Army Training Information Architecture – Operational Architecture

Arrow Report

	Arrow Name
	Arrow Definition

	A/V Instr Prod Des Doc
	Audiovisual (A/V) Product   Design Doc:  A narrative description   of the audio visual product.  A   general description.

	AAR Plan
	After Action Review (AAR) Plan:    This plan identifies specifically   who will observe the training and   who will conduct the AAR, what   critical places and events should   be observed, what the trainers   should evaluate, who is to attend   the AAR, when and where the   AAR will occur, and what training   aids the trainers will use.  [See   TRADOC Circular 25-20, Leader's  Guide to After Action Reviews.]

	AAR Preparation Data
	All the data necessary to prepare   to execute an After Action Review   (AAR).  

	Accred Reports/Data Displays
	Accreditation reports/data displays:     These reports contain the positive   and negative information identified   when conducting the accreditation.    Specifically they include   accreditation/non-accreditation,   identify problems and shortfalls,   follow-up evaluation milestones,   accreditation trends, school   actions taken to correct problems   and shortfalls, reinstatement   request.  The data may be   statistical as a result of valid   surveys or subjective observations   in the form of narrative data.    [See TRADOC Reg 350-70,  chapter VII-2 and TRADOC Reg   351-18.].

	Acquisition Process Timeline
	Acquisition Process Timeline:  the   milestones with each product/  process identified with completion   dates identified.  Start dates   process steps may also be   identified.

	Alloc NET/DET Manpower Auth
	Alloc NET/DET Manpower Auth-   The authorized manpower allocated   for New Equipment or Displaced   Equipment Training.    

	Allocated Funds Type
	Allocated Funds Type -- the type of   funds which have been identified   for a training product or function.

	Analy OP
	Analysis output (OP): This is the   total of all training analysis   information and data.  it includes   all data created with the conduct   of the mission, collective task, job,   and individual task analysis   activities.

	Annotated Categorized Total Task Inventory
	Annotated Categorized Total Task   Inventory:  This is the total task   inventory with the task   performance data for each task   listed and the list organized in   three groups based on applying  the task selection criteria. groups   are: 1 probably not a task, 2   probably is a task, 3 may or may   not be a task.

	Approved Critical Coll Tasks
	This is a collective or individual   task approved by the training/TD   (task) proponent commandant as a   critical task.

	Approved Indiv Task Analy
	Approved Individual Task Analysis:    This is the completed individual   task analysis with all task   performance specifications and   associated data/information   attached.  Approval covers all   data that is included in the   analysis process to include the   report and task summary. It   includes completeness and content  accuracy.

	Approving Authority
	Approving Authority :  This is the   complete identification of the office  with the authority to approve the   activity to be approved,  e.g., the   task analysis approving authority   is the TD (task) proponent for the  task being analyzed.

	Apprvd ARPs
	Approved acquisition requirements   package (ARP):  The acquisition   requirements package (ARP) with   the approval of the appropriate   command authority.  Approvals   may include more than one office.    The office and individuals must be   completely identified.

	Apprvd CBI Des Doc
	Apprvd CBI Des Doc -- The CBI   Design Document which has been   approved by the appropriate   authority. This is all   of the CBI design documents.  They   include treatments, scripts,   storyboards, CBI structure, training   sequence, prerequisite training   requirements, branching, tests, etc.

	Apprvd Coll Task Perf Spec/Report
	Approved Collective Task   Performance Specifications/Report:   The completed collective task   analysis with all task performance   specifications and associated data/  information attached.  Approval   covers all data that is included in   the analysis process to include the  report and task summary.  It   includes completeness and content   accuracy.

	Apprvd Coll Tng Desc Doc
	Apprvd Coll Tng Desc Doc -- A  Collective Training Description   Document which has been   approved by the appropriate   reviewing authority.

	Apprvd Contract Initiation Docs
	Approved Contract Initiation   Documents:  The RFP, SOW, DO,   and ARP with the approval of the   appropriate command authority.    Approvals may include more than   one office.  The office and   individuals must be completely   identified.

	Apprvd Crit Ind Tasks
	Approved Critical Individual Task(s):   This is an individual task that has   been approved as critical by the   appropriate command authority.

	Apprvd DO
	Approved delivery order (DO):    The delivery order (DO) with the   approval of the appropriate   command authority.  Approvals   may include more than one office.    The office and individuals must be   completely identified.

	Apprvd Ind Tng Course Des Doc
	Approved Individual Training   Course Design Documentation:    This is all of the final approved,   individual training course design   documents with the approval   attached and the approving   authority fully identified.  These are  the documents prepared by the   training/TD (task) proponent which  enables HQ TRADOC , schools,   and other activities to plan and   support the development and   implementation of individual   resident (institutional) training, to   include distance learning or   multimedia portions of a  course.    They include lesson outlines,   course structure, tests, student   evaluation plan, etc.

	Apprvd Job Aid Des
	Approved Job-aid Design:  This is  the job-aid design approved by the   appropriate command authority for   further development.

	Apprvd Job Aid Des Doc
	Approved Job Aid Design   Documentation:  This includes all   the approved Job-aid design   documents.  The final documents   with the approval attached and the  approving authority identified.

	Apprvd PM Des Doc
	Approved PM Design  Documentation: These are the   approved PM product design   documents.  The final documents   with the approval attached and the  approving authority identified.

	Apprvd RFP
	Approved request for proposal   (RFP): The request for proposal   (RFP) with the approval of the   appropriate command authority.    Approvals may include more than   one office.  The office and   individuals must be completely   identified.

	Apprvd Sim Des Doc
	Apprvd Sim Des Doc -- A  Simulator Design Document which   has been approved by the   appropriate reviewing authority.

	Apprvd SOW
	Approved Statement of Work   (SOW):  The Statement of Work  (SOW) with the approval of the   appropriate command authority.    Approvals may include more than   one office.  The office and  individuals must be completely   identified.

	Apprvd Valid STRAC Tables
	Approved Valid STRAC Tables:    The new/revised STRAC table   with the approval of the   appropriate command authority.    Approvals will include more than   one office.  The offices and   individuals must be completely   identified.

	Aprvd POI
	Approved Program of Instruction   (POI):  The new/revised Program   of Instruction (POI) with the   approval of the appropriate   command authority.  The training/  TD (task) proponent is the   approving authority.  Proponents  must fully coordinate training start   dates, optimum class size, course   lengths, instructor contact hours,   equipment and ammunition   requirements with Dir, TOMA.

	Aprvd Prog Doc(s)
	Apprvd Prog Doc -- A  Program Document which has been   approved by the appropriate   reviewing authority.

	AR 611-N Update Data
	AR 611-N Update Data:  This is   the target audience description  updates to the Army Regulations   which prescribe enlisted and   warrant officer military   occupational specialty of branch   code classification structure of the   United States Army.  The update   includes a complete listing of all   critical tasks for a specific job or   duty position or a portion thereof.

	ARPRINT
	ARPRINT:  This is the product of   the SMDR.  This is the mission and   resourcing document for the   training base.

	ARPRINT Feedback
	ARPRINT Feedback- Feedback   related to the Army Program for   Individual Training.

	Assessment Data
	Assessment Data --  personal   observations; past training   evaluations and assessments for   collective, leader, and soldier tasks;   past organizational assessments;   projected personnel turnover rates;  projected new equipment fielding.

	Automated System
	A computer program/application   that an individual developing,   implementing, managing, or   participating in training uses to   actually perform the activity.  The   program should provide an   efficient and effective way to   perform the activity, capture the   data and information, and/or   perform calculations/manipulations   on the data to produce information   (processed data).

	Battle Tasks
	Battle Tasks- Mission essential   tasks (from the METL) that are so   critical that their accomplishment   will determine the success or   failure of the next higher   organization's mission essential   task.

	Career Dev Model Part 1
	Career Development Model, Part 1:  A graphical depiction of the CATS   long-range individual training   strategy for an enlisted, warrant,   or officer career field or branch.   (see TR 350-70, chapter VI-4)  It   shows the training requirements for   the career field or branch.

	Career Dev Model Part 2
	Career Development Model, Part 2:    A graphical depiction of the CATS   self-development  training strategy   for an enlisted, warrant, or officer   career field or branch. (see TR   350-70, chapter VI-4).

	Career Dev Model Part 3
	Career Development Model, Part 3:    A graphical depiction of the CATS   short-range individual training   strategy for an enlisted, warrant,   or officer career field or branch   (see TR 350-70, chapter VI-4).

	CBI Design Doc
	Computer Based Instruction (CBI)   Design documentation:  This is all   of the CBI design documents.  They   include treatments, scripts,   storyboards, CBI structure, training   sequence, prerequisite training   requirements, branching, tests, etc.

	Coll & Ind Prod/Matl Impl/Fielding Aprvl
	Collective & Individual (training)   Product/Material Implementation/  Fielding Approval:  This is the   actual approval by the appropriate   command authority for implementing  the validated collective or individual   training product/material.  The   approving authority is completely   identified.

	Coll Task Perf Spec/Report
	Collective Task Performance   Specifications/Report:  This is the   collection of all of the data created   when a critical collective task is   analyzed.  It includes updated task   title, task number, condition,   standard, performance steps,   performance measures, supported   BOSs, and administrative data.  For  each performance step it includes   supporting collective and individual   tasks, safety factors/hazards,   environmental considerations,   references (to the paragraph level   of identification), and equipment and   materials required.  Administrative   data includes identification of the   task analyst, SME and TD reviewers,   approval date, and last revision   date.

	Coll Task-to-BOS Matrix
	Collective Task-to-Battlefield   Operating Systems (BOS) Matrix:  A   graphical display of the collective   tasks for a specific unit showing the   BOSs each collective task supports.

	Coll Tng Des
	A document containing the detailed   design of a collective training   course or exercise.  It includes the   requirements and purpose for all   training products to support the   training.  

	Coll Tng Prod Eval Reports/Data Displays
	Collective Training Product   Evaluation Reports/Data Displays;    This is the documentation and   graphic communications of the   collective training evaluation   findings. This is the positive and   negative information identified   when evaluating the actual   implementation of the collective   training. Documentation may include   narrative and statistical data as a   result of valid surveys or subjective   observations in the form of narrative   data.  Evaluations may be formal or   informal.

	Coll Tng Prod/Proc Defic
	Collective Training Product/  Processes Deficiencies: This is the   documentation of the collective   training product/process evaluation   findings.  Documentation may   include narrative and statistical data   as a result of valid surveys or   subjective observations in the form   of narrative data.  Deficiencies and   shortfalls will be identified, and   recommended solutions and included.

