance; identifying fuses and determining fuse condition; determining a magnetic azimuth using current navigational/locating equipment; performing field expedient identification procedures to identify explosives contaminated soil; preparing an on-site holding area for OE material; and operating modes of transportation for transporting OE material, when appropriate.  



Educational/Experience Requirement.  A UXO Technician II shall have the following Minimum Educational and Work Experience Qualifications:


a. A graduate of one of the following schools or courses: U.S. Army Bomb Disposal School, Aberdeen Proving Ground, MD; U.S. Naval EOD School; EOD Assistants Course, Redstone Arsenal, AL; EOD Assistants Course, Eglin Air Force Base, FL; or, a DoD certified equivalent course.


b. Must have 5 years experience after graduation prior to assuming this position.


81.  UXO Technician I.  A UXO Technician I shall be prepared to accomplish the following:



Technical Support.  Assists fully qualified personnel (UXO Technician II and above) in the following functions: conducting reconnaissance and classification of OE and other OE materials; identifying all munitions including bombs and bomb fuses, guided missiles, projectiles and projectiles fuses, rockets and rocket fuses, land mines and associated components, pyrotechnics items, military explosives and demolition materials, grenades and grenade fuses, and sub munitions; locating subsurface OE using military and civilian magnetometers and related equipment; performing excavation procedures on subsurface OE; locating surface OE by visual means; transporting OE and demolition materials; preparing firing systems, both electric and non-electric, for destruction operations; operating Personnel Decontamination Stations (PDS); inspecting salvaged OE-related material and erection of OE-related protective works; and donning and doffing personnel protective equipment. The UXO Technician I shall not determine if OE items are moveable.



Educational/Experience Requirement.  A UXO Technician I shall have the following Minimum Educational and Work Experience Qualifications:


· A graduate of one of the following schools or courses: U.S. Army Bomb Disposal School, Aberdeen Proving Ground, MD; U.S. Naval EOD School; EOD Assistants Course, Redstone Arsenal, AL; EOD Assistants Course, Eglin Air Force Base, FL; or, a DoD certified equivalent course.

82.  SRP Program Manager*.  As SRP Program Manager shall be prepared to accomplish the following:


Technical Support.  Assist the Army in providing oversight for the development and writing of the SRP Plan and SRP AR to include oversight of technical writer and the oversight of the development and operation of the SRP website; provides oversight for the implementation of the SRP Outreach Program and development of related SRP Outreach tools and initiatives; represents DAMO-TRS on both SRP and Outreach policies, strategies, and initiatives and coordinates directly with OSD, the other Services, the Army Secretariat, ARSTAF, ATSC, FOAs, ATEC, MACOMS, IMA, IMA Regions, and installations; serves as an Army staff officer for sustainable ranges including oversight of the Range and Training Land Program (RTLP) and the Integrated Training Area Management (ITAM) program; responsible for formulating and recommending program policy, managing program activities, coordinating program execution and providing oversight; responsible for the integration of the training, environmental, and real property programs that affect ranges and training land in order to achieve Army requirements; coordinates the Army Range Sustainment Integration Council (ARSIC), and represents the training community in the Army's Environmental Quality Technology (EQT) community and program; represents ODCSOPS in stationing matters related to ranges and training land by using the Installation Training Capacity (ITC) methodology; coordinates integrated range management matters with the Army Secretariat, Office of the Secretary of Defense, and Allied forces; performs other duties as required in areas associated with the integration of mission requirements for Army training ranges and land and applicable DoD and Army policies, and Federal environmental statutes and rules.


Educational/Experience Requirement.  A SRP Program Manager shall have the following Minimum Educational and Work Experience Qualifications:


a. A Masters Degree or greater in a related field (ten years of senior management may be substituted for the Masters Degree requirement).  


b. Must possess twenty years demonstrated experience in the ITAM, RTLP, SRP, and/or range management.


83.  SRP Analyst.  An Army Sustainable Range Program (SRP) Analyst shall be prepared to accomplish the following:


Technical Support.  Assist in providing oversight for the development and writing of the SRP Plan and SRP AR; provide support for the implementation of the SRP Outreach Program and development of related SRP Outreach tools and initiatives; represent SRP proponents on both SRP and Outreach policies, strategies, and initiatives and coordinates as required.


Educational/Experience Requirement.  An Army Sustainable Range Program (SRP) Senior Analyst shall have the following Minimum Educational and Work Experience Qualifications:


a. A BS or BA in a related field.  


b. Must possess two years demonstrated experience in the ITAM/ RTLP, and/or sustainable range and training land programs.


84.  Range Planner*.  A Range Planner shall be prepared to accomplish the following:



Technical Support.  Performs multi-disciplined planning for range operations, range modernization and land management and maintenance.  Integrates Army and joint training requirements with facilities management and environmental compliance procedures to ensure the sustainment of live training capabilities on installation.  Operates computers/simulations to support exercises.  Operates automated planning systems and programs.  Participates in planning and design charrettes for range modernization.  Develops short and long-range plans for range and land management.  Identifies resource requirements to support above plans using Army standard SRP resourcing tools.



Educational/Experience Requirement.  A Range Planner shall have the following Minimum Educational and Work Experience Qualifications:


a. A BS or BA in a related field.  


b. Must possess two years demonstrated experience in a related position.


85.  Range NEPA and Land Acquisition Senior Analyst.  A Range NEPA and Land Acquisition Analyst shall be prepared to accomplish the following:



Technical Support.  Serves as a project officer for land acquisitions, and National Environmental Policy Act (NEPA) actions associated with land acquisitions and other Army major range modernization initiatives:  assists the Army Staff in formulating program policy, managing program activities, coordination and oversight; performs other duties as assigned in areas associated with the integration of mission requirements for Army training ranges and land and applicable DoD and Army policies, and Federal environmental statutes and rules; attends training and orientations as required.



Educational/Experience Requirement.  A Range NEPA and Land Acquisition Analyst shall have the following Minimum Educational and Work Experience Qualifications:


a. A BS or BA in a related field.  


b. Must possess four years demonstrated experience in the range management, NEPA, and/or land acquisition programs.


86.  Range NEPA and Land Acquisition Analyst.  A Range NEPA and Land Acquisition Analyst shall be prepared to accomplish the following:


Technical Support.  Serves as a project officer for land acquisitions, and National Environmental Policy Act (NEPA) actions associated with land acquisitions and other Army major range modernization initiatives:  assists the Army Staff in formulating program policy, managing program activities, coordination and oversight; performs other duties as assigned in areas associated with the integration of mission requirements for Army training ranges and land and applicable DoD and Army policies, and Federal environmental statutes and rules; attends training and orientations as required.


Educational/Experience Requirement.  A Range NEPA and Land Acquisition Analyst shall have the following Minimum Educational and Work Experience Qualifications:


a. A BS or BA in a related field.  


b. Must possess two years demonstrated experience in the range management, NEPA, and/or land acquisition programs.