	Coll Tng TSP Design
	Coll Tng TSP Design -- the   design and supporting data for a   collective training Training Support  Package.

	Coll-to-Ind Task Matrix
	Collective to individual task matrix:   A graphical display showing all the   individual tasks that support a   collective task.  Could also show   all the collective tasks supported   by a specific individual task.

	Command Prioritization Guidance
	Command Prioritization Guidance:    This is usually  a narrative sent to   the traiing proponent as part of the   command budget guidance.  May be   a separate document (e.g., e-mail) or   verbal.

	Commander's/Leader's Skills/Knowledge
	Commander's/ Leader's Skills/   Knowledge- The aggregate of skills   and knowledge possessed by a   Commander/ Leader.

	Compiled Soldiers' Tng Pub
	Compiled Soldiers' Training   Publication (STP):  A paper or   electronic document that consists of   front matter (table of contents,   preface), chapter 1 (Overview of the   Army, branch, MOS, job training   strategy), chapter 2 (Career   Development model), chapters 3   and 4 (task summaries), and back   matter (Appendixes, glossary,   references).  The individual critical   task summaries include the task:   title, number, condition, standard,   Training and Evaluation Guide,   references, and integrated safety   statements and environmental   considerations.  The Training and   Evaluation Guide shows the   performance steps and the   performance evaluation guide   (evaluation preparation,   performance measures, and   evaluation guidance).  (See TR   350-70, Chapter VI-5).

	Completed Job Analysis Surveys
	Completed Job Analysis Surveys:    The Job Analysis surveys containing   the input from the individual   completing the survey.  There is   one survey per individual completing   the survey.

	Contract Rqmts
	Contract requirements:  These are   the specifications included in the  contract by the Army that the   contractor must meet.  The   contractor produced materials and   products must meet these   specifications.

	Contractor-Product Acceptance Docs
	Contractor-Product Acceptance   Documentation:  These are the   documents prepared and signed by   the government the states the   product/materials meet the contract   requirement and are acceptabl to   the government.

	Course Data
	Course Data- All the data related to   the design, development,   implementation, administration/   management, and evaluation of a   particular course.

	Course Map
	Course map:  A graphic display of   the mandatory training sequence of   a specific training course.  Course   map could be at the phase, module,   or lesson level of detail.  See TR   350-70, Chapter VI-6.

	Course Mgt Plan
	Course Management  Plan (CMP) :   This is a document that provides   the course manager and instructors   the information required to conduct   the training provided.  See TRADOC   Reg 350-70, Appendix E, paragraph   E-4, 1997 version for specific   content requirements.

	Critical Coll & Indiv Tasks
	Critical collective and individual   tasks:   These are the collective   and individual tasks approved by   the training/TD (task) proponent as   critical.

	Critical Coll Tasks
	Critical collective task:  A task   approved as critical by the   appropriate command authority -   training/TD (task) proponent.  As   referred to here is the task title.    Collective task analysis is   conducted on these tasks and   collective training products are   designed and developed to support   training of them.  Collective training   should only be created to support   training of critical tasks. [See   TRADOC Reg 350-70, Chapter V-1.]

	Critical Indiv Tasks
	Critical individual task:  A task   approved as critical by the   appropriate command authority -   training/TD (task) proponent.  As   referred to here is the task title.    Individual task analysis is conducted   on these tasks and individual   training products are designed and   developed to support their training.    Individual training should only be   created to support training of critical   tasks. [See TRADOC Reg 350-70,   Chapter VI-2.]

	Design OP
	Design output (OP):   This is all of   the individual and collective   training data and information   created as a result of the design   process and all supporting activities.    It includes an complete detailed   outline for the training and includes   such things as the training structure,   sequence, objectives, training   strategies, resources, and other   documentation required to develop   and implement the training.

	Dev OP
	Development output (OP):  This is   all of the individual and collective   training data and information created   as a result of the development   process and all supporting activities.    It includes the completed information   added to the design material and   includes such things as TSPs,   lessons, audiovisual training  products, exercises, and other   documentation required to implement  the training.

	Device Dev Cost/Price
	Device Dev Cost/Price -- information   on, and supporting data for, the   cost of developing a particular   training device.

	Draft Adjunctive Matl
	Draft Adjunctive Material:  This is   the final draft of all the material   required to implement the training  that it supports.  It is ready to be   validated.  It  may include text,   audio, and graphics (still or motion)   in any combination.

	Draft AV Instruct Prod/Matl
	Draft Audiovisual (A/V) instructional   product/materials:  This is the final   draft of the AV product and all the   material required to implement the   training that it supports.  The AV   product is ready to be validated.  It   may in the form of an actual answer   print for the AV product, in paper   form, or a combination of text, audio,   and graphics (still or motion).

	Draft CBI Prod/Matl
	Draft CBI Prod/Matl:  The draft   version of the CBI (paper or   electronic) completely assembled   and ready to be validated.

	Draft Coll Tng Prod/Matl
	Draft collective training product/  material:  This is the final draft of   collective training product and all   the material required to implement   the training of the tasks it supports.    It is ready to be validated.  It  may   include live, virtual, or constructive   training; and text, audio, and   graphics (still or motion) in any   combination.  

	Draft Contractor Products
	Draft Contractor Products:  These   are any and all training products   and materials developed for the   Army by a contractor.  They include   such items as STRAPS, lessons,   exercises, and POIs.  They are   ready for validation.  

	Draft Drill
	Draft Drill:  This is the   final draft of  the drill    and all the material required to   implement the training of the task(s)   it supports.  It is ready to be   validated.  It  may include text,   audio, and graphics (still or motion)   in any combination.

	Draft Exercise
	Draft Exercise:  This is the   final draft of  the exercise   and all the material required to   implement the training of the task(s)   it supports.  It is ready to be   validated.  It  may include text,   audio, and graphics (still or motion)   in any combination.

	Draft Ind Tng Prod/Matl
	Draft individual training product/  material:  This is the final draft of   individual training product and all   the material required to implement   the training of the individual task(s)   it supports.  It is ready to be   validated.  It may be resident or   non-resident (CBI) training and   include and text, audio, and   graphics (still or motion) in any   combination.

	Draft Job Aid
	Draft job aid:  This is the final draft   of GTA and  is ready to be   validated.  Ity includes text and   graphics related to the task lesson,   etc. it is designed to help train.

	Draft Job Aid Des
	Draft Job Aid Design:  This is the   job-aid design documents ready   before approval to proceed with   the development.

	Draft Job Aid Prod/Matl
	Draft Job Aid Product/Material:    This is the final draft job-aid ready  for validation.

	Draft Mission Tng Plan
	A Mission Training Plan (MTP)   provides comprehensive training   and evaluation outlines and   exercise concepts and related   training mgmt aids to assist field   commanders in the planning and   execution of effective unit training.    It provides units a clear description   of "what" and "how" to train to   achieve wartime mission   proficiency.  

	Draft PM Instr Prod/Matl
	This is a draft of the instructional   products and materials required to   support the Presentation Medium   (PM).  

	Draft POI
	Draft Program of Instruction (POI):    The draft Program of Instruction   (POI) is a Training Requirements   Analysis System (TRAS) document   which provides a general   description of course content,   duration of instruction, techniques   for delivery, and methods of   instruction for a particular version   of a course.  See TR 350-70.

	Draft Simulation Prod/Matl
	Draft of a training simulation.

	Draft Student Tests
	Draft Student Tests:  These are   the student performance   measurement instruments and all   adjunctive materials required to   conduct the tests with a target   audience sample to determine the   test validity.

	Draft/Prototype TADSS Prod/Matl
	Draft/ Prototype TADSS Prod/   Matl- The prototype or draft of a   training aid, training device,   simulator or simulation- ready for   the verification, validation, revision   or approval.

	Drill Candidate
	Drill candidate: This is the   identification of a collective task   on which to create a drill for use in   training that task.

	Drill Design
	Drill Design:  This is the design   outline for the drill and the   estimated resources required to   implement the drill as live training.  The outline includes such things as the training objective, drill structure, mandatory training sequence, and details concerning how to determine if the unit and individuals can perform the drill to the task(s) standard(s).

	Efficiency Improvement Rqmt
	Efficiency Improvement   Requirement:  This is the   documentation of a requirement to   improve the training or training   development of a training product/  material or process to improve   efficiency.

	Eval Feedback on Indiv Perf
	Evaluation feedback on individual   performance:  This is all the data   and information concerning the   performance of an individual in   training.  The data and information   is linked to tasks and/or products   and includes such data as test   grades, individual's application   toward the training, validity of the   training received, and recycling/  retraining received or recommended.

	Eval Feedback on Unit Perf
	Evaluation feedback on unit   performance:  This is the data and   information collected and compiled   as a result of an evaluation of a   specific unit training.   This data   and information is linked to   collective tasks and or collective   training products such as   Warfighter TSP to include live,   virtual, and constructive training.

	Eval Reports/Data Displays
	Evaluation Reports/Data Displays:   This is the documentation and   graphic communications of the   TEA findings.  Documentation may   include narrative and statistical.

	Eval Skills/Knowledge
	Evaluator skills/knowledge:  This is   the skills and knowledge that an   evaluator possesses and are   required to conduct a valid   evaluation of the TD process, of   training products/materials, and/or   of training implementation.

	Eval/Data Collection Plan
	Evaluation Data Collection Plan:    This is a detailed plan establishing   procedures, establishing milestones,   identifying data sources and target   audience sample, how validity will   be achieved, etc. for collecting   evaluation survey data.

	Evaluator
	Evaluator:  This is the individual   with the skills and knowledge   required to determine if the TD   process is efficiently and   appropriately applied, training  products/materials are efficient   and effective at training what they   are designed to train, and to   determine solutions to identified   deficiencies.  It consists of both   the identification of qualifications   and the identification of specific   individuals by organization, name,   and qualifications.

	Exercise Design
	Exercise Design:  This is the   outline for the exercise and the   estimated resources required to   implement the exercise as live   training.  The outline includes   such things as the training   objective, exercise structure,   mandatory training sequence, and   details concerning how to   determine if the unit can perform   the exercise to the task(s)   standard(s).

	Existing Accred Status/Reports Data
	Existing Accreditation Status/  Reports Data:  This is the   accreditation data on a specific   organization.  This data includes   such information as all deficiencies   identified during the previous   accreditation, corrections made to   resolve identified deficiencies,   comments concerning unresolved   deficiencies, waivers granted, etc.

	Existing Coll Task Analy
	Existing Collective Task Analysis:    This is all the collective task   analysis data (task performance   specifications, etc.) for the   collective task being analyzed that c  currently exists in the database.

	Existing Mission Analy Data
	Existing Mission Analysis Data:   This is all the mission analysis data   for the type unit being analyzed   and for specific units that currently   exists in the database.

	Existing Tng Data
	Existing Training Data:  This is all   the training data that currently   exists.  Data may be in a database,   may be paper based, or may be an  audiovisual product.  The data   could be of any nature and on any   training product, process, or   material at any level of training the   force.

	Fabricated TADSS Design
	Design of a TADSS to be   fabricated by the Training Support   Center.

	Fabricated TADSS Reqts Doc
	Fabricated TADSS Reqts Doc- A   document that provides all the   descriptive detail necessary for a   Training Support Center to   fabricate a TADSS.

	Facilitator
	Facilitator:  This is an individual   that leads, manages, and controls   a training activity to maximize   learning and acquire the valid,   timely data information.

	Feedback from External Sources
	Feedback from External Sources-   Information from the true customers   of the training effort- that is the   organizations/ commands outside   the training organization that will   make use of the trained soldier's   new skills, knowledge and attitudes.

	Feedback to Indiv/Coll Tng
	Feedback to Indiv/Coll Trng:  Can include recommendations for   improving training, products, and   materials (MTP, SM, TSP,   simulations), recommendations for   improving institutional training   (training development, evaluation),   unit and individual performance   assessment data.

	Feedback to Ops
	Feedback to Ops- Information   regarding the conduct of   operations which is provided to   appropriate proponents for   consideration in changing   operational doctrine, procedures,   or techniques.

	Final Contractor Products
	Final Contractor Products:  These   are contractor produced training   products and materials ready for   validation.  All approved   modifications and changes have   been made as a result of the   evaluation and validation feedback.    They may be camera ready copy in   paper or electronic versions.  They   will include a QA/QC sign-off.

	FM 25-100
	FM 25-100- The Field Manual   entitled "Training the Force"   which contains the Army's   standardized training doctrine.

	Funding Availability
	Funding Availability:  This is the   identification of funding (quantity   and source) that is actually   available and can be expended on   the training/TD project to be   initiated.

	Future Army Tng Plans
	Future Army Tng Plan- A detailed   description of the actions, milestones,   and resources required to   implement a training strategy.

	Grad Criteria
	Graduation criteria:  This is the   criteria that a student must meet   in order to graduate from a course   or be certified that the training was s  completed.  It includes academic   and non-academic requirement,   e.g., tests that must be   satisfactorily completed,   attendance requirements, time to   complete requirements, etc.

	GTA Design Doc
	Graphic Training Aid (GTA) Design   Documentation: This is the   approved Graphic Training Aid    design documents.  The final   documents with the approval   attached and the approving   authority identified.

	GTA Reqmt Prop
	GTA Reqmt Prop- The proposal   with justification, purpose and   description, for a new Graphic   Training Aid.

	Guidance/Doctrine
	Guidance/Doctrine:  This is all of   the command guidance an the   doctrine that prescribes how the   Army will train its units and   individuals.  It includes such things   as: verbal guidance, the Army   training strategy, training/TD   prioritization, field manuals, and   TTPs.

	Higher Echelon Missions
	Higher Echelon Missions:  These   are the missions of the next higher   echelon in the organization   structure.  This echelon has   command control over the current   echelon level.

	Higher HQ Schedules
	Higher HQ Schedules- The training   events schedule/ calendar of   higher level organizations of which   the subject organization is a   subordinate or supporting element.

	Identified Data Sources
	Identified Data Sources:  This is   the sources  (e.g., references,   databases, individual) of data   (raw information) specifically and   exactly identified.  Identification   includes such things as title,   identification number, author, date,   how to acquire guidance, location,   and copyright information.

	Identified Info Sources
	Identified Information Sources:    This is the sources  (e.g.,   references, databases, individual)   of information (processed data,   e.g., reports) specifically and   exactly identified.  Identification   includes such thing as title,   identification number, author, date, h  how to acquire guidance, location,   and copyright information.

	Identified Perf Deficiencies
	Identified Performance Deficiencies:    These are individual or unit   performance deficiencies.

	Identified Production Site
	A site identified for production of   raw materials to be used in   fabrication of TADSS.

	Identified Tng/TD Inefficiencies
	Identified Training/TD   Inefficiencies:  These are   inefficiencies in the application of   the training development process   and/or the  implementation of   training (individual and unit).

	Ind Course Des Doc
	Individual Course Design   Documentation:  This consist of all   the documentation created when   designing a training course.  It   includes the course structure   (phases, modules( resident & non-  resident), lessons, tests); lesson   outlines (terminal learning objectives,   enabling learning objectives,   learning steps/activities, test,   lesson/test prerequisites);   graduation criteria and tests   (student evaluation plan test items,   grading criteria); student   assignments requirements; training   length; course training resource   requirements; media requirements   (CBI, audio, video, TADSS, etc.);   Course Administrative Document   (CAD); Program of Instruction (POI);   target audience description update   data.

	Ind Doc
	Individual documents:  This is a   compilation of all of the individual   training management documentation,   data, and information.

	Ind LRS
	Individual Long-range Training   Strategy:  This is the long range   estimation of who, how, when, and   where training will be provided.    Time period extends from the third   year following the execution year   and beyond.  It show the cradle to   grave training strategy for a specific   MOS, branch, or special job.  It   provides a narrative of training to   be provided, justification for   changes, references driving the   changes, milestones for   implementing the changes, and   resource estimates for   implementation.   It is reflected in   long-range plans, e.g., the   Individual Training Plan (ITP)    document future training   requirements.  The proponent   school develops them and TOMA   validates.

	Ind SRS
	Individual Short-range training   Strategy:  This is a listing of all   critical tasks for a specific job   with the training product used to   train the individual task identified.    Mobilization and sustainment   training requirements for each   task are also included in the   strategy. [See TRADOC Reg   350-70, Chapter VI-4.]

	Ind Task Perf Data
	Individual Task Performance Data:   This is the performance data   collected from a sample target   audience on each task listed on   the total task inventory.  The data   collected on each task is compiled   and the average is listed in the   annotated task list.

	Ind Task Perf Spec & Report
	Individual Task Performance   Specifications/Report:  This is the   collection of all of the data created   when a critical collective task is   analyzed.  It includes updated task   title, task number, condition,   standard, performance steps,   performance measures, supported   BOSs, supported collective and  individual tasks, task certification   requirement, and administrative   data.  For each performance step   it includes, supporting skills and   knowledge, environmental   considerations, supporting   individual tasks, safety factors/  hazards, references (to the   paragraph level of identification),   and equipment and materials   required.  Administrative data   includes identification of the task   analyst, SME and TD reviewers,   approval date, and last revision   date.

	Ind Task-to-BOS Matrix
	Individual task to BOS matrix.  This   is a graphical display showing   which BOSs are supported by   which individual critical tasks and   the reverse.  That is all BOSs   supported by a specific individual   critical task.

	Ind Task-to-Skill/Knowledge Matrix
	Individual task to skill/knowledge   matrix:  this is a graphical display   showing either all the skills and   knowledge that support performing   one or more critical individual task   or task performance steps. The   skills and knowledge are selected   from a main list of skills and   knowledge.

	Ind Tng Perf Data
	Individual Training Performance   Data:  This is a compilation of all   the student performance   measurement (A526)results,   individual training implementation   evaluation reports, individual   training process/product/  performance deficiencies,   recommended solutions to those   previously identified deficiencies,  instructor evaluation, and any   other existing report or data   concerning the specific training   being evaluated.

	Ind Tng Prod/Proc/Perf Deficiencies
	Individual training product and/or   process performance deficiencies:    These are identified deficiencies in  how a product was created or how   it accomplishes what it was   designed and developed to   accomplished.

	Ind Tng Sched
	Individual training schedule:    There are several levels of detail   in this schedule.    (1) There is a training schedule for   classes of a course is developed   by the proponent school and   maintained by TOMA.  This shows   the start and stop dates for the   classes of a specific course.    (2)  There is an course schedule   that provides a detailed assignment   of resources to include personnel,   equipment, and resources, to a   training site at a specific time and   date for the implementation of   individual training.   This schedule   uses the mandatory training   sequence to provide for flexibility   in problem resolution for resource   management.   This shows the   schedule for phases, modules, and   lessons.  

	Indiv Target Aud Desc
	Indiv Target Aud Desc- The   description (by job, MOS, skill, or   other designator) of the students   for whom the individual training is   designed.

	Indiv Task List Revs
	Individual Task List Revisions:    This contains suggested revisions   to the critical task list for a specific   job or duty position.  Change could   be additions or deletions to the list   and/or title changes.

	Indiv Tng Des
	A document containing the detailed   design of an individual training   course or exercise.  It includes the   requirements and purpose for all   training products to support the   training.

	Indiv Tng Impl Eval Reports/Data Displays
	Individual training implementation   evaluation reports/data displays:    This is the positive and negative   information identified when   evaluating the actual   implementation of the individual   training. the data may be statistical   as a result of valid surveys or   subjective observations in the form   of narrative data.  Evaluations may   be formal or informal.  For example,   a student completed course/  instructor critique report form data   collected from each student   attending a course.

	Indiv Tng Mgt Doc
	Indiv Tng Mgt Doc:  This is all of   the documentation created as a   result of or required to manage   individual training.  These   documents include but are not   limited to those needed to identify   the number of individuals to be   trained in a FY, establish and   allocate course quotas, enroll   students into a course, manage the  flow of students through a course,   and maintain student records.

	Input to TAD
	Input to TAD - This consists of   inputs or updates to the Target   Audience Description.

	Instructor
	Instructor:  Any personnel, military   or civilian, who presents instruction   in a formal training environment.    This is the specially trained   individual who leads the training   based on the training material.

	ITP/CAD
	Individual Training Plan/ Course   Administrative Data -- The ITP/CAD data   provide the who, what, where, and   when of individual training for the   individual training portion of the   CATS long range training strategy.

	Job Aid Justification
	Job Aid Justification:  This is data,   information, and narrative providing   complete justification for the job-aid.    It includes identification of the  individual tasks the job-aid   supports, the training that will be   deleted or will not be required, and   cost effectiveness analysis results.

	Job Aid Obj/Purp Statement
	Job Aid Objective/Purpose   Statement:  These are detailed   narratives that delineate the   objective and purpose for the job  aid.

	Job Analysis Survey Form
	Job Analysis Survey Form:  This is   the data collection instrument for   administration to the target   audience sample to obtain   objective data concerning the   perspective individual tasks on   the total task inventory.  The   survey contains the total task   inventory and collects training   emphasis and percent performing   data on each task on the list.

	Job Specific Critical Task List
	Job Specific critical task list:  This   is the compiled critical task list for   a specific job or duty position  (e.g.,   MOS 88M30, AOC 88A CPT, SQI G.).

	KO/COR
	Contracting officer/contracting   officer assistant:  This is the   individual with the training and   skills and knowledge required to   manage training and training   development contracts.

	Laws/Reg- ulations
	Laws / Regulations:  This includes   all laws (federal, state, local,   foreign) and regulations (DoD,   Army, MACOM) which provide rules,   guidance, procedures etc. that   must be complied with when   developing or implementing training,   i.e., security regulations for   controlling classified material and   environmental laws that must be   complied with when training.

	LR Guidance/Planning Calendar
	LR Guidance/Planning Calendar:  vision, goals, priorities, major   training events (exercises).

	LR Tng Strat
	Long-range training strategy:  This   is a narrative description of how   the Army will train its units and   soldiers in the future.  The long-  range training strategies are   reflected in such documents as the   Warfighter, Warrior, and Warmod   campaign plans, Individual training  Plan (ITP), and the Career   development model, Part 1.

	LSAR
	Logistic Support Analysis Report:    This is a listing or database of all   tasks, performance steps, skills,   and knowledge required to operate,   repair, or maintain an item of   equipment or system.  It is created   by the equipment/system   manufacturer. [Note: MIL STD   1288B required a database be   provided to the government].

	Mandatory Tng Sequence
	Mandatory training Sequence:    This details which segment (course,    module, lesson, training event,   training activity) of training must be   completed prior to conducting   another segment of the training.    This training schedule must follow  this mandatory training sequence   to obtain efficient and effective   training.

	Map Data
	Map Data:  This is standardized,   current world wide map data from   the National imagery and mapping   Agency (NIMA). [see ATFA   capability requirements report].

	Master Eval Plan
	Master Evaluation Plan:  This is a   type of Project Management Plan   that details the proponents annual   evaluation program.  It identifies   what (courses, units, training   products/processes, instructors,   etc.) will be evaluated, who (name,    organization, qualifications,   quantities) will conduct the   evaluation, when (milestones) the   evaluation(s) will be conducted,   where the evaluations will be   conducted, the cost for conducting   the evaluations.

	Matl System Dev/Op Test Findings
	The results of operational tests   made to support material system   development.

	METL
	METL- Mission Essential Task List.

	Mgt OP
	Management output:  This is a   compilation of the management   control documentation required to   conduct an evaluation of the   management process.

	Mission Data
	Mission Data:  this is all data   related to the indentation and   listing of missions by type unit   (TOE/TDA) or by specific unit.   It   includes unit identification, unit,   organization and functions   structure (all echelons, functions   for each echelon, and the   relationship between the elements   of the unit being analyzed), a   comprehensive mission list for the   unit type.    This activity identifies stated and   implied missions for each echelon   level and compiles a detailed   mission list for the unit being   analyzed, and a critical collective   task list.  

	Mission Supporting Ind (Leader) Tasks
	Mission supporting Individual   (leader) tasks:  These are the   individual tasks performed by   leaders that must be accomplished   if a unit is to accomplish the  mission being analyzed.

	Mission Tng Plan
	Mission Tng Plan- A plan which   contains comprehensive training   and evaluation outlines, exercise   concepts and related training   management aids to assist field   commanders in the planning and   execution of effective unit training.  It provides units a clear description of "what" and "how" to train to achieve wartime mission proficiency.

	MTP Design
	The completed design for a   Mission Training Plan.

	NET/DET Sched/Res Rqmt
	NET/ DET Sched/ Res Rqmt- The   schedule for conducting New   Equipment or Displaced Equipment   Training and the resources required   to execute that training.

	NET/DET Tng Perf Def/Readiness Impact
	NET/ DET Tng Perf Def/   Readiness Impact- New Equipment/  Displaced Equipment training   performance deficiencies and their   associated impact on mission   readiness.

	NET/DET Trained Units/Soldiers/Civilians
	NET/DET Trained Units/Soldiers/  Civilians:  This is the complete   identification of the units and   individuals that have satisfactorily   completed the NET/DET linked to   unit and individual, NET/DET   performance data.

	New TD/Tng Tech/Process
	New training development/training   technique/process improvement:   This is the identification and   description of an improved way of   doing the training development or   training business.

	New Weapons & Ammo Data
	New weapons and ammunition   data:  This is the technical data   and information on new weapons   and ammunition for use in updated   or creating STRAC tables.

	Nominated Critical Coll Tasks
	Nominated Critical Collective   Tasks:  These are the collective  tasks identified during mission   analysis but have not yet been   approved by the appropriate   command authority as critical.

	Nominated Critical Common Collective Tasks
	Nominated Critical Common   Collective Tasks:  These are the   collective tasks identified during   mission analysis that may be   performed by a number of different   type units across the Army and but   have not yet been approved as   critical by the appropriate   command authority as critical.

	Nominated Critical Indiv Tasks
	Nominated Critical Individual   Tasks:  These are the individual   tasks selected from the total task   inventory by the critical task   selection board for submission to   the appropriate command authority   for approval as critical tasks.

	Non-Res Student Perf & Indiv Non-Res Tng Prod/Proc Def
	Non-Resident Student Performance   & Individual Non-Resident Training   Product/Process Deficiency:   This   is a listing of deficiencies in non-  resident training student   performance or the product/  process.  The data may be in the   form of statistical documentation,   narrative or test results.

	Non-Res Tng Eval Reports/Data Displays
	Non-Resident Training Evaluation   reports/data Displays:  This is the   documentation and graphic   communications of the non-  resident evaluation finding.    Documentation may include   narrative and statistical data.

	Non-System Dev/Op Test/Eval Findings
	The results of operational tests   made to support development of   non-system training products.

	Non-Tng Solution Recommendation
	Non-training solution   recommendation:  This is the   recommendation of non-training   solutions to the identified   performance deficiency which may   be any one or combination of   doctrinal, organizational, materiel,   or leadership solutions to the   performance deficiency.   This will   be a comprehensive, detailed,   narrative description of the non-  training solutions.

	Observer Controller
	Observer Controller  (OC):  This is   an individual with the skills and   knowledge necessary to observe   training as it occurs and identify   performance deficiencies, record  findings, and develop and   communicate possible solutions   and recommendations for the   improvement of the training.

	OJT Supv/Leader/Trainer
	OJT Supv/Leader/Trainer -- The   supervisor, leader, or trainer of a   formally designed, developed, and   managed training that is conducted   on-the-job.

	OJT Tng Eval Reports/Data Displays
	On-the-job (OJT) Training   Evaluation reports/data Displays:    This is the documentation and  graphic communications of the OJT   evaluation finding.  Documentation   may include narrative and   statistical data.

	OJT Tng Student Perf & Prod/Proc Defic
	On-the-job (OJT) Student   Performance & product/Process   Deficiency: This is listing of   deficiencies in OJT training   student performance or the   product/process.  The data may   be in the form of statistical   documentation, narrative or test   results.

	Org & Funct Structure
	Organization & Functional Structure;  This consists of graphic displays   and narrative describing and   detailing the command and   operational structure of an   organization.  It shows echelon  levels, relationships between   echelons, coordination and   communication links, and   supporting organizations.

	Performance Deficiencies
	Performance Deficiencies:  These   are unit or individual performance   deficiencies identified by a variety   of means to include but not limited   to, evaluation feedback, AAR   reports, inspection reports, and  field commander input.

	Performance Deficiency Solution List
	Performance Deficiency Solution   List:  This is a complete list of all   possible solutions or combination   of partial solutions to solve the   identified unit or individual   performance deficiency.

	PFTEA Guidance
	Guidance for the conduct of Post-  Fielding Training Effectiveness   Analysis (PFTEA).  

	PM COTS Sel/Non-Sel Doc
	PM Commercial off the shelf (COTS)   Selection/Non-Selection   Documentation:  The Y/N decision.   If Y then ID number, title, date, and   complete info on ownership.  COTS   in this case includes government   owned PM products.

	PM Prod Obj/Purpose
	PM Product Objective/Purpose:    Two text items: Purpose describes   in general terms what the product   is to do in the training scheme.    The objective is the 3 part training   objective to be achieved by the   PM product.

	POI
	This is a requirements document   that provides a general description   of course content, duration of   instruction, methods of instruction,   and a list of resources required to   conduct training at a location.

	Pre-Req Trained Units/Leaders/Soldiers
	Pre-Req Trained Units/ Leaders/   Soldiers- The trained units, leaders,   or soldiers that are prerequisite for   the conduct of the mission or   training event.

	Prioritized TADSS Reqt
	A listing of valid requirements for   TADSS, ranked according to their   importance to accomplishing the   training strategy.

	Prioritized TD Workload
	Prioritized training development   workload (TD) Workload:  This is a   listing of all TD work to be   performed in the next two years in   the sequence of accomplishment.

	Proc Reqmt Doc
	Proc Reqmt Doc- The documentation   which describes and justifies the   requirement for procurement of a   training product.

	Prog Doc Apprvl
	Prog Doc Apprvl- The approval of a   program document.

	Prog Status Info
	Prog Status Info- Information   related to the status of a program.

	Proj Mgmt Plan
	Project Management Plan:  This is   a for completing a specific training   development or training process or   activity, e.g., conduct a job   analysis, design a course for the   66Y30.  The plan details what will   be accomplished, exactly who will   do the work, milestones for   completing the project, and the   project costs for COB submission.

	Proponent TD Workload Summary
	Proponent TD Workload Summary:    This is a complete top level listing   with appropriate clarification   remarks of the TD wokload for a   given FY for a specific training/TD   (task) proponent.

	QARs
	Quality Acceptance Reports (QAR):    These are written reports on the   overall performance of the   contractor. These reports are   prepared at regularly scheduled   intervals for the life of the contract   according to the schedule stated in   the contract.  The database must   show who approved them, the   source of the information, and the   date provided to the contractor.

	Quota Mgrs
	Quota Mgrs: These are the   individuals possessing the   necessary skills and knowledge   required to manage the allocation   of the Quota Management System   (QMS).  QMS is the training   program for each agency to   distribute quotas by class so that   the component knows how many   seats they have to fill in each class.    If components do not fill their seats   by a predetermined date prior to   the class start date, quotas are   available for fill by any component.   Also, components can trade seats   on-line to better utilize seats.

	Readiness Feedback
	Data collected from After-Action   Reviews that identify training   deficiencies that have an impact   on readiness.  

	References
	References:  These are the   sources of written or recorded   data and information.  They may   be books, manuals, audiovisuals,   databases, individuals, or other   training products.  Each reference   must be completely identified to   include titles, identification   numbers, publisher, author,   paragraph used, date of reference,   etc.    References can also include war  plans, operations plans, contingency   plans, external directives   (mobilization plans installation   wartime transition and deployment   plans, force integration plans),   field manuals, training circulars,   technical manuals, modified tables   of organization and equipment, and   validated and approved STRAC   tables.

	Remedial Retraining/Recycle Tng Recommendations
	Remedial Retraining/Recycle   Training Recommendations.   These are the recorded remarks of   a trainer, counselor, or leader   specifically recommending that an   individual be recycled or retrained   with justification for that   recommendation.  A student's   remedial training needs are   documented in AIMS-R at the   schoolhouse.  Attrition and   recycles are documented.

	Res Tng Eval Reports/Data Displays
	Resident Training Evaluation   reports/data Displays:  This is the   documentation and graphic   communications of the resident   training evaluation finding.    Documentation may include   narrative and statistical data.

	Resource Allocation
	Resource Allocation:  This is the   availability of all resources, dollars,  personnel, material, equipment,   facilities, etc. that must be   available to develop and/or   implement the training.  The   availability of resources controls   the Army's capability to develop   and implement efficient and   effective training.    This refers to the limit of all   resources to which the unit has   access, and controls the amount   and type of training that may be   conducted.

	Revised Prog Doc
	Revised Prog Doc- A revised   program document.

	Risk Assessment & Mgt Info
	Risk Assessment & Mgt Info:  This   is information related to risk   assessment and/or risk   management.    Risk management:  The process   whereby management decisions are   made and actions implemented to   reduce the effects of identified   hazards.  It is identifying and   controlling hazards to protect the   force and increase the chance of   mission accomplishment, is   conducted by the commander and   the staff, and is applicable to any   mission and environment.  The   five steps are:  (1) identify hazards;   (2) assess hazards; (3) develop   controls, determine residual risk   and make risk decisions;   (4) implement controls; and   (5) supervise and evaluate.    Risk assessment:  The   identification and assessment of   hazards (first two steps of risk   management process).  It is the   process used to identify potential   hazards associated with training,   set values on the risk elements,   compare risks against training   benefits, and eliminate unnecessary   risks.  It is an expression of   potential loss in terms of hazard   severity, accident probability, and   exposure to hazard.

	School Code Lists
	School Code Lists:  This is a listing   of the DA DCSPER assigned codes   that are used to identify each   training activity/TRADOC School.    The school codes are used to   identify individual critical tasks,   common core TSPs, and other   training products.  The school   code aids in database searches.

	School Perf/Tng Prod/Proc Defic
	School Performance/Training   Product/Process Deficiencies:    These are the findings of the   accreditation activity concerning   the quality, consistency,   compliance, standardization, and   resourcing of training institutions.    These are narrative identification  of deficiencies in the quality of   instruction; use of qualified   instructors; adequacy of facilities   and equipment; procedures to   ensure that students meet   established prerequisites; and   compliance with approved   Program of Instructions (POIs) and   governing regulations.

	Self Dvpmt Tng Strat
	Self-Development Training   Strategy:  This is a CATS training   strategy that provides a guide for  an individual to work to posture   themselves for promotion, better   job, or just to improve their   personal performance.  It is   created for each enlisted and   warrant officer MOS, officer AOC,   or civilian career field for which   DA has responsibility for training.    It is published as part 2 of the  career development model.  The   self-development training strategy   consists of directed and self   motivated components [See   TRADOC Regulation 350-70,   chapter VI-4.]

	Short-Range Unit Tng Matrix
	short-range Unit Training Matrix:    This is the CATS short-range unit   training strategy matrix.  It gives   details on how each critical   collective task should be trained   for a type unit.  [See TRADOC   Reg 350-70, chapter IV-2, 1997   version.]

	Simulator Rqmts Doc
	Simulator Requirements   Documentation.  This includes   such things as a list of critical   tasks and supporting skills and   knowledge to be trained by use   f the simulator; process, equipment,   or systems functions to be   emulated by the simulator;   transfer of learning to real task   performance documentation;   simulator; conditions necessary for   an individual, or a crew (team) to   practice operational tasks in   accordance with training objectives;  simulator required capabilities and   fidelity; process, equipment, or   systems functions to be emulated   by the simulator; and transfer of   learning to real task performance   documentation.

	Skill/Knowledge List
	Skill/Knowledge List:  This is a   listing of skills and knowledge   grouped by categories from which   individual conducting an individual   task analysis can select those that   support a task performance step.    The analyst can also add skills   and knowledge to the list with   approval of the TRADOC training   analysis program manager.

	SMDR
	Structure Manning Decision   Review (SMDR):  An annual   process that compares the total   Army training requirements for a   fiscal year against the training   capability of a given training   location and resolves the   differences.

	Soldier/Participant Input
	Soldier/Participant Input:  This is   the narrative input of any   individual participating in a   training AAR.  The AAR facilitator   should ensure all pertinent   comments are captured and   provided to the appropriate   organization of individual.

	Soldier/Student/SME Raw Survey Data
	Soldier/Student/SME Raw Survey   Data:  This is the data entered   into a survey by an individual.    There will be data for each   individual completing the survey.    This is unprocessed data.

	Spec & Implied Mission/Coll Tasks
	Spec & Implied Mission/ Coll Tasks-   The mission tasks and supporting   collective tasks that are directly   specified in the mission statement   or are not stated but are logically   necessary in order to accomplish   the mission.

	SR Guidance/Planning Calendar
	SR Guidance/Planning Calendar:  quarterly or yearly training   guidance, quarterly or yearly   training calendar (garrison training   activities, mandatory training,   non-training events).

	SR Tng Strat
	Short-range training strategy:    This includes the short-range unit   and individual training strategies   and part 3 of the career   development model.

	Staffed Doc Comments
	Staffed Doc Comments- These are   the comments that result from   staffing a document to appropriate   agencies.

	Structure Data
	Structure Data:  This is narrative   and graphic data concerning the   structure and organization of a   type unit.  All components are   identified, mission and functions   for each component listed,   relationships and communication   links/requirements are identified,   and a graphic organization chart is   included.

	Student Perf Eval Results
	Student Performance Evaluation   Results:  This is a recording of the   performance of a student on tests   and performance exercises.  It   may also show trends and/or group/  team performance.

	Student Perf Measurement Test & Test Admin &Test-Supported Tng Prod Defic
	Student Performance Measurement   Test, Test Administration &Test-  Supported Training Product   Deficiency:   This is listing of   deficiencies in the test or   administration of the test.  The   data may be in the form of   statistical documentation,   narrative or test results.

	Student Perf Measurement Test Eval Reports/Data Displays
	Student Performance Measurement   Test Evaluation Reports/Data   Displays:  This is the   documentation and graphic   communications of the test   evaluation finding.  Documentation   may include narrative and   statistical data.

	Student Records
	Student Records:  These are   documents reflecting training   results.  They include such   documents as the Individual   Training Record (ITR) Academic   Evaluation Report (AER), diplomas,   certificates, and awards.

	Student/Subordinate Tng Perf Deficiency
	Student/Subordinate Training   Performance Deficiency:  This is a   documentation in the form of test   results, counseling statement, and   comment by instructors,   supervisors, leaders, or observer   controllers that identifies and   specifically describes the training   performance deficiency.

	Studies and Analyses
	All studies and analyses that   indicate readiness strengths,   weaknesses, opportunities or   threats and carry implications for a   training approach to capitalize on   them or mitigate them as   appropriate.  Included are studies   and analyses on training methods,   aids, devices, simulators,   simulations, or other products;   training analysis, design,   development, management,   resourcing or evaluation.

	Subject Matter Expert (SME)
	Subject Matter Expert (SME):  This   is an individual who possesses the   technical knowledge of a specific   job or duty position, unit or   specific functional area.

	Subordinates/Student Counseling Doc
	Subordinates/Student Counseling   Documentation:  This is a written   record detailing the academic   counseling session between an   instructor/leader and a student/  subordinate.  The record must   include the cause or reason for   the counseling, what was   discussed/stated during the   session, and the follow-on actions   to be implemented as a result of   the counseling.

	Supporting Coll/Leader/Soldier Tasks
	Supporting Coll/ Leader/ Soldier   Tasks- These are tasks that enable   the mission or critical task to be   accomplished.

	Supporting Indiv Tasks
	Supporting Individual Tasks:    These are the individual tasks   that support the performance of a   collective task or another   individual task.  the supporting   task must be performed before the   supported task can be performed   to standard.

	Surveys/Data Collection Instrument
	Surveys/Data Collection   Instrument:  This is a written or   electronic survey to be completed   by a target audience sample.  It   usually consists of a list of items   (e.g., tasks) or questions that the  respondent must provide a   response based on the guidance   included in the survey.

	Sys Tng Strat
	Sys Tng Strat- The strategy for   designing, developing and   implementing appropriate training   on a particular system.

	System TSP Deficiencies
	System TSP Deficiencies- Deficiencies   noted in the content of a Training   Support Plan.

	System TSP Eval Reports/Data Displays
	These are all evaluation reports   and data displays on system TSPs.

	System TSP PFTEA Output
	This is the result coming out of a   PFTEA on a System TSP.

	T & EO Des
	T & EO Des- The description of a   Training and Evaluation Outline in   sufficient detail to enable it to be   developed for a specified training   event or activity.

	TADSS Acquisition Info
	TADSS Acquisition Info- The   information necessary to support   acquisition of Training Aids,   Devices, Simulators & Simulations.

	TADSS CLS Alternative Cost Analysis Output
	TADSS Contractor Logistics   Support Alternative Cost Analysis   Output:  The comparison of   maintenance and  operational   augmentation for a training aide,   device, simulator or simulation is   calculated and provided as input to   the computations used for analysis   and comparison of all alternatives   for fabrication or procurement of   TADSS.

	TADSS Deficiencies
	TADSS Deficiencies- Identified   deficiencies in training aids,   devices, simulators or simulations.

	TADSS Design
	Documents that contain all the   information necessary to produce   a TADSS.

	TADSS Eval Reports/Data Displays
	TADSS Eval Reports/ Data   Displays- Evaluation reports and   data displays on training aids,   devices, simulators and simulations.

	TADSS Fab/Procurement Cost Analysis Output
	The results of an analysis to   determine costs to buy or build a   particular TADSS.  

	TADSS MNS
	The completed TADSS Mission   Needs Statement (MNS).

	TADSS ORD
	The completed TADSS Operational   Requirements Document (ORD).

	TADSS PFTEA Output Data
	The results of a post-fielding   training effectiveness analysis   (PFTEA) on a TADSS.

	TADSS Tng Des Doc
	TADSS Training Design  Documentation:   This   documentation includes such items   as: TADSS Training strategy   (CATS); TADSS critical   characteristics and operational/  functional requirements; training   environment; Military Construction,  Army (MCA) requirements;   TADSS support resource   requirements, TADSS acquisition   and distribution documentation;   TADSS Requirements Summary of   the Individual Training Plan (ITP);   GTA type (e.g., printed/electronic   texts, battlefield simulation games,   instructional charts) GTA graphics,   structure, and layout., GTA   acquisition and distribution   documentation (e.g., Requirements   Data Sheet (RDS), TRADOC Form   246-R, Report ATTG-56, and Basis   of Issue Plan (BOIP), TRADOC   Form 888-R.); and simulation   acquisition documents (e.g.,   Mission Needs Statement (MNS),   Operational Requirements   Document (ORD)); simulation   critical characteristics and   operational/functional   requirements; simulation support   requirements; definition and   justification for the simulation;   Training Effectiveness Analysis - I   (TEA-I) results; simulation costs   and distribution needs; criterion   reference individuals and group   tests/exercises; transfer of   learning to real task performance   documentation; and simulator   requirement.

	TADSS Tng Strat Update Data
	TADSS Training Strategy Update   Data:  This is data identified when   designing or developing the   TADSS that creates the   requirement to modify the training   strategy.  This is narrative in   nature.

	TADSS/AMT Cost Analysis Output
	The results of a cost analysis of a   TADSS or Army Modernization   Training.

	TADSS/AMT Studies & Analysis Mgt Output
	The approved results of  studies   and analyses on TADSS and Army   Modernization Training.

	TADSS/AMT Studies/Analyses
	Studies and analyses on TADSS   and Army Modernization Training.

	TADSS/AMT Studies/Objectives/Reqts
	The objectives and requirements   for TADSS/AMT studies and   objectives.

	TADSS/AMT Study Proposal
	A proposal for conduct of a   TADSS/AMT study.

	TADSS/AMT Study Results
	Unapproved results of TADSS/AMT  studies.

	Target Aud Desc
	Target Audience Description:    This is a detailed description of   the unit or individual filling a   specific job or duty position.

	Target Aud Desc Update
	Target Audience Description   Update:  This is data identified   and collected when conducting   the training analysis, design, or   development that requires the   target audience description to be   modified.

	Target Audience Ind Desc Update
	Target Audience Individual   Description Update:  This is data   identified and collected when   conducting the training analysis,   design, or development that   requires the individual target   audience description to be   modified.

	Task Performance Proficiency Evals
	Task Performance Proficiency   Evals- Evaluation reports on the   proficiency of individuals or units   at their performance of specific   individual or collective tasks.

	Task Proponent Category List
	Task Proponent Category List:    This is a list showing the specific   training/TD (task) proponent   category codes and what each   code represents for use in the   individual critical task number.    [See TRADOC Reg 350-70,   chapter VI-2.].

	Task Summary Report
	Task Summary Report:  This   consists or excerpts from the   individual task analysis for use in   the Soldier Training Publication   (STP).  There is one summary for   each individual critical task for the   specific job being included in the   STP.   The excerpts are the task   number, title, conditions, standard,   performance steps, performance   measures and all safety and   environmental notations included   in the task analysis.

	TD & Mgt Eval Reports/Data Displays
	Training Development (TD) &   Management Evaluation Reports/  Data Displays: This is the   documentation and graphic   communications of the TD   application and management   evaluation findings.  This is the   positive and negative information   identified when evaluating the   actual application of the TD   process and how that process was   managed.  Documentation may   include narrative and statistical   data as a result of valid surveys or   subjective observations in the form   of narrative data.  Evaluations may   be formal or informal.  

	TD Eval Reports/Data Displays
	Training Development (TD)    Evaluation Reports/Data Displays:   This is the documentation and   graphic communications of the TD   application evaluation findings.    This is the positive and negative   information identified when   evaluating the actual application   of the TD process.  Documentation   may include narrative and   statistical data as a result of valid   surveys or subjective observations   in the form of narrative data.    Evaluations may be formal or   informal.  Recommended solution   are included.

	TD Mgr
	TD Mgr:  These are the   individuals possessing the skills   and knowledge required to  manage the development of   training products and materials and   the implementation of that training.    They are the mechanism that   enables the efficient development   and implementation of training   within allowed resources.

	TD Mgt Deficiencies
	Training Development (TD)   Management Deficiencies:  This is   the identification of deficiencies in   the management of the TD process.    This is the positive and negative   information identified when   evaluating the actual application   of the TD process and how that   process was managed.    Documentation may include   narrative and statistical data as a   result of valid surveys or subjective   observations in the form of   narrative data.  Evaluations may   be formal or informal.    Recommended solution are   included.

	TD Mgt Eval Reports/Data Displays
	Training Development (TD)   Management Evaluation Reports/  Data Displays: This is the   documentation and graphic   communications of the TD   management evaluation findings.    This is the positive and negative   information identified when   evaluating the management of the   TD process.  Documentation may   include narrative and statistical   data as a result of valid surveys or   subjective observations in the   form of narrative data.  Evaluations   may be formal or informal.    Recommended solution are   included.  

	TD Plans
	Training Development (TD) Plans:    These are the plans created to   manage the TD process.  They   include TD project management   plans, proponent training   development plan); and   unachievable TD workload.

	TD Process Deficiencies
	Training Development (TD)   Process Deficiencies:  This is the   identification of deficiencies in the   application of the TD process.    This is the positive and negative   information identified when   evaluating the actual application   of the TD process.  Documentation   may include narrative and   statistical data as a result of valid   surveys or subjective observations   in the form of narrative data.    Evaluations may be formal or  informal.  Recommended solutions   are included.

	TD Proj Mgt Plan Milestones
	Training Development (TD) Project   Management Plans Milestones:    These are  the milestones for   accomplishing the TD work   covered by the Project   Management Plan.

	TD Workload Needing Additional Resources
	Training Development (TD)   Workload Needing Additional   Resources:  This is a listing of the   TD workload that can not be   accomplished with assigned   government personnel within   the required time period due to   lack of quantity, lack of required   skills/training, and/or availability   of personnel when needed.

	TD Workload Summaries
	Proponent Training Development   (TD) Workload Summaries:  This is   the summation of the TD workload   for a specific training/TD task   proponent.  It includes a listing of   all the TD work to be accomplished   by FY, identifies work to be   accomplished in-house and by   contract, and required TD work   that can not be accomplished.

	TD/SME/Mgt Skill & Knowledge
	Training Development (TD)/  Subject Matter Expert/Management   Skill & Knowledge: These are the   skills and knowledge the Training   Developer (TD),Subject Matter   Expert, and manager must possess  to accomplish their part of the   army training activity.  

	TD/Tng Asset/Resource Availability
	This is all of the documentation   required to ensure all assets and   resources identified when designing   or planning the unit and/or   individual training is at the training   site and ready for use.    [The Training Requirements   Analysis System (TRAS) ties   together related acquisition   systems for students, instructors,   equipment and devices, ammunition,   dollars, and facilities.]  

	TD/Tng Mgr Knowledge
	Training Development (TD)/  Training Manager Knowledge:    These are the skills and   knowledge the Training Developer   (TD) and training manager must   possess to accomplish their part of   the army training activity.

	TD/Tng Resource Rqmts
	Training Development (TD)/  training resource requirements:    This is a listing of the resources   required to implement specific   training (e.g., a resident training   lesson, a Warfighter TSP, a   simulation). Resources are linked   directly to the unit of training (e.g.,   learning step in a lesson plan, a   virtual training exercise in a   Warfighter TSP.)

	TD/Tng Rqmts
	Training Development (TD)/  training requirements:  These are   specific requirements to develop   training (e.g. conduct a job   analysis, develop TADSS,   evaluate a training course) or to   provide training to correct or   alleviate an identified unit or   individual performance deficiency,   meet the requirements of a CATS   training strategy, or meet the   training design requirement.

	TD/Tng Workload that Cannot be Done with Avail Funding & Personnel
	Training Development (TD)/  Training Workload that Cannot be   Done with Avail Funding &   Personnel:  This is a listing of the   specific requirements that can not   be accomplished in-house.

	TEA Data Collection Plan
	Training Effectiveness Analysis   (TEA) Data Collection Plan:  This   lays ot the details concerning how   data will be collected and   compiled.  It includes such   informations as to what data will   be collected, the target audience,   the target audience sample size,   and milestones for the collection   activities.

	TEA Findings/Observ
	Training Effectiveness Analysis   (TEA) Findings/Observations:    These are the draft record of the   positive and negative results of a   TEA:  They include narrative and   statistical information.

	TEA OP Data
	Training Effectiveness Analysis   (TEA) output (OP) Data:  This is a   combination of narrative and   statistical data secribing the   deficiencies identified, survey   data, final TEA reports, and   graphical displays to better   communicate the TEA results.

	TEA Reports/Data Displays
	Training Effectiveness Analysis   (TEA) Reports/Data Displays:    This is the documentation and  graphic communications of the   TEA findings.  Documentation may  include narrative and statistical   data.

	Tng Areas/Equip/Matl
	Tng Areas/ Equip/ Matl- The field   locations where training is   conducted (tng areas), the   equipment used to conduct   training and the materiel used to   support training.

	Tng Assessment/Rqmts/Strategies
	Trng Assessment/Reqmts/  Strategies:  Commander's unit and  leader's individual training   assessment data, organizational   assessments and training   assessments, refined training   assessments, training requirements   (including detailed), training   strategies (refined, detailed).    Training resource requirements and   allocations (major training area   rotations), training resource   requirements and allocations   (refined), LR unresourced training   requirements, SR unresourced   training requirements.

	Tng Content & Technical Compliance Comments
	Training Content & Technical   Compliance Comments:  These   are the comments of the training   developer and SME concerning   the training data, information,   products, and materials being   reviewed.

	Tng Deficiencies/Readiness Impact
	Tng Deficiencies/Readiness   Impact:  These are major   deficiencies in the capability to   develop or implement individual or   collective training and the impact   that deficiency has on readiness.    The deficiencies and impact will  be in narrative form with statistical   data supporting the report.

	Tng Design Data Info
	Training Design Data information:    This is a compilation of all the   training design data and   information.  This includes such  items as:  training strategies,   training product requirements   (including TADSS) training   structure, mandatory training   sequence, training outline   (blueprint for training),   performance evaluation criteria   and performance measurement   instruments (tests), reinforcement/  sustainment requirements, TRAS   data and information, training   resource requirements (personnel,   funds, equipment, materiel,   facilities, etc.), target audience   description update data.

	Tng Dev Wkld Mgt Doc
	Training Development Workload   Management Documents:  These   are the documents created to   manage and control training   development to obtain maximum  efficiency and the largest payback   for the resources expended.    These documents include training   development plans (TD project   management plans, proponent   training development plan); and   unachievable TD workload.

	Tng Dev/Instr/Support Personnel Allocations
	Training Development/Instructor/  Support Personnel Allocations:    This is the assignment of these   type individuals to specific training/  TD (task) proponents based on   demonstrated requirements.

	Tng Dev/Trng Facility Avail
	Training Development / Training  Facilities Availability:  This is the   scheduling/assignment  of the   facility to the TD or training   activity when it is required.

	Tng Dev/Trng Matl Avail
	Training Development / Training   Material Availability:  This is the   scheduling/assignment of the   training material to the TD or   training activity when, where and   in the quantities required.

	Tng Device Doc
	Training Device Documentation:    This documentation includes such   things as requirement for a three-  dimensional object  (with or   without associated computer   software), CATS training strategy   update data, input to the   acquisition documents, training   device critical characteristics and   operational/functional requirements,   training device support   requirements, training device   definition and justification, and   training device costs and   distribution needs.

	Tng Eval Analy Findings/Observ/Solutions
	Training Evaluation Analysis   Findings / Observations /Solutions:   This is the record of the results of   analyzing the TEA information and   data collected.  record may include   narrative and statistical data.

	Tng Eval/Assessment Feedback
	Tng Eval /Assessment Feedback-   The information obtained from   training evaluations and   assessments.

	Tng Impl Change/Repeat Recommendations
	Training Implementation change/  repeat recommendation:  These   are narrative recommendations as   a result of a training AAR   concerning whether or not the   training needs to be repeated,   partly repeated, and/or identifies   other training that needs to be   conducted.

	Tng Matl/Prod Des Info
	Tng Matl /Prod Des Info-   Information that describes training   matterial and training products.

	Tng Methods Improvements
	Training Methods Improvements:    These are new or improved ways   to conduct training development    and/or training that actually   improve the efficiency and   effectiveness of training (unit and   individual).

	Tng Mgr
	Tng Mgr:  These are the   individuals possessing the skills   and knowledge required to  manage the development of   training products and materials and   the implementation of that training.    They are the mechanism that   enables the efficient development   and implementation of training   within allowed resources.

	Tng Mgr/Trainer/Facil/OC Skill/Knowledge
	Tng Mgr/Trainer/Facil/OC Skill/  Knowledge:  These are the skills   and knowledge the training   manager, trainer, facilitator, and   observer controller must possess   to accomplish their part of the Army   training activity.

	Tng Objectives
	Tng Objectives- A statement that   describes the desired outcome of a   training activity in a unit.  It   consists of tasks, conditions and   standards.

	Tng Plan
	Tng Plan- A detailed description of   the actions, milestones, and   resources required to implement a   training strategy.

	Tng Plans/Prod/Matl
	Trng Plans/Prod/Matl:  Training   plans (exercise plans, after-action   review plans, observer-controller   and opposing forces training plans,   leader training plans), unit-developed,  validated, and approved training   products and materials (training   and evsluation outlines, TSPs).

	Tng Proc/Prod/Matl Deficiencies
	Training Product/process/material   deficiency:  These are deficiencies   in the training efficiency and   effectiveness,  how the process   was applied, or content of the   training product and materials.

	Tng Prod Rqmt
	Training Product Requirement:    This is a requirement to develop a   specific training product (e.g.,   video tape, CBI) as a result of the   training design activity.  It is a TD   requirement.

	Tng Prod/Matl Copies
	Tng Prod/Matl Copies:  These are   exact reproductions of the training   products and materials for   distribution.

	Tng Prod/Proc & Res Student Perf Defic
	Training Product/process and   resident student performance   deficiency:   These are the   deficiencies identified when   evaluating resident concerning   how the TD process was applied   and managed. how the training   product was created or how it   accomplishes what it was   designed and developed to   accomplished; and the capabilities   of the student to perform as a   result of the training.

	Tng Real Estate Avail
	Training Real Estate Availability:    This is the scheduling/assignment   of the real-estate to the TD or  training activity when it is   required.

	Tng Res Rqmt
	Training Resource Requirements:    This consists of the complete   identification of all resources   required to implement specific   training.  it include LIN, stock   numbers, quantities for equipment   and systems, qualifications,   quantity of personnel, and specific   identification of the training   (product name, number) all linked   to a the specific training (e.g.,   lesson, exercise, Warfighter TSP,   etc.).

	Tng Sim Doc
	Training Simulator Documentation:   This includes such things as a list   of critical tasks and supporting   skills and knowledge to be trained   by use of the simulator; process,   equipment, or systems functions to   be emulated by the simulator;   transfer of learning to real task   performance documentation;   simulator; conditions necessary for   an individual, or a crew (team) to   practice operational tasks in   accordance with training   objectives; simulator required   capabilities and fidelity; process,   equipment, or systems functions to   be emulated by the simulator; and   transfer of learning to real task   performance documentation.

	Tng Studies Input Data
	Study proposals and related data   concerning study significance.

	Tng/TD Deficiencies/Impact
	Training / Training Development   (TD) Deficiencies/Impact:  This is   the documentation of all training   and training development   activities that can not be   accomplished, the reason why the   requirement can not be achieved,   and the impact on Army readiness.

	Tng/TD/Prod/Proc & Unit/Indiv Perf Defic
	Training / Training Development   (TD) /Product/Process & Unit/  Individual Performance   Deficiencies:  These are identified   deficiencies in how the training   was conducted, how the TD   process was applied and managed,   how the training product was   created or how it accomplishes   what it was designed and   developed to accomplished.

	TOE/TDA Data/Info
	TOE/ Table of Distribution and   Allowances (TDA) Data/  Information:  This is all of the   information recorded in the TOE   and TDA.  Information is extracted   for training analysis in design   activities.

	Top Level Leadership
	Top-level leadership of the Army --   This includes SecArmy and his   deputies/assistants, CSA &   ARSTAF, CG TRADOC, CG   FORCECOM, and other 4-star   Army commanders.

	Total Ind Task Inventory
	Total Individual Task Inventory:    This is a listing of all individual   task performed by a individual   serving in a specific job or duty   position.

	TRADOC Status Report
	TRADOC Status Report (TSR):    This is a report the higher   command concerning the training   status of TRADOC training  proponents.  The report is provided   in a TSR Matrix.  There are two   sections to this report: (1) proponent   school portion and (2) the DCST   portion compiling the proponent   input to show a top-level status.    (1)  Proponent section shows the   total required TD workload   (resourced and unresourced) in   ManYears (to include backlog) for   each of the 9 TSR Workload   Categories; the percentage of   work resourced for the current   fiscal year (work which is complete   or on schedule) versus the total   requirement; the percent of work   contracted based on applying the   estimated time values from the   Workload Planner, the current   readiness rating (C-1 to C-4) based   on the percentage of requirements   and application of TSR code; and   reasons for shortfalls.     (2)  DCST:  verifies accuracy and   completeness of proponent TSR   input, identifies major major issues   and trends, calculates total TD   workload (resourced and   unresourced), assigns overall TD   readiness rating, and provides   results for inclusion in the CSA   TSR brief.  

	TRADOC TD Workload Summary
	TRADOC training Development   (TD) Workload Summary:  this is a   compilation of the complete current   workload and backlog (the total TD   requirement) for a given FY.

	Trained Soldiers & Civilians
	Trained Soldiers & Civilians:   These are individuals capable of   performing the tasks to standard   for the job or duty position to   which the are assigned.

	Trained Trainers
	Trained Trainers- Persons   designated to become trainers   who have received the requisite   training and have demonstrated   the necessary proof of learning.

	Trained Units, Leaders, & Soldiers
	Trained Units, Leaders & Soldiers-   Units, leaders and soldiers who   have received the training   appropriate to their required job,   position or task and have   demonstrated proof of learning.

	Trained Units, Soldiers, & Civilians
	Trained Units, Soldiers, & Civilians:    This is a combination of Trained   Units and Trained Soldiers &   Civilians.

	Trained Untested Ind
	Trained Untested individual:  An   individual who has completed   training or a segment of training   and is ready to take a criterion   referenced performance test to   verify his/her ability to perform the   task or objective trained to the   required standard.

	Trainers
	Trainers:  These are the individuals  directly involved in the   implementation of unit and   individual training.  They possess   the skills and knowledge required   to guide the unit and /or   individuals through training to   obtain maximum benefit from the   training products and materials.

	Training Developers
	Training Developers- Individuals   whose function is to analyze,   design, develop and evaluate   training and training products; to   include development of training   strategies, plans, and products to   support resident, non-resident, unit   and system training.

	Training/Partial Training Solution
	Training/Partial Training Solution:    This is the identified training   solution to an identified   performance deficiency and the   training required to implement   non-training solutions to the   deficiency.

	TRAS Analysts
	Training Requirements Analysis   System (TRAS) Analysts:  These   are the individuals possessing the   necessary skills and knowledge   required to manage the TRAS   documents for training resources   and requirements and inject them   into a resourcing acquisition   system.

	TRAS Data & Info
	Training Requirements Analysis   System (TRAS) data and   information: this is the information   required to compile or update the   TRAS documents (i.e., the  Individual Training Plan (ITP),   Course Administrative Data (CAD),   and Program of Instruction (POI)).    These are requirement documents   that document training and   resource requirements needed to  implement new or revised   individual training.  Approved   TRAS documents provide   justification for resources to   support training requirements but   are not an agreement to provide   the resources.  Resources must   still be obtained through the   PPBES process, using the TRAS   documents as justification.  TOMA   staffs, analyzes, and validates   these documents.

	Unachievable TD Workload
	Unachievable Training   Development (TD) Workload:    This is a listing of all training   development projects that can not   be achieved with available   resources.

	Unique Indiv Crit Task Number
	Unique Individual Critical Task   Number:  This is a number   assigned by the TD (task)   proponent on completion of the   individual task analysis. [See   TRADOC Reg 350-70, chapter   VI-2, Individual task analysis.]

	Unit Dev/Val/ApprvdTng Prod/Matl
	Unit Dev /Val /Approvd Tng Prod /  Matl- Unit training products and   materials that have been   developed, validated and   approved.

	Unit Doc
	Unit Documentation:  This is a   compilation of all of the unit   training management   documentation, data, and   information.

	Unit LRS
	Unit Long-range Training Strategy:    This is a narrative description of   how the Army will provide unit   training the time period from the   third year following the execution   year and beyond.

	Unit Readiness Impact
	Unit Readiness Impact:  This is a   narrative description detailing the   impact unit training or lack of unit  training will have on Army   readiness.

	Unit SRS
	Unit Short-range Training Strategy:   This is a listing of all critical   collective tasks for a type unit in a   matrix that shows how each task   should be trained.  The time period   includes the execution plus the   two budget years.  Short-range   training strategies are developed   following the critical task analysis.     They are supported by updated   long-range plans. [See TRADOC   Reg 350-70, Chapter IV-2, 1997   version.]

	Unit Tng Eval Reports/Data Displays
	Unit Training Evaluation Reports/  Data Displays:  This is the positive   and negative information identified   when evaluating the actual   implementation of unit training.    The data may be statistical as a   result of valid surveys or subjective   observations in the form of   narrative data.  Evaluations may   be formal or informal.  For example   the information may come from an   OC or an on site training evaluator   from the training proponent.

	Unit Tng Mgt Defic
	Unit Training Management   Deficiency:  This is a listing of the   unit training management   deficiencies. Documentation may   include narrative and statistical   data.

	Unit Tng Mgt Eval Reports/Data Displays
	Unit Training Management   Evaluation Reports/Data Displays:   This is the documentation and   graphic communications of the   unit training  management   evaluation findings.  This is the   positive and negative information   identified when evaluating the   management activity.    Documentation may include   narrative and statistical data as a   result of valid surveys or subjective   observations in the form of   narrative data.  Evaluations may   be formal or informal.    Recommended solutions to   identified deficiencies are included.

	Unit Tng Perf Data
	Unit Training Performance Data:    This is narrative and statistical   data related to a specific unit and/  or a compilation of sanitized (all   references to specific units   removed) data from a group of   units providing details and trends   in the unit(s) ability to accomplish   missions and/or METL task to   standard in training.

	Unit Tng Prod/Proc/Perf Deficiencies
	Unit Training Product/Process/  Performance Deficiency:  These   are identified deficiencies in how   the unit training product was   created or how it accomplishes   what it was designed and   developed to accomplished.

	Unit Update
	Unit Update- An update on the   training status of a particular unit.

	Units Prepared for Tng
	Units Prepared for Tng- Units that   have undergone any prerequisite   training or preparation necessary to   undertake the training at hand.

	Unit-Specific Tng Doc
	Unit-Specific Training   Documentation:  This   documentation consists of  narrative and statistical data and  information to include assessment   data (current status), training   status input to the Unit Status   Report (USR), Mission Essential   Task List (METL); training plan   pdate data; specific training data,   information, products, and materials;   resource requirements (e.g.,   personnel, TADSS, ranges), and   training budget input; training   schedule / calendar; and training   feedback (training resource usage;   product/material evaluation,   training lessons learned, etc.).

	Untrained Soldiers, DA Civilians
	Untrained individuals: These are   individuals (soldiers and DA   civilians) who can not perform the   missions, collective tasks, or   individual tasks they must be   capable of performing.  The reason   for the lack is not relevant to this   information.

	Untrained Units, Soldiers, DA Civilians
	Untrained Units, Soldiers, DA   Civilians: These are units and   individuals (soldiers and DA   civilians) who can not perform the   missions, collective tasks, or   individual tasks they must be   capable of performing.  The   reason for the lack is not relevant   to this information.

	Update to Coll-Ind Task Matrix
	Update to Collective-Individual   Task Matrix:  This is data identified   when conducting follow-on   analysis, design, and/or   evelopment activities.  It could be   the addition of more tasks,   deletion of tasks, or modifying the   individual to collective task links.

	Update to Commander's/Leader's Skills & Knowledge
	Update to Commander's/Leader's   Skills & Knowledge:  improved,   expanded during planning.

	Update to ITP/CAD
	Update to Individual Training Plan/  Course Administrative Data:  This   is specific information identifying   actual change recommendations   to the ITP and/or CAD generated   as a result of follow-on TD activity   or changes that have occurred   between the time the ITP/CAD   was published and the follow-on   design and development activities   were accomplished.

	Update to Skills/Knowledge
	Update to Skills /Knowledge- An   update to the status of skills and   knowledge obtained by an   individual or unit as a result of a   training event.

	Update to TD Knowledge
	Update to training developer (TD)   Knowledge: This is the acquisition   of knowledge and identification of   information and data sources for   the follow-on training activities.    These are the sources of written   or recorded data and information.    They may be books, manuals,   audiovisuals, databases, or other   training products.  Each   information source must be   completely identified to include   titles, identification numbers,   publisher, author, paragraph used,   date of reference, etc.  This   information may come from the   reference list.

	Update to Tng Data
	Existing training data:  This is all   the training data that currently   exists.  Data may be in a database,   may be paper based, or may be an  audiovisual product.  The data   could be of any nature and on any   training product or material.  It can   include training objectives, recommend-  ations for improving training,   products, and materials (MTP, SM,   TSP, simulations), recommendations  for improving institutional training   (training development or evaluation),  or unit and individual performance   assessment data.

	Update to Tng Mgr/Trainer/Facil/OC Skill/Knowledge
	Update to Trng Mgr/Trainer/  Facil/OC Skill/Knowledge:    improved, expanded during   planning.

	Updated Databases
	Updated Databases- Databases   that have been updated with   current data or information.

	Updated Mission Data
	Updated Mission Data:  This is   narrative information for use in   bringing existing mission data up   to date.

	Updated TD Workload Database
	Updated TD Workload Database:    This is the TD workload database   with the latest changes included.

	Usage Reports
	Usage Reports:  These are detailed a  accountings of the resource usage   in terms of time, miles driven,   material consumed, hours worked,   etc.

	Validated Apprvd AV Prod/Matl
	Validated Apprvd AV Prod/Matl --  These are the AV training products   and materials approved for   implementation.  The validation   results and implementation   approval are included in this data.    The approving authority is   completely identified to include   organization, office, title, and name.    (Note:  This is a component of   Validated Apprvd Tng Data/Info/  Prod/Matl.)

	Validated Apprvd Coll/Indiv Tng Data/Info/Prod/Matl
	Validated Approved Collective/  Individual Training Data/  Information/Products/Material:    This is all of the collective and   individual training products and   materials approved for   implementation.  The validation   results and implementation   approval are included in this data.    The approving authority is   completely identified to include  organization, office, title, and name.

	Validated Apprvd NET/DET Data/Info/Prod/Matls
	Validated Approved NET/DET data,   information, product, and/or   materials:  This is all (collective   and individual) of the training data,   information, products, and materials   created or modified to support   implementing new equipment or   displaced equipment training.

	Validated Apprvd Tests
	Validated Approved Tests:  These   are the student performance   measurement instruments that   have been validated and   approved for implementation.  The   validation results and  implementation approval are   included in this data.  The   approving authority is completely   identified to include organization,   office, title, and name.

	Validated Apprvd Tng Data/Info/Prod/Matl
	Validated, approved, Training   Data/Information/Product/Material:    This is all training data/information/  product/materials with the   validation documentation and the   approval to reproduce and   implement the training.

	Validated Apprvd Tng Prod/Matl
	Validated, Approved, Training   Product/Material:  This is all   training products and materials   with the validation documentation   and the approval to reproduce and   implement the training.

	Validated Coll Tng Prod/Matl
	Validated, approved, collective   Training Product/Material:  This is   all the unit training products/  materials with the validation   documentation and the approval   to reproduce and implement the   collective training.

	Validated Indiv Tng Prod/Matl
	Validated, approved, Individual   Training Product/Material:  This is   all individual training products/  materials with the validation   documentation and the approval to   reproduce and implement the   individual training.

	Validated Job Aid
	Validated Job Aid -- This is a job   aid which has been reviewed and   verified.

	Validated Job Aid Impl/Fielding Approval
	This is a validated Job Aid that   has been approved for reproduction,   distribution, & implementation.

	Validated Rqmts
	Validated requirements:  These   are the TD requirements that have   been reviewed and verified by the   training/TD (task) proponents as   valid TD/training requirements and   make up the TD workload for a   specific FY.  The items on this list   are those activities that must be   accomplished.

	Validated Tng Data/Info/Prod/Matl
	Validated, Training Data/  Information/Product/Material:    This is all training data/information/  product/materials with the   validation documentation ready for   approval by the appropriate   command authority.

	Validated Tng Prod/Matl
	Validated, Training Product/  Material:  This is all training   product/materials with the   validation documentation ready for   approval by the appropriate   command authority.

	Validation Feedback
	Validation Feedback:  This is the   data/information concerning the   validation of specific training data,  information, product, or material.    It includes information concerning   whether the product is validated   or not, identifies deficiencies, and   recommended solutions for the   deficiencies.  if the product is not   validated it is recycled through the   analysis, design, and/or the   development processes and   corrected then revalidated prior to   going on to the approval activity.

	Visual Info Spec
	Visual Information Specialist:  This   is an individual with special   training in the audiovisual career   field.  These individual are   photographers (still, motion picture,   video), graphic artists, and AV   production (audio engineers,   editors, scriptwriters, narrators,   etc.).

	Workforce Capability/Availability
	Workforce Capability/Availability:    This is the identification and listing   of all individuals with responsibility  for training development.  The   listing includes the identification   of their qualifications (e.g. GS   1750-13) the quantity available,   and the quantities of individual in  each job.  The availability reflects   the comparison of available   individual with the established   workload to determine if the right   individuals are available to   accomplish the required work to   met the mandatory milestone.


Page 1 of 26

